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Instructions for using the ASC-MSC Seaweed (Algae) Audit Reporting Template
This Reporting Template should be used for initial certification, and re-certification audits
The following reports shall be prepared using the Reporting Template:

Client Draft Report

Public Comment Draft Report

Final Report (FR)

Public Certification Report (PCR)

Re-assessment report

In this template you will find tabs for each section of the report.

Each tab has instructions of what is required within that section of the report. Sometimes an instruction can be traced to an individual
requirement in the CAR or Standard. At other times, an instruction represents multiple requirements.

Additional supporting material can be attached as a PDF Annex.

Any references used to support statements in the evaluation tables of the reports shall be included in the 'References’ section of the table and an in-text reference (e.g. number or author, date) made to the relevant source.
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Executive summary

A brief description of the scope of
the audit

Scope of the audit was onshore aquaculture facilities of euglena and
chlorella managed by Yaeyama Shokusan Co.,Ltd, an affiliate company
of Euglena Co.,Ltd. No wild stock is used. Seeds are cultured
repeatedly inside the facilities. After cultivation, euglena and chlorella
are dehydrated and dried to produce powdered products. The scope of
the audit includes product packaging and shipping. All euglena and
chlorella within the facilities are included in the scope.

Main strengths and weaknesses of
the unit of assessment

Strength: The farm qualifies to be category Cii, meaning 'Cultivation
entirely in land-based systems without needing to be supplied with
seeds from wild stocks'. Hence no impact on wild stocks. Since the
farm is entirely in land-based, the impact on natural environment is also
very small. Euglena Co.,Ltd is first section of the Tokyo Stock
Exchange which ensures sufficient corporate control system to be in
place. The company makes sufficient care to the employees of the
affiliate company, Yaeyama Shokusan Co.,Ltd, as well as to the local
community around the farm.

Weakness: Although the drained water after cultivation of the algae only
contains nutrients and organic substances and no chemical substance
is included, the water is drained to the dug ponds to be stored and
naturally drained through penetration to the ground. No impact has
been identified to the surrounding sea, but the company has not clearly
understand the possibilities of negative impact of the drained water to
the surrounding environment and monitoring is ongoing.

A summary of the major findings

No NC was raised.

Audit determination

euglena Co.,Ltd. is granted for the ASC-MSC Seaweed (Algae)
certification for Euglena gracilis and Chlorella sorokiniana.




Unit of Assessment

The Unit of Assessment defines the extent of the specific production unit that is to be assessed for compliance with the Standard. [see 3.1]

Name of the production unit

Yaeyama Shokusan Co.,Ltd.

Target species common
name/s

euglena, chlorella

Species Latin name

Euglena gracilis, Chlorella sorokiniana

Production system

Inland farming / artificial seedlings

Location of the production unit

287-14 Shiraho Ishigaki-city Okinawa 907-0242 Japan

Stock Region

Not applicable as this is category Cii. No wild stock is used.

Receiving water body

Shiraho Sea area, Ishigaki Island, Okinawa

Clients part of the production
unit

Yaeyama Shokusan Co.,Ltd.

Facilities

Incubators, culture tanks, culture pools, separators, drying machines, packing machines, refrigerators, warehouses, boilers

Unit of Certification (if
different)

UoC is the same as UoA.




Background information

Seaweed category

Cii Cultivation entirely in land-based systems: Supply of seed from wild stocks NOT required or negligible

History of the Production unit

Yaeyama Shokusan Co.,Ltd was established in 1975. Chlorella cultivating factory started operating in 1978. In 1984, the company built additional 13
culture pools. In 2005, the company established a production system of euglena using the Outdoor Mass Cultivation Technique. In 2013, the
company became an affiliate of Euglena Co.,Ltd to be a member of Euglena group. in 2015, the company obtained FSSC22000 certification. The first
ASC-MSC seaweed (algae) certification was obtained in 2019.

Harvest season

Euglena and chlorella are harvested throughout the year and there is no specific harvesting season.

Target species background

Euglena and chlorella are monocellular organism that perform photosynthesis. Cell division happens once during night. 2 cells are formed from one
cell of euglena and 4 cells are formed from one cell of chlorella. In the final stage of cultivation, Euglena and chlorella are cultivated in the outside
pools or tanks until the population density becomes sufficiently high to be harvested. After cultivation, euglena and chlorella are dehydrated and dried
to be powdered products. The products are packaged and put in boxes to be shipped.

They do not use natural seeds.

Harvest/ production data

euglena: Approx. 64 tons per year, chlorella: 58 tons per year,

Ecosystem Background

The area around Ishigaki Island is included in the Iriomote Ishigaki National Park, where coral reefs have developed, and mangrove forests and tidal
flats are found in many estuaries and bays, making it a highly important sea area for the conservation of biodiversity. The Shiraho area of Ishigaki City,
Okinawa Prefecture, where Yaeyama Shokusan is located, is flat or hilly, and is used as farmland or pastureland. There is a village at the southern
end of the Shiraho area, and people live close to the coast; the UoA culture plant is located at the southern end of the Shiraho area, a short distance
from the residential area, on land about 50 meters inland from the coast. The surrounding area is vacant except for an adjacent social welfare facility.

The sea area in the Shiraho district is known for its high diversity of coral species, but the southern part of the Shiraho district on the UoA side is not a
conservation target as it is designated as an ordinary area in the national park. On the shore, there is a 200~300m wide eelgrass bed, which is
inhabited by Thalassia hemprichii, Halodule uninervis, Cymodocea rotundata.

Within the reef, coral communities such as blue coral can be found in various places, and algae beds or coral communities dominate.

Monitoring of coral reefs has been conducted at an area near the UoA (in front of Miyara village), and coral cover was less than 1% in surveys
conducted from 2007 to 2018, and less than 5% in surveys conducted in 2019 and 2020. From the beginning, there has been little coral, and
seaweeds such as sargasso and Codium have thrived.

There are only a few coral species such as Poritidae, Astraeidae, and common corals on the rocks at shallow depths.

There are 6 coral species which are listed as ETP species in Japan by Marine Organism Red List by Ministry of the Environment, but those have not
been found in the sea area in front of the farm. There are spawning sites of 3 endangered marine turtle species identified by the government of Japan
and IUCN around Ishigaki Islands. Spawning of turtles are reported in the surrounding area, although it is not frequent. Three potential ETP species
can be specified: hawksbill turtle (Eretmochelys imbricata), loggerhead turtle (Caretta caretta), and green turtle (Chelonia mydas). However, Spawning
of turtles are reported only very occasionally here. Only the possibility of negative impact of the company's activities to the endangered species is the
aforementioned drained water. However, there is no evidence that demonstrate any negative impact of drained water on the endangered species.
Hence at the moment, there is no measure needed to mitigate the impact of drained water to the endangered species.

There is no risk of unwanted catch of species as the farm is entirely in land-based. No negative impact possible other than a potential impact on
endangered species.

After cultivating euglena and chlorella, Yaeyama Shokusan uses a separator to dehydrate them and remaining water is drained into a dug ponds in the
facility area t he furthar drained naturally thratinh nenatrating inta the araund The distance hatwean nands and cnast is ahaiit 100 ta 150 m Tha.

There is no cumulative impacts.

Management system

The farm is managed by Yaeyama Shokusan Co.,Ltd, an affiliate company of Euglena Co.,Ltd. There is no specific legislation to regulate in land-
based Seaweed (Algae) aquaculture facilities. Applicable legislations are the same as other normal companies such as Water Supply Act, Air Pollution
Control Act, Noise Regulation Act, Waste Management and Public Cleansing Act, Fire Service Act and Industrial Safety and Health Act. The company
handles food, so that Food Sanitation Act is also applicable. Application of Water Pollution Prevention Act is exempted for in land-based facilities.
Since the algae farm is closed within the facilities owned by themselves, the operation is the same as normal food production facilities which means
there is no legislation mandating the company to work together with local community or stakeholders. Decision making is controlled only within the
company.

The company has sections for each production process and management contents. Employees are managed by each section manager. There are
several meetings of section managers and higher management. Allocation of responsibilities and decision making protocol are clearly specified and
there is a system in place to immediately implement the decisions. The company regularly reviews and makes improvements to the current system.

As aforementioned, the algae farm is closed within the facilities owned by themselves, the operation is the same as normal food production facilities
which means there is no legislation mandating the company to work together with local community or stakeholders. Decision making is controlled only
within the company.

At the moment, the company does not receive any comments from people outside the company on management of their operation.

The company has been conducting questionnaires to employees residing in the local Shiraho area and visiting adjacent social welfare facilities and
elementary schools to listen to their requests in order to proactively contribute to the community. The company plans to establish a cooperative system
related to disaster prevention, a request received at that time. In addition, the company provides visiting classes at elementary and junior high schools.

The website of Euglena Co.,Ltd has a page for submitting any comments regarding the company's activities.

Decision making done internally by the company. Each position in each section has a specified authority. Each decision making is done by the
respective person with the authority.

The company can harvest at its own will since the farm is entirely in land-based within the facilities of themselves. Hence there is no special aspects or
regulations to take care of when harvesting.

No external public surveillance is required as the facilities are all within the area of their own. The company is certified to FSSC22000 and receives
surveillance by a certification body of it. The company conducts internal inspection in order to check compliance with applicable legislations, viability of
management system and condition of health and safety. As a Euglena group company, internal audits are also conducted by internal auditors of
Euglena Co., Ltd regularly to identify any non-conformities to be addressed.

Employee

As of January 12, 2022, the company has 44 employees. The basic working hours are 8:00-17:00, with two days off per week on weekends.

Surrounding Community

The farm is a closed facility with a clear border. Hence there is no affected stakeholder in the production unit. Unauthorized access to the facilities of
the companies by external people is prohibited by law.

The farm is a closed facility with a clear border. Hence there is no community users or activities. There is a welfare facility for the aged people in

adjacent land. Consultation to the facility demonstrated that there is no impact on the facility by activities of Yaeyama Shokusan Co.,Ltd. The closest
residential area is 50 m to 100 m away from the farm and there is a forest between the farm and the residential area. Interview to several local people
revealed that depending on the weather and wind directions, they can detect some odor of the facility but the degree is not at the level of any concern.

The farm is a closed facility with a clear border. Hence there is no individuals or groups granted rights of access to the production unit.

Information if family business

This is not family business.

Main commercial market

Harvested euglena and chlorella are sold in a form of powdered material. They are used as raw materials in outsourced processing factories and other
buyers' facilities to produce mainly food products, especially health food products targeting Japanese market. R & D activities are promoted for
seeking the use of euglena. So euglena is now sold and used as a raw material for cosmetic products too. Further R & D is looking into possibilities of
using euglena as bio fuel materials.




Other production units in the area

The farm is a closed facility with a clear border managed by Yaeyama Shokusan Co.,Ltd. Hence there is no other production units.

Statement that the production unit is within
scope

A clear statement from the CAB that the production unit entering assessment meets the scope requirements in Section 2 Seaweed Standard.
The scope requirements in Section 2 Seaweed Standard are met as follows:

2.1 Harvesting or farming activities are only eligible for certification if the target species is a seaweed.
- The target species produced by UoA are Euglena and Chlorella, both of which are algae.

2.2 The Standard applies globally to all locations and scales of operations, including both harvesting of wild stocks and production from aquaculture
systems.
- Scope of this assessment is production from aquaculture system.

2.3 This standard applies to seaweed production units only. Other production units in scope for assessment under the existing ASC or MSC standards
are in no way affected by the Standard.
- Production unit only includes production of euglena and chlorella.

2.4 Harvesting or farming activities involving the introduction of alien (= non-native) species are not eligible for certification, unless:
2.4.1 The introduction occurred at least 20 years prior to the date the application is made for assessment against the Standard, or
2.4.2 The alien species is cultured in on-land facilities that are completely separated from the aquatic environment.

- euglena and chlorella are not alien species.

2.5 Organisations seeking certification shall have been in operation for at least 12 months, or one harvest cycle, whichever is less.
- Chlorella production has been in operation for more than 40 years. Euglena production has been in operation for more than 10 years.

2.6 Organisations seeking certification shall have available records of performance data covering the periods of time specified in this standard.
- The applicant is certified for ASC-MSC seaweed algae certification from 2019 onwards, and the applicant has sufficient performance data to cover
the period specified in the standard.

2.7 Harvesting or farming activities which use mutagenic, carcinogenic or teratogenic pesticides, or any other chemicals that persist as toxins in the
marine environment or on the farm or farmed seaweeds, are not eligible for certification.

- The applicant does not use any toxic chemical during its production process. During quality test, there is a occasion that toxic chemicals used, but this
process is clearly separated from the production process so that there is no risk of contamination.




Audit Plan

[Assessment team (add or delete
rows as needed)

Name

‘Summary of qualification

Team leader,
Social auditor

Naoya Ogawa

He is a Environmental science
expert. He has been a ASC farm
certification auditor for five years
and has experience of ASC farm
audit more than 30. He completed
ASC-MSG seaweed auditor
training. He will also be a social
auditor. He participated the social
audit of ASC more than 20 and
completed SAB000 advanced
course training. He has no
conflicts of interest in relation to
the production unit under
assessment.

[ Team member 1

|Wataru Koketsu

AMITA Corporation.
His undergraduate graduation
thesis is biodiversity of algae, and
His master's thesis is statistical
analysis of freshwater fish disease
and water quality. He has a
master's degree in Fishery and
Wildife and more than five years
of experience in biological
research and analysis of algae,
fish, benthic organisms, water
quality and vegetation, as well as
environmental conservation. He
has participated the ASC-MSC.
Seaweed and Chain of Gustody
Certification Training in 2019.

[ Team member 2

Chiko Tsukazaki

Trainee, AMITA Corporation.
Participated the

ASC-MSC Seaweed and Chain of
CGustody Certification Training.
held in Busan on 14th-16th
October 2019

Site visit

Date of site visit

11-12th Jan. 2022

Location

Yaeyama Shokusan
Co. Ltd.

287-14 Shiraho,
Ishigaki-shi, Okinawa,
907-0242, Japan

Stakeholders interviewed

Name

Position

Summary feedback received

Shiraho Community
Centre

Director

There are almost no unusual odors
coming from the culture faciliy. / The
situation in the past has improved.
There are expectations for the
establishment of a cooperative system
with the local community. /We have
received discounts on products such as

Social Welfare Service
Corporation Kibogaoka
Care House Basukinavo

General Manager

green juice and cream. /| have heard
about the ASC certification for
production.

The facility serves as a destination for
national dignitaries (ministers, Cabinet
Office) and s requested to provide
explanations related to SDGs several

Citv Hall

Planning and Policy Division

times a year.
In some cases, the city proposes the
tacility as a destination for the
inspection, and in other cases, the
inspector intends to visit. Basically, the
company accepts our requests. It is
highly evaluated by the visitors.

4

Public health center

In charge of food relations

Last year, we conducted several on-site
inspections to check the facilties.
There are no drainage problems and no
related complaints. As a research
faciliy, it falls under the category of
specified facilities, and there were no
problems when we inspected it four or

five years ago.

Stakeholder 5
Stakeholder 6

“Due to personall information
protection, individual names will not be
disclosed.

Response from CAB

Stakeholders written submission received before PCDR

Note: All written from

There was no negative opinion, and in
relation to principle 5, we confirmed that
relations with the community were well
maintained.

(if any) received during the audit should be attached as a PDF Annex

[Name:

Position

[Summary feedback received |

|none
L

Employees interviewed

Name

Position

Summary of feedback received

Employee 1

Yaeyama Shokusan
Co..Ltd.

Manager, Safety and Health Office

if an employee feels that something s dangerous
during vork,the employee reports i, and the Safety
Office interviews the employee and prepares a
report The reports are shared vith the entire
company via e-mail and morning meetings, and are
also explained 1o the board of directors for

Monthy patrols
the commitee, and a safely patrolis conducted
once every three months,
No employees have been inured in the past three
years P

Employee 2

Yaeyama Shokusan

Technical Department

tools are held on a regular basis. First aid raining,
evacuation waining, and fre dils are conducted
wice a year. Working environment measurements
(WBGT values are taken at six ocations in the
plant) are taken and WBGT forecasts are made
every moring. This is reminded to employees in
the morning meeting
There s a rule o submit eports of near-misses,
and vie submit them, There is no dangerous work,
Personnel with te necessary qualfications are
ssigned o the work. In some cases, new

Employee 3

Yaeyama Shokusan
Co..Ltd.

Quality Control Section

qualfications are acquired. Basicaly, there is no
wertime viork, but there s overtime work whe

there are urgenttasks.

Closed on weekends. Being a member of the labor

Since organic sohvents are used in the laboratory,
they are disposed of properly. Protecive equipment
and masks are thoroughy worn. Training is

ided once a year on reagent leakage.
Qualfications required for handing organic solverts.
are obiained at the company's expense. Employees

Employee 4

Yaeyama Shokusan
Co.Ltd

Shipping services

on ASC once a year. Inries during
work vere covered by orkers' compensation
There s no dangerous work in partcular. My back
hurts during shipping.

There s high-temperature equipment, and long:

negotate vith the company i the labor union

Employee 5

Yaeyama Shokusan
Co..Ltd.

Chiorella Production Department

The amount of steam s adjusted by adjusting the
takento

of work related accidents in the department

*Due to personall information
protection, individual names will not be
disclosed.

Only for the Final Report and Certification Report

! written

Response from CAB

In relation to Principle 4, it was
confirmed that there is almost no
problem from the employee side as
well. Although there was an opinion on
the salary level, as a result of
investigating with PI4.5, it was not
confirmed that the company's wage
level was lower than the living wage.

received during the PCDR

[Name

Tor

Position

[Summary of feedback received

[None

‘Al written submissions from stakeholders (i any) received during the audit should be attached as a PDF Annex



Assessment tree

“The final set of Pls to be included in the assessment tree shall be defined depending on the characteristics of the production unit in the UoA, as indicated in Table 3 of the Standard. Unless otherwise indicated, each PI shall

be scored.
Principle & Scoring lssue Mimmum. Met  Justfication Target Vet Jusiication References. Tevel “Conditon (i relevant)
T Stock Stalus | 11 Stock Stalus Stock stalus relalive 1o | Avallable nformation mdicaies  N/A | Not applicable as they do nol use wid stock or wid seed. “The wid stock is al or luctualing around a level NA Not applicable as they do not use vild Stock o vild seed. NiA
irreversible impact al the wild stock is above the consistent with MSY (or proxy)
point where the harvesting impact
is ireversible or very siowly or
reversible
Available information indicates that harvesting impact
causes insignificant change to the wid stock, which is.
unlikely to be detectable against natural variabilty for
this population, or if detectable is minimal and has no
impact on population dynamics.
12 Harvest Strategy - Harves sirtegy design | TheParves!salogy s pecad | A | Not appicable a ey oot s wid sockorvid s ‘The harvest strategy is responsive (o the state of the | /A Not appiicable as they do not use wild stock or wid seed. NiA
t0 achieve stock management stock and he lementsof e anest stateny work
Ghctves etcted 1 ine stock together towards achie
status target (P 1.1), based on Ghectves reicied i he ook St orge (°11.3)
plausible araumen
. i sy The harvest stralegy may not have been fully tested | N/A Not applicable as they do not use wid stock or wild seed. NiA
evaluat but evidence exists that it is achieving its objectives.
13 Genetic impact on wid a. Genetic “The harvesting or farming activiy N/A | Not applicable as there is no translocation of cultvated seeds. “The harvesiing or farming activiy is highy uniikely to | /A Not applicable as there is o transiocation of cultivated seeds, it is a land-based system (category C), and there is no contact with, extraction from, or impact on the mavine. NiA
stock is unlikely to impact the genetic: impact the genetic structure of wild populations. environment which cannot be considered negligible.
structure of wild populations.
b Genetic impact There are measures in place, | NIA | Not appiicable as there is no transiocation o cuitivated seeds. There is a partil strategy in place, which is expected | N/A Not applicable as there is no transiocation of cultivated seeds, i is a land-based system (category C), and there is no contact with, extraction from, or impact on the mavine. NiA
management which are expected to maintain to maintain the genetic structure of the wil environment which cannot be considered negligible.
the geneic structure of the wild population at levels compatible with the target
population at levels compatible Genetic outcome level of performance.
vkt the arget Gane o
performance.
B 2.1 abitats e e Vs s unlikely toreduce 1Y ‘See Justfication of the Target level niikely ¥ Solates of Euglena and Chiorella i ther land-based culture facity. _There is no fisk of any negative impact on wid stocks. Therefore, the UoA 15 highly Target level
Envionmental structure and function of the funcion of the habiat treate y e gt unlikely to reduce siructure and function of the habitat created by the target seaweed 10 a point where there would be serious or ieversible harm.
impacts. abitat created by the target 10 poin e here vould e serious o promiiert
ed to a point where there har
ould e seros o neversie
har
. Giner commonly he UoA is uniikely to reduce ¥ ‘See Justication of the Target level Uniikely 10 reduce siruciure and isolates of Euglena and Chiorella in ther land-based culture facity. The culture atthe . a short Target level
encountered habitat status | structure and function of other functio of other commonly encountered habitats to a sance om the resdental ares, and about 50 metes nand flom he coas. The sie i sutounced by a wll o reven: miuGion fom e ousan Thee re vacant lots
commonly encountered habitats point where there would be serious or ireversible and facilies around the site, but no commonly encountered habitats are present. Therefore, the Uo s highly unlikely to reduce structure and function of other commonly
t0a point where there would be. harm, encountered habitats to a point where there would be serious or ieversible harm.
serious or ireversible harm,
€ Vilinerabie marine Uo s unlikely to reduce ‘See Jusification of the Target level The UoA is highly unlikely to reduce structure and | ¥ o VW (Vlnrabl e Ecocysin) Bk possl oo besiecie 1 e i Scosysies 1 Consa rsaout SO sy o 1 i of e culursTcky. | —Aiap of Homote-sondNesoral Park | Trget v
Ecosystem (VME) status | structure and function of the VME function of the VME habitats to a point where there This area s designated as an ordinary area of the Iriomote Ishigaki National Park, where seaweed beds and coral reefs are distributed. (area updated 15 Apr
itats 10 a point where there would be serious or ieversible harm. In the coral reefs, coral and Sargassum/Eelgrass beds are mixed together with coral communities to form highly diverse communites. The area has a high diversity of coral |Ministry of the Enmmnmeﬂﬂ
would be serious o inteversible Species and a fragile ecosystem represented by eight coral species, and has been selected by the Minisiry of the Environment as an area of "high importance from the | —The Ministry of the Environments website,
harm viewpoint of biodiversity. Marine Areas of High Importance from the
But the farm is entirely in land-based and there is no activity (e.g. direct contact, fishing, stepping, etc) to reduce structure and function of the VME habitats directly. Perspective of Biodiversit
Therefore it is considered highly-unlikely that the farm is causing any serious o irfeversible harm to structure and function of VME habitats. I is unlikely to cause such | ~Report on the 7th Basic Survey on Nature
harm in the future either. UoA does not implement any activites (fishing, exiraction, etc.) which are subjected to regulations of the National Park. Therefore, the UoAis | Conservation Shallow Water Ecosysts
o (Highly i) function of the VME habitats to a point where there would be serious o ireversible harm. Survey (Seaweed Bed Survey) (September
2008, Biodiversity Center, Nat
Conservation Bureau, Miistry of the
Environment)
ruciure A Ecosystem siat kely to disrupt the ¥ See Sisification o e Target ievel “The UoAis highiy uniikely 1o disrupt the key elements 'Y “The UoA conducts algae production in a land-based culture facilty, and there are o s (vt contact filing acivies, vespassing. fc) hat ety afcthe | A mapof ot sigak Netional Park | Target vl
and function ke'y elements underlying underlying ecosystem structure and function 1o the. structure and functo of he ccosyste, The algae s dovaered at e e of heproduct and the wastewater is stored in Several settling ponds dug (area updated 15 Apr 2016,
ecosystem structure and function point where there would be serious or ireversible. is drained, it o and Aout S monihs aler i produton i fmshed anl he wastewaie stops, all [ ity ofthe Envionment)
10 the point where there would be harm, the water pemnlales i oy he suge emaine. —The 13th ASC Target Plan
serious of rreversible harm, i asumed hat i wastevater perclates rough the ground and s evenual discharged into the surounding sea area.One o the ecosystems hat could be (created by Euglena Co., 9th Dec. 2021)
affected by the production activies at the eefs located 50 to 100 meters from the facilty. - The wastewater contains nutrients and organic matter | —Measurement certificate T-N, T-P, and
e the e, bl o pestcides of mseetieial ngradent. 1o ot krow how . pecolates ot o he ponds and o of e nredionts re vl COD (Okinawa Environmental Analysis
discharged into the sea. Center, 215t Sep. 2021, 7th Nov. 2021)
he ASC Objective Plan production effiuent from the reservoirs on the UoA property into the sea is [ —Summary of water sampling analysis
g anlkel 0 Gerupt ihe ey Sements inderyng scosyelem sucture an oncton  he poin where 1t would b erous o Heveroble . And UoA condcte[resule
water quality monitoring of production effiuent (twice/month during production), visual monitoring of Shiraho beach (once/3 months), and water quality analysis of Shiraho [ (Prepared by Euglena, dated November 30,
beach (oncelyear during production). 21)
I inewith e pan, hefarm conduced sampiing surveys of seawatrat sven sies along he eighboring oastand at o conrl e during the producion perod - ~Countermeasures forenvronmenta
(st 19 202, and anlysesof COD, -, and TN were conductd by  hrc-party measurement organizaton censed by Okinava Prefec impact from land areas (Emergency meelmg
Comparing hese et wih walerqualty gideine values or maintaining heaiy coral refecosysems (-2 annualaverage of 00L mg/Lor Fiess, T annuat average. (I gt scle oxlbesching. Arh 25,
of 008 L orleso. all ses, e samping e ocated approxnatly 3.2 n avay rom he UoA n a Sraigh e, were not Wi e guideln viues. 2017, Okinawa Prefectural Insiitute of Public
Since thesea was fough and uddy when e vater was sample, L vas thought that e efet on hevalue [ Heath and Envionmens)
a5 largely due 0 he ono sediment nemg rolled up, and a resurvey was conducted on November 7 (during production). The analy It of the re- monitoring record (once.
mm 1 nirogen values did ot o below the ouideine values a ny of e stes exceptor heste e Hyara B2y, which vas 1.5 aiy rom he UoA by staight _every 3 monihs,such as 202111276
ithin all sites.
e vt ity cuideling Vit were ao based on he esulsafSueye conaies fom 2009 to 2015 (ol nirogen (-, ol phosphorus (1), ubidy, horzantsl
Wansparency, and coral cover wer surveyed e e a yeara 45 s n 22 area) by the OKinawa Prefectural nsitle of Public Health and Envionmentn an
ergency meeting on coral bleaching (2017.04.23).
o UoA specuates that in phosphors values ae tongly fuenced by th enitonment, and thator iogen (uich s general ighe than thepreious years
s esuts), e infuence of omesic astevater s Sgnfcan, bt hasyet 1o reach a concls
UoA plan to conduct water sampling surveys twice a year
isual monitoring of the coast of Shiraho, 50m away lvam e e, wes recorde on Mereh 20, June 14, Septemer 3, and December 6, 2021, and o praems such as
wastewater leakage, foreign objects, mass die-off of o ', of red tide were found, and there was no damage originating from the produci
Vonitonng by te Wiy of th Envronment and othe oganizatons hae Show hal coal Cover n neohbaring wates has o changed over he yeas. The waler qualiy
anayss 1651 o 11 Shaho CoastShowec o Gerence twetn ihe oy the o and he conl arc. and i ot Tt el h weter Qlty udeine
velues for coral e conservaton. No proems wer found in iual monitaing of Shraho beach o i moniaing of asevter aualy.From he abve,  can b
concluded that it s quite unikely that this farm is affecting the critcal of tothe point of causing serious or
ireversible damage.
23 ETP species a Effects of the UoAon | Where national andior NA™"| See Justifcation of the Target Ievel Where naiional andor international requirements set | N/A ‘e ETP species assumed in the surrounding waters are corals, seaweeds, sea grasses, and sea turtles. Okinawa Prefecture Red Data Book, Red List NiA

national or inernational
limits, where applicable

intemational
limits for impact on ETP species,
the effects of the UoA on the
population/stock are known and
Tikely to be within these limis.

limits for impacts on ETP species, the combined
effects of the UoAs and any other cerified seaweed
UoA on the populationistock are known and highly.
likely to be within these limits.

by Mty o th Envionment. UGN Red L, an aher vrious survey resuls i h sutoundig rea wererferenced. Speciesofseaweeds and sea grasses v he

var2017)

Ishigaki region are not considered ETP on the references mentioned before. There are 6 coral species which are listed as ETP species in Japan by
List by Ministry of the Environment, but those have not been found in the sea area in front of the farm.

out 5 km away from the UoA, algae of the genus Sargassum ( Montagne, endangered Il (VU)) have been found i the waters near the mouth of the Shiraho Todoroki
River, where red clay inflow is a problem. However, the drying out, wave exposure, bottom types and water depth are considered to be important limiting factors for
seaweeds and the possivily of being affected by the UoA s quite fow.
There ae spawning e of 3 endangered marn trle Speciesdentfe by he goverment of Japan and IUCN aoud shigaki sands, Spawning of ures are reported
in the surrounding area, although it s not requent. Based on the above, three potential ETP species can be specified: hawksbill
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loggerhead turte (Caretta caretta), and green turtle (Chelonia mydas)

There is o other certiied seaweed UoA n the region so there is no combined effects on ETP species.
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Regarding ETP as Act on Conservation of Endangered Species of Wild Fauna and Flora, Protection and
Contol of Wi B an Ml a1 {Unting Management Law, Nature Conservation Act, Natural Parks Act and Act on Protection of Cultural Properties. Hovever,

mpany doesnot implement any aciviles thalare sujected o reglations underhese act. Ao, hee i no i for nintenonal iy of hese trle secies by
Setonataws ot LICN Red Lis. Therfore, this P s ot sppcab

=Act on Conservation o Endangered Speces of
Wi Fauna and Fiora (evised ath Jan. 2021)
~Protection and Cortrol of Wid Bids and
Mammels and Huning Management Law (revised
141 Dec. 2019)
—Nature Conservtion Act (revised 1t Jan.
2020)
el s At (s 1 Do 200)

et on Proteciion of Cuitural Properi
s i e 2021)

. Biect ffcis welion TV Ssiicaiion of he Target vl Diect effecis of the Uoh re highly ey o nol hinder ¥ “The algae cuivatlon faclty s located on the Ush propert, and alihough he faily s Iocaed neas he shore, i s clealy Separaled rom the beach by the facilys Target level
ar lely to not hinder recovery of tecovery o ETP species pernee
the facily does not prevent sea e from reproducing, as there is no suiable
et or 5o e spaveing wili o st o e e
‘The UoA has insalled minimallihting on the landward sde of the facit n response t requesis from the communiy for secuiy, but does not generate any ight or
noise that could affect sea turlle spanming.
It has o direct mpact on the ETP species as it has o directimpact o the marine or terestralnaturalenvronment, Therelore, s quil ikely tha th direct impact of
UoA il ot prevent th recovery of ETP species
<indrect eifecs indvect effecis have beoen considered or he UoA and ¥ i mling faciors for sea e are degradaiion of spawning grounds, bycaich. and captre for ood. and i s ol expected that the wastewaier stored i the ponds dug | Ok Piecr Red i Bok (Ver for s, | Target level
are thought to be highly likely to not create i the site and discharged into the surrounding waters through natural seepage will have any impact on sea turtles later. 0L e e am ook S o e
unacceptable mpacts Accorting o the Monitring Site 1000 survey by the Ministy of the Envicnment from 2004, it was not observed that the number of spawning for the havksbll e, Ot rfecure R s cock v o Fur
loggerhead turlle, and green trile had been consistently decreasing, although i i changing flom year o year. e oy
‘Thete seems no signifcant change i the population of tulles, and there is minimal possibilt of negalie mpact of the UoA, therelore, indiect effcts have been g Rea Lot by syl
considered forthe UoA and are thought to be highly likey (Highly likely = > E0th S6le ) to no create Unaccepiable mpacis caormart i
[T S —
o g s
oo e Eromrd Monkarg e 1000 s
e iy g o 300 o 3017, s vty
[eponz015
Skt Farares Reseachirsuas: g 8058
o st vamyama s o s
ey
VW a0 igaina. St corret suvey
s s sy i 2013
- Vianagement sralegy n | There are measures in place hat See Jusicaion of the Target level Thers s a siraogy inpiace for managing the UoAs | I rder 1 minmize the Impact on sea Ll breeding, e Natural Park Act and Coasial Act may have resrcions on vehcle access, but e UoA area s ot subject to | Minisiry of the Envronment Sea Turlle | Target level
piace minimis the UoA-related impact impact on ETP species, including measures (o such restrictons Protecton Handbook (revsed M 2007)
on ETP species, and it minimise mortaly, which is designed to be hghly The UoA has installed minimallighting on the landward sde of the facity n esponse t requesis fom the communiy for secuiy, but does not generate any ight or
expected o be hghly likely to kel o achieve national and intemational noise that could affct sea turle spawnin
achieve national and intematonal recuirements for the protecton of ETP species There is consderable potential fo compliance with national and international requirements.
requirements for the protection of
ETP species Although i s highly ing itis but pruned pond
et . By W b, o oSty o uence e ETF Speies & mimee, he proeckn oo e e o whot o0 5 pore o
s malntenance n the natural sate of the coast. Snce i hig y . Walso meets the protecion
equirements.
There i a strategy i place for managing the UoA'simpact o is designed to be highly and intemationa requirements for the
protection of ETP species
R oR
inere there 6 i requirements |NA | Ses above Where there 6 i requrements fr proiecion and | NIA | Sea above A
for protecton and rebuiding febuiding provded thiough national ETP legisiaton
provded thiough national ETP ornteratonal agreements, thee s a stategy in
legistaton orntemational place that is expeced o ensure the UoA does not
agreements, there are measures inder the recovery of ETP species.
in place thal are expected t
ensure the UoA does nat hinder
the recovery of ETP species.
& Vanagement siaiegy  The Susificaiion of the Target ievl There is an objecive basis for conidence il e | Since moniorng ofcorl Gsibton, e bed sueys, nd a5l of e s pasning suys v sown ay Gectase it o pauning s of TP Target level
evaluation Thely 1o work, based on plausible measuresiststeqy il wor, base on fomaion Species n he viciniy of the facilly have not been confimed, the measures re effctive. Therefore, there s an
araument directy about he UoA andlor 1 il work.based on information diecty about the UoA and the soecies involved.
g ey Ters s seme ovaence nt o ey s 17 Measures mentioned above are taken. Targetlevel
imelementa being imolemented successfl
o Rovewof e Thors 58 v of e potenl | NIA_ N ppleable Neasres ar 1t e ecause e = o entied miuence on TP speckes. | Tore s a ot e poerial lecienes KA~ appabe e her s o deh o 1P spds cused b he U A
measures to minimise fectiveness and practicalty of and practicalty of ahemalwe measures to m
mortalty of ETP species  altemative measures to minimise oaraaied moralty of ET5 specis and hey are
o monay of TP lementd a8 appropiate
oeci
24 Giher species Vil 550 ok s M specles 1 G 558 o i an nland culivaiing facily, No bycaich occurs and e & no impact on oiher species, | Main species ar highy ikely o be above biologically | o an nland culivaiing faily. No bycaich occurs and there & ho impacton aiher Specis. Target level
abave boloaicall based limils based imis
or or
1 the i Species e below o i an inland culivaiing facily, No bycaich occurs and e i no impact on aiher species, | Ilthe main species are below bioogicaly based s | o an nland cullvaing faily. No bycaich occrs and there & no impacton aiher Species. Target level
bilogially based i, here are terts i cience oy or  cemonsialy
easures in place ex eletve ey n plce btveen e U
ensure hat the UoA does not rifed hichcaegore these
inder recovery and rebuiding Spocios a3 main, 1o enute tat hycalleiely o
ot hinder recovery and rebuiding,
. Vianagement sralegy n | Thers e measures in piace, i1 o i an nland culivaiing facily, No bycaich curs and e i no impact on olher species, | There s  parlalsiraisgy n pace for e Uo, i 1Y o i an nland culivaiing faily. No bycaich occars and e & na impacton aiher Specis. Target level
piace necessary, which are expected to necessary, that s expected lo maintain orto ot
maintin o not hinder rebuiding inder rebuilding of the mai species auto evels
 main species alto levels which hich are highy kel to be above the biologcally
are highly lkely to be above based limis o o ensure tha the UoA does not hinder
bilogically based it or o their ecovery.
ensure hat the oA does not
nde e o
¢ o i an inland culivaiing facily, No bycaich accrs and e i no impact on olher species, | There s some abjecive bass for confidence thal he | oA i an nland culivaiing faily. No bycaich occars and there & na impacton alher Specis. Target level
evaluation Wi ver. based onpassle measures/partal suategy wil wor, based on some
argument (e.q. general information directly about the UoA andlor species.
experience, theory or comparison involved.
with similar UoAs/species).
anagerent siicsy Threissome evdence e messuespaal ¢ oA an nland culivaing faciity. No bycaich occurs and e s 1o impac on aiher species. Targetlovel
lemenater srmeoys s ol s
o Revow f ateraie isa review of the potental | Y UoA 1 an nland culivating facilty. No bycaich occurs and thre i no mpac on other species. | There i a regular e potarial e | oA an nland culivaing faciity. No bycaich occurs and e s 1o impac on aiher species. Targetovel
measures fectiveness and practicaly of a pratcalty of e messutes i miime
alernatve measures to minimise oA related mortalty of unvanted caich of main
Arelated moraly of unvianied e and he are mplemented as apopie
caich of main soecie
iasie management |4 Wasis reducion There are some measires |V Ses Susifcaion of he Targel vl v Viasies generaie from ther aciies ncud products, ~wasie iuid rom faed Calur, waste equipment and wasls chemicals. The | —Targeted action plan fo rare species | Taget level

25
and pollution control

waste produced by the UoA,

There is a sirategy in place, which is expected o
reduce waste produced by the UoA.

‘company has developed *A policy on waste. lrealmem‘
‘The "The 13th ASC Target Plan” describes the. for reducing waste this year.

Foreach wasie, a annual pan for reucion aciiies are peciied. The progrees i recorded n thereevant meeting miutes

By December 2023, the company has set a target to reduce the amount of one or more types of industrial waste generated per unit of production compared to the fiscal
year ended December 2022. In order 1o ascertain the amount of reduction, all waste on the site was once removed by the end of FY2021. In the future, the company will
monitor the amount of waste per product by disposing of waste by type on a regular basis (twice a year, every six months)

‘The monthly amount of indusirial waste generated (by type) is alsa recorded. A record (manifest) of the disposal is kept.

In the future, the status of achieverment against the target will e reviewed, and subsequent actions will be considered, which is a measure that s expected to reduce

Measires are eingtaken that can e expecte toredic the amount of waste asnerated from oA

(ccdtersty) consideraton,vaste reducion,
nd energy rec
o o g

—Industrial waste msnnsa\ manifest




- Chemcals and Trers s some masswes v See sieain o v Target v Thers 5 a siaiegy T place whioh & specied s TV “adicing B aperaiing e o v compressor Unil |~ poley o wasis veaiment Tagetiet
yrocabon vastes | place ha can nel o reuce e chemiea and ysrccarbon wast produced by oo oy e mproved he i e 01 e reduced e s of 1 v oy st 24 e per o Ao o o e
Cherica and hydiocatbon esies e bon o e, o i s i ol e vt L e o, 1 s 4 st o e o i G
roducad by the Uon ne st of edting he o of w8 per ot of o, Hony reerds o st o generalon i isposs(manies e Kep. i i et e om
Chemica stbstance s only used o qualy npecion, Chamical o 1o procducion roceses o expenmema\ o
e acion plan o e species
A o concluded that hee I ety n place, which s expecied 1o reducs chemial and hyckocarbon waste produced by he UoA. icvrsoy ot v o,
i energy edcion
e 1o ASC TeretPlan
& Ghamieas i Trers s some masses ¥ o usieaion o i Target v Ters 5 a sl preveion and responss pian i piace”|¥ | Thvre ars A manual on emrgency messures i case f heavy o Splage” A manualon esing wasts T o epermeral abaaiory ZAmanualon machine o ueaiment | Targetewt
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Effective framework effective framework f organized and effective cooperation with other parties, seawee for other food .. Food Sanitation Act. With regard to the Water Pollution Control Act, only Air Polution Control Act (revised 1 April 2021)
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32 Decision-making
processes

3.3 Compliance and
enforcement

a Objeciives. Objectives 1o guide decision- ‘See Jusification of the Targe level Short o o chcive, Which o ot Corporate philosaphy of Yaeyama Shokusan are *to be  company that contribute (o every one's health globally” and "to be a company thal i in harmony with the < Conporate phicacphy of Yaeyama Target level
mking,which ae consistent ih ith achieving the outcomes expressed in the beautiul nature of Okinawa’
achieving the outcor Principles of this standard, are expm i e Specil plans; Target p p\an for rare species 9 wste and recucng snry plion and “Target and acties plan for Trget and actvtes |- Corporate yiion o Yasyama Shokusen
expressed in the Princples of this production unit specific management system plan for corporate soci e prepar and Ut 2049 v o cresed, oo cton | Taget s i lan o e speces
standard, are implicit within the plans for the goals o e mplemente. Tagets ars upcated as nicied. and plans or i next s yeat and beyond wil be mad based on progress by Decomber | (ioteray) care. veducmg was!
production unit specii teucing energy consumplr;
management system. - Target ant lan for corporate
oo vespansm.my and community
relat
e Th ASC Target Plan
Principle 2
Outcome to be achieved: Rare species (biodiversity) consideration
Long-Term target: By December 2022, recluce the amount of wastewater pollution load per unit of production compared to 2019 levels (October 2017 - Aprl 2015),
Outcome to be achieved: Waste reduction
Long-term target: By December 2023, reduce the amount of one or more types of industrial waste discharged per unit of production compared to the year ended
December 2022.
‘Shortterm target: By December 2022, identiy the amount of waste per unit of production as the target for waste reduction,
Outcome to be achieved: Energy reduction
Long-term target: ending 2022), reduce the amount of electricty, waer, gas, or heavy oil used per production
ki by an average of 96 ot more of the mount sed i the isca year ended September 2017
Related to Principle 4
Achieving the outcomes: Social Responsibily for Employees
Long-term objective / Short-term objective: Provide a workplace environment that takes safety and health into consideration, continue to update zero accidents record, go
to work with a smile and go home cheerfuly.
Related to Principle 5.
Achieving the outcomes: bring social benefits to the community
Long-term objective / Short-term objective: Develop relationship by continuing regular communication while maintaining a relationship of trust with Shiraho community that
have been bult since founding.
From the above, Short and long-term objectives, which are consistent vith achieving the outcomes expressed in the Principles of this standard, are explicit within the.
production unit specific management system.
b, process | There Justification of the Targe Ievel There are established decision-making processes thal The decision-making process is clear as the authority of each position is defined in the job authoriy regulations. Based on the resulls of interviews with managers and | —Authority regulation Target level
processes in place that resultin result in measures and strategies to achieve the. employees, it was confirmed thal this process is operation:
measures and strategies 0 production unit specifc objectives. ‘Therefore, decision-making processes respond 1o al issues identified i relevant research, monitoring, evaluation and consultation, in a transparent, timely and adapiive:
achieve the production unit manner and take account of the wider implications of decisions.
. Responsiveness of Decison-maing processes ‘See Justfication of the Target evel Decision-making processes respond (o all issues Complantsand grevances about prcucts il be Pandied aceoring o cleary st procedures. Heallh an sfety s are discussed by (h Heallh and Safety Sinterview Target level
processes | res entfedin relevant eseach, mnioing, evlvaion mittee, and decisions are made by the board of directors as v ofDiects moatings ars ek cnce  mth and e aisnced by Euglens' auckors | ~Mtes of he Hesthsnd Saiy Task
Kiemited i el eseach, and consultation, in a transparent, timely an it me et fter charge of finance. Managing directors' meetings are held weekly, and directors make decisions on medium- and long-term issues. Minutes of | Force Meeting (December 21, 2021)
monitoring, evaluation and v manner and ke accoun of e wer these meetings are recorded. Interviews with managers and employees confirmed that transparent and timely actions are taken according 1o the level of the pmblem - Minutes of director's meetings.
consultation, in a transparent, implications of decisions. Therefore, decision-making processes respond to all issues identified in relevant research, monitoring, evaluation and consulation, in a transparent, timely and adapive:
timely and adaptive manner and manner and take account of the wider implications of decisions.
take some account of the wider
implications.
. Use of precautionary Decision-making processes use the precatiionary Near.miss incidents report and Risk prediction training activiies are used to prevent accidents. interview Target level
approach approach and are based on best available information. s an example of preventive measures, from the perspeciive of strengthening food defense, a protecive fence has been installed on the west side of the faciity anda | —Near-miss incidents report (July 16, 2021)
temporary door has been installed on the sea side to prevent intrusion from the outside. . and daily —Risk prediction training actiiy records
operalons rebeing care ut 0 etend th aceidentre ecor o 800 das 01,200 dys. Euglena Group has noduce the Nothaton Crow Survey. whih f.an | (Nov. 26, 221)
anonymous questionnaire survey similar to an opinion box.
Audit team confirmed tha the company is proactively considering and implementing precautionary approach to avoid issues happening through the manegement interview
and daily activy records.
In summary, process takes based on the best available information.
‘& Accountabilty and ‘Some information on the ‘Sea Justfication of the Target level information on the production units performance and There has i o eduest of 1 ormetion o sakehlders Webshe o Eugiena Co. L veed 10 commniaia nows eease. The websi s aso Used o Zwebsite of Euglena Co. Li Target level
transparency of roduction units performance and ‘management action is available on request, ant communicate research reports about euglena. The status of corporate governance, including that of it subsidiaries, is available from Euglena. If requested by hitp:f/www euglena jpinews/cireleasel,
management system and | management action is generally explanations are provided for any actions or lack of stakehaders, lomaon can be avslableexcepting confental nformaton of busiess hitp://www euglena jpiresearch/,
decision-making process | available on request to action associated with findings and relevant pro the websit. It s disclosed that Euglena and Chiorella isolates are cultivated in land-based faciles, 5o that
Stakeholders. recommendations emerging from research, Sakehatdors can contm tht (e company o not engaged naciles at affec e susanabiy ofresources abilitylgovernancel
monitoring evaluation and review activty. unit's perf wailable on request, and explanations are provided for any actions or lack of action
associated with findings and relevant Fecammendatons rging lom reseach, montotng evluaton an feview Ay,
- Approsch o disputes | Aibough the management ‘See Justfication of the Target level “The management system or production unit is There have been no cases of complaints or lawsuis, which is the target level. Inquiries are handied appropriately and recorded. Yaeyama Shokusan has developed a Complaint Handiing Procedure (May 31, | Target level
authority or production unit may attempting to comply in a timely fashion with judicial complaint handiing procedure, and when complaints are received, they are handled according to the procedure. 2021)
be subject to continuing court or administrative tribunal decisions arising from any.
challenges, it is not indicating a legal challenges.
disrespect or defiance of the law
by repeatedly violating the same
law or regulation "
the sustainability of the
o
‘See Justfication of the Target level ‘Amonitoring, control and surveilance system (VCS) “website of Euglena Co. Lid. Target level

aNCS implementation

Monitoring, control and
suneilance (MCS) mechanisms
exst, and are implemented in the
production unit and there is a
reasonable expectation that they
are effective.

management measures, strategies and/or rules.

Wi rgar  aws, e board ofdrectors prasaes  sf-check st and e perso i charge conisthe a3 5 compied . el s re conduced o the
Euglna Group, o I audis every few in 2019).
e company has been auded ny an exteral certfication body and is ISO “The status of

hitps:/iveww.euglena jpicompanyinfolsustain

including that of its subsidiaries, is
avaiable fom Euw

the country, Okinawa prefecture, Ishigaki Gty et
Therelore,a monioting, eontol and sonlonce System (MCS) has fy implemented 1 e producton unit and has demansiated an abity o enforce relevant
management measures, strategies and/or rules.

—selt-inspection sheet
- interal audit records of Euglena Group
(2019)

150 22000 certiication audit report (Oct. 8-
9.2021).




b Sancions Sancions 1o deal wilh non- Sea Susticaton of the Target levl Sancions 1o deal with Vaey Far sl el i e, 310150 22000 s s aproraeyaesod. A e weeky Food | —selfnpecten st Targetlevel
compliance exist and there is consstenty apped and vt o s afectve oty an Samtaion Commines g, 1o peroom i chnge b o, and wws s checked with the anagem: - internal audt records of Euglena Group
Some evidence tha they are confimation o (2019)
applied penales e stpuled e vrios v desribd .1, orexample, accarding o e Wase Managementan Pl Cieanig A, in e case of i, up1o IS0 22000 cerfaion a1 (0.5
Pl yers amen . of il or o iy bl o of ot of Lo Sttt msonment (o s nan 1 92021
ot mor thn 20ye, o of ot s han 200000 yenand o moe a3 milon e, A o cases in which th
{owe and relatons an pnlies v een oS, 5 menione above,Soneso 1o e i o lance v, e oreiert sppied s thovgt o prove
cecie derence
& Compliance Brodcion s comply wih the Sea Susticaton of the Target levl Some evidence exists 1o unis e el cibished ; fimed through plan, 5 ecords and employees. | —selfinspection sheet Targetlevel
management system under Comply vith the management system under is about internal o ot s iories (1shigaki City and Okinawa Prefecture) has not - nteral audit records of Euglena Group
assessmen, including, wher assessment, including, when required, roviding Teceted ny niommaton ot Seaweed prodocion 2015)
requied, poviding information information of mportance to the efectie erclore, production {em under assessment,including, when required, providing information - SO 22000 crtfication audit report (O, &
necessary for effective management ofthe producton uni. of importance to the effective management of the producton unit 92021
management
i Systemai non- There s o evidence of ystemaic non-compliance. A a result of document review and intenvews wih managers, empioyees, shigaki City Hal, and loca residents, no evdence of planned non-compliance vas found interview Target level
comp
Prncple & 41 Chid Tabour = Cid abour o nodences of id abour or T St v e B o e oot ot vy ey B0 [ 1ore T T e o e ey a7 WoTace Py (Reveed o ey 5 Z020) St T e company o 0 oy s U T8y O 4 0 @b et eyt i ok Py Targettevel
g young worker abuse are found to  high school. At the time of selecton, | young worker abuis has been minimised. T poly i ket  cempany fderad can e by anyone o any e, Puic docume Criate o Resdence) s requred o prov 1200w amloyng. | (vsed ey 1,2
responsivilty have occured. e ppteant sge 12 et oy sltvaporang on o e and i e inef cmplomen Sother ploying under 18 years old in e company sl doos nox sy high sevool sacents (1533 years o o o | St Dreciony duna 1, 2021)
procedures, the applicant’s age is verfie by residence crtate or v part e bas —Organization Chart (Apri 1, 2021)
angard Ac of apan states "Employers shall ot ermploy ehiden und theend of the nerere thre i evidence tht he ris of e abour and young workr abuse has been minrised
firs 315t of March that occurs on orafter he day when they reach the age of 15 years". Duing sie
audt, no worker under 18 was observed:
“The employee and stakeholder interviews did ot confirm any incdence of chid o juvenile labor.
Therefor, it can be concluded that young workers were not engaged in unsuitable hard work,night
work,or dangerous work
Noincidences of chid abour or young viorker abuse are found to have occurred
33 Forced, bonded or | Inddences and sk of | No inodences of fored, bonded ok 2 7 ot get invoived in forced. There 5 svdenca that i sk of forced, bonded or a dWorkplace Folicy’ ioes o gt velved i orced, bonded or compuisory abotr st of empleyees (aiestver 2021/08101) | Target v
compulsory labour forced, bonded or compulsory labour are found to bonded or compulsory labour: Gompulsory abour has been minimis . The “Employment and Workplace Policy” s kept n a shared folder where documents used in morning mestings are kept, and all employees are able to check i —Employment regulatons (reised on April
compulsory labour have occured. a. Acontract s signed at the fime of employment vih the consent of both the employer and the “Employment nd rplac Py’ leay st hl o, bondod or compusoyabr s alowed, an aconsulaion oine s 505 up fomaten on how 25, 519
employee, and the employee understands the contents of the contrac toscces th conulaion tin i post nlacs where eployes cn e (e areas estoons,c) ~Employment and Workplace Polcy
. During ihe employe intervew, it was confirmed tha the orginal denticaton documents are not It was confimed through informaion on hotine was made know to them (reviset May 19, 2021)
Kept by the employer. t s confrmed that there was no pre-employment pai training. ase o o, o v et e ok of roe, bt sy oo was oieted
. During the employee intervew, it was confirmed that the orginal denticaton documens are not
Kept by the employer. It was confirned that copies of the required certficates viere kept o fic.
. Employment requlation section 17 species that cmployees are fre to leave work a thir own
wil. Rt was also confimed by nterview to employees.
e Intenvews with employees confimed that ther i no seizure of salary, beneis,or property o
revent vorkers from resigning
.1n Aricle 21 of the Employment Regulatons, rest periods for workers are cearly state. Interviews
i worers arefree o o spend of
i hour
No freed (rfficking), bonded, or bonded Iabr has occured.
3 Dcrmination A ncidonces and 7ok o | No idences of discriminaiion - Cabor coiaces or : Thers s svdenca tat e rsk o dscrminaiion P dWorkpiac Folicy” sa does ot S O T S S0 G5, G S o | AT o o (e v A0 v ol
discrimination arefound to have occurred. v, Torge ol o v ocraed b - Pl A on e, b i romrdof | o o s o pvanin it s union membership, poltcal affiation o age case et procedure” summarizes | A st of employees (latest ver 2021/06101)
February 15, 2021 was reviewed. been minimised. procedures to address complaints. ~ Training plan (FY2021)
b nterves v ourty of originrekgion, — mp\wymenl m ankp\ace Policy
iy go b. information on otine is posted canse s as ek reas and s, andapinon b e enployos can (e ey 19
et worersar ket forat st s e, post ik opnons hawe becn avalble in e facify Snce Apnl 015, 1 aedion e compary pans t ranow and disibute otine” Join g Proceurs (dted
i Information on the consultation hotline. May 31, 2021)
members, or the hman e Whn acomplai ecse o an e, okt b st v epting o i anaqo euons, A Yoama Shasn, |~k Bx(geston b
L Group ineprocedur s 0 conulwilh 1 oxcutveboard. he board of dretors, or offce. At Head Offce, the persor the flow
past reports. The Euglena H audit eiuin o ool ) asis whener e vesponce | Eaocabon and Hanig mplementaion
instances of iscrmiaton. appropriae. Record (February 5, 2021)
The "Employmen and Workplace Policy is stored i a shared folder containing nat are refered to by empi meetings, and is avilable for all | -Attendance sheets for harassment raning
Insummary, e employees to reviey -Harassment training materials
Training is conducted once a year to improve employees' knowiedge on harassment, and the most recent recor of the training conducted on February 5, 2021 was
. The training merals are &-Iearning materials from an exernal organization ~complaint resolution proceciure
The raining i conducted using elearning materils from an external organization. AS a general e, all amployees are eligible for the training, and the materials are | - box o colect opnions of workers
shared wih employees who did not aftend on the day of the raining
There is evidence that the isk of discrimination has been minimized
dFieait, saetyand |4 Sale and heaity Tie employer prowies & saie and o i ety and eait work standards Gevised | et
insuranc working and living healthy working and living d cukivation, ouedoor cul It aso includes. July 1.2021)
environment forworkers | environment (where ~Amanual on emergency measures n case
accommodation is provided) for any one can see i of heavy oil spillage.
workers. —Emergency Response Procedures
v e (revised June 1, 2021)
~Emergency ex route map.
Toe st of Toe st —Emergency Contact Flow
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—interviews
—On-site review

~Evacuation dill record (March 10, 2021)
~Safely patrol implementation record (March
31, 2021)

—Proteciive equipment management list
(December 7, 2021)




sy [T o e g s o e Gt o e akcien. s cause, and e ndyiof e cavsevre Tz 6 pesonil e nd e g oown [V iiare was an “Acodent Gctirence Report for s Gase that was Govered by e dusiial acoient msurance, and he “First Ad Response Report recorded detals | ~Winor accident repor (oceurred on Targetlevel
records and cortective  salety related accident described in the “Accident Report” and that countermessires were taken 10 prevent recurren cidents are analysed for oot causes. The foot such s he crumsances of e ccden, h el e anlys of h e caus and h lan 0 mpement emergency nd permanen messres, e 4 anaysis Dcember 2021
ion oo e reconted During e s audi, no i fanger was Henied iroughout ihe whols roducton procecees.  causes ars deseed and remedined o revet of d the plan ures, and the results of  permanent response meas =i id espon
correcive action i taken when here is evidence that health and safety related accidents and vilations are recorded and corrective future accidents of a simiar naure. Allncidences Buen minor acidents et v ot covred by sl acden nsurance v rcarded e “cadn; Occrence gt which cludes an anylsof e oot cause | —Nearmiss repons (Ol 16, 2021 and
mmedate and acton i taken when necessary. No immedate and serious dangers o personnel healh or safety including minor accidents are ncluded. Records are ofthe accident and a description ofremedial m Sememivs 25,2028
Serious dangers 10 persor were dentifed complete and accurate % K it accident occated on December 8 2091 Spaks o welding work e el vt htvascovered by areprod shet, causig 0 smoke. The nciden
e or sy vare emited ot e i, and 1o i o g o pOpEy G AT on e GEEUTEN of o acident W fawn up. and s o ht e cause
1 acede ha e analyeedand prevenie essure o he o na bee cone
e minor ks ht i ot 1 accdemt, in 1ok T prapeen  ne s accdem reprt and fepons 1 e personncharge of sy mesurs
concrete of a buiding was found to be delaminated (uly 16, 2021). A forkift passed over oke some of th 29,2021). In both
Cacen s dEleTIeG tht Saley measus were necessay. and a Repoton Improvementof Unsale et 1as drou v, and méasus were aken
Hazards to personel healh and safety are known. Accidents are analysed forroot auses. The root causes are addressed and remediated to prevent future accidents of
a similarnature. Al incidences including minor accidents are included. Records are complete and accurate.
& Gcupational heaiih and | There s evdence hat personnel wilh “T3h Training chart (for Y2021 that there are plans for | Formial and reqular waiming courses are underiaken. |V e i e e rrged nt the Safey and Heaith Commiies i F2022. The annal aciviy pian of the Fealth and Safety | ~Oroarizion ot o sy megerert Targetlevel
Safety assessmentand | are trained effectively on health skills safety and health for each | Risk assessments are documented andlor certfied. Commitee s repared e -Flow chart for safety managemert
personnel training and safety topics reated to their section as wellas records of past raining Personnel are appointed to apply health and salety Sty and e Conference” i rganized in which, sk prediction verkshop, Frst-ad raning by asid s and events o romoe sty . are 25 S e s (23
role, responsibiles and actites There is evidence that personnel ar trained sfectvely on health and safety topic relted to their | risk assessment, which may nclude an overseeing Tanged 1 e aweroness of ke smeng woers. The 1ecod of the meetin Concuced on Septomber 16, 2021 was conr B roesfor et ey (sen
role, responsibiltes and actites anagement commitee, frst aiders and/or fre e ok and sy commis and tn heathand sfety sk lorce g for 1eporig 1ot ecor are. condueed onee  monih. The minues ofthe meeting | o
marshais. Special risks associated wih changing (December 21, 2021) were confirmed. e 130 Eicaion lan mplmenation T or
workplace or worker conditon, such as expectant The training tems necessary forthe viork are setfor each section, and the annual training schedul is planned and implemente 2ozt)
mothers, wil have due consideration As part of the ik predicton raining, the company anearmiss sk hal i ot a1 a accidentand repot .| Sl sl emaain cr (e 1. 2021)
person in charge of safety measures. —KYT (nazard precicton actities) mplemer
Al employees take st paricpte i monthly safty s, Parls by the helth and safet comitee are conducted abou o very o e £
“Risk assessment of each work s conducted as a risk prediction training and team acton goals e sel. Te safety and health work standards are updated annuallyas | e, senor®
necessary. Bt o ot 10,20
=S oyt Sy o oty At s boen st s o s i o St . 201 oy for Sty and st A
— Healt 1o employees on In the summer, the. amployees about measures against heat srke. | (Soporot 3, 2551
“Health and salety offce and chain of command are clearly indicated in the organization chart, An emergency response procedure manual has been prepared, and the h News(Qaary 2022)
response flow and person in charge for various events have been determined. “Neas mis ool report. i 2
* Safety and Health Commitee are organized. Each section has commitee members. Commie is hld at least once & month. o e coaen
“Afrfightng plan has been prepared and training periods have been set. Training is conducted as needed in the areas of fefighting, evacution,reporting, emergency | Fyopun o
esponse, and general training. The records of the fir il conducted on November 9, 2021 were reviewed.  An in-house iefighting organization i n place. Al buldings o Forung T 202
are eduipped i it extinguishers and tagranms of evacualon routes. F equipment inspecions are conducted n every February and August, and i was confimied | ~Fro osgasir repecionioc
that fire exinguishers are replaced et ey e
The above form raining is conducted on a regular basis. Risk assessments are documented and/or cerfied. Employees in charge of health and safey risk assessment, vgxg ;; Sy Comtes ety (re 21
Such as health and safety management commitee, fst aid andiorfre safet, have been appoin e o e s Commite eetey (1
‘Special isks invohing changes in the workplace or working environment are fully considered. et oo S0t
i Grganisaion o incdences o workers having e company bears the medical spenses incurred during v Giganisaion s responsibie and there s oot of 1V Employment reguialion secion  Speciies Ta 1ne company s o compensats Tor any work elaied medical spanses. AUGH team confimed Tl al workers ncluding | ~Ereyment reouaion (Reused on A 26, Target evel
responsibility and 1o cover their own work-related In the past, the company also paid for hospital visits for employees who were injured on the job. insurance (accident or injury) for personnel medical temporary employee and part-time workers are covered by the workers' accident compensation insurance as well as additional optional accident insurance that the group | 2014
surance provided for medical expenses. Employees have never paid for work-related medical expenses out of their own expense. costs in a job-related accident or injury, unless ‘makes use of. - Work related accident compensation reguation.
personnel accident o injury inerwise covered. This ncludes al seasonal workers. Yaeyama Shokusan's application forlabor nsurance fing had been received on August 27, 2020. - recorof spplcaton f worers acciders
Since the employee injured in the 2021 accident belonged to Euglena, Euglena’s head office handled the work accident insurance coverage compensation nsurance:
Th vemfe, organisation is responsible and there is proof of insurance (accident or injury) for personnel medical costs in a job-related accbdem o injury, unless otherwise
5 Fairand decani wages || Fair and decent wages | The oiganisaion pays affeast e @ T Vg b checked 5y Vg 1 websi f e Labour an Ve iy | The raoalon by i v and i 4 1|7 e expendiines necessary for & Sngie srpioyee 1o 1oad & minimum Standard of g (neluding general fent, Uilies, communication, ood. medica, loiing. ebsie o Heaiih, Labour and Welire | Targe ievl
legally required minimum wage. fice. Aud urrent Iabour-only contraciing relationships. rnporaton: and eneranmn xpenses) er simied, an v documented s "Lng on a Minimun Annal ncome” AL Yaejaa Shokusan, i he onest Wity Oknaa Labo Offe
Deductions in pay for msc\uhnary ‘minimum starting salary level 1|nc\ud\m1 bonuses) is well above this minimum living wage, so it was confirmed that the salary meets the living —Employment Regulations (revised on April
acions are not alowed and b ALt oo cofimer hat h: company keeps employmentconrats, Wage ledger,working Wage > decied ased o e methaddogy Speced n SCHTENt 60N secon 6 “Wage Basedon Ll pesomel peiomance xluation, wages for each |26, 2015
payments are made in a manner hours records. worker is decided ever —Staff Directory (June 1, 2021)
convenient to workers. c. Minimum wage of Okinawa Prefecture was 820 yen / hour (as of 1st Oct 2021). Employment b. It was confirmed with workers' list and employment contract that labour-only contracting rt-term contracts or fals other | —Labor contract
contracts and vage ledger forthe previous 12 months v checked and it was confirmed that wage o ek mecing 15 ooaions  perconnel e apleAble v 1 16 Ao peInG 0 Aot a0t S eery ot ke o, Worker menvens | —Viage g

level was set well above the minimum wage and all workers were paid with higher wages than confirmed that there was no such thing as an false apprenticeship programs. —Worker interviews (January 11-12, 2022)

minimum vage. —Living on a minimum annual income (May
31, 2021)

d. Wages and allowances were paid by bank transfer, and it was confirmed through worker

intenvews that no inconvenience had been caused by the method of payment.

Sapanese iaw and cusion alowfor & reducton n Saary a3 one meihod o GScipiinary acion. For Undar e curent sysiem of 178 Gompany. o copies of ihe moice of werking condions and consent form must be prepared, Saned by te company and ihe employee. | ~Labor Siandards Act (Revised on Viarch
ihis reason, Yaeyama Shokusan has included a pay cut as one of the discipinary i and kept one copy each, but th stalus.of the abor contractkept by the oid employees is unclear. The company plans o check the talus o the labor contract and 31, 2020) ricle 91 (Restctons on
cmployment requaions. Howeer,b2ssd on pas isolty records and nteniews wi managers, Gt anoher copy 1 he empioy repies ha hy o ot ke Sanction Provisions)

was confrmed tha there have been no cases of pay cuts n the past a Yaeyama Shokusan and =il 57 ofthe Employment Regulatons
that such measures will not be taken in the future.In addition, Yaeyama Shokusan issued written “Therefore, the organisation pays a living wage and there are no labour-only contracting relationships. (revised on April 26, 2019) (Types and
ol “Howto et he cmploment gt about ddsctons i pay ot dsplnary acns methods of disciplnary action
clearly stated that the company would not deduct in pay for iready completed fabour as ~ How 0 real the employment regulation
descplnny acons, Fte sl ey bechanged i he consentof wothers ot s s nok about deductons in pay or discplinary
deductions in pay for disciplinary action: actions (by Yaeyama Shokusan, Nov 2018)
The company pays at least the Deductions in pay for discip
acions arenot alowed and payments & made in & manner convenint 0 workers.

Frasdom of associalion | Freedor of sssociaion | There are no incidences of e ishor o conision i The 1 e rion merors gt 13,2070 was Tt e i e s o v v v i oy Fevsed o iy 10 57055 ; Toming urions. poiial paries and aer | ~Labour Union Regulaion Target vl
and collecive bargaining | and collectie bargaining | producion unt resiricting worker confimes. Labour o 1 been estaplshed s aprsin. Cofrmed ey freedom of associion and colecive bargaining has pares et nase ofunauore —Listof Yaeyama Shokusan Labor Union
access to associate or bargain Audit team confirmed tht been minimised e company conpories wih et ki s scope ermited byl such s i ot e company’seting rooms o e bor union Members (spr 1. 2021)
collectivly o olectn pargang and Alows e o 1 v e confrence room an company el We confirmed tha 68% o th employees partcipate in the labor uion. In fac,regular meetings are held, the company's confrence foom can be rened, and the —~Employment and Workplace Polcy
{hrough intenvew 1o workers. company does ot impose any estricons on urion membership or nion actites, asconfimed i the worker ntenvews. (revsed May 19, 2021)
. AU G it 1 36wt rion an ety el vorkers ey rough e “interview to worker,
© work Therefore,there i evidence tha th risk of restrictions to freedom of associaton and callective bargaining has been minimised.
ore, there are no ncidences of the pr unit restictng worker o
Sargan ollcively.
T Disipinary pracices o Discpinary pracices [ There & & poiey n pace 1o & Bsinaysions iy i n hape 7w i P f e The sk o potenial abise around e have 1V 3 There has been o reporied harassment n e past There were 1o hew cases of GCpinary acion. There are personnal hanges due 10 busimass reasons. Infeniew | — Grievance Procedure (ay 31, 2021)  Target levl

disciplinary practices. N
incidences of tolerated abuse
have taken place.

airly in
intervi workers ar implomented In

Tt way and 1hera .1 £ase o s pnyseal erl o menta and punshment

b. Employment and Workplace

ot carry out or support harassments (mcmumg oot ot it {0 el s puwer7 and doss not

carry out or support

Confirmed through intenvews with employees that the consultation and vepomnq contact points for

harassment, discrimination, and abusive discipline are known by emy

. The Employment and Workplace Policy is kept in a shared folder oty employees to refer to, and

the contents are made known to all

There is a policy in place practi tolerated

abuse have taken place.

been minimised. There are clearly outined

procedures to raise, file and respond to a complaint of

abuse in e manver. Management on
workers are clear on the policy and proce

Training s provided to supervisors on a::emame
disciplinary measures.

to workers demonsirated that there was o sign of harassment or abusive disciplinary pracices.
b, Training is conducted once a year to improve staff's knowledge of harassment, and the most recent record of the training conducted on February 5, 2021 was
reviewed. E-leaming materials from external organizations are used for the training. There was a training on "Prevention of abuse, harassment and abusive disciplinary
practices" at Euglena Co., Ltd. Most management staif participated online. well as all the other empi video recording
of the training. The sompany s maldn great et 0 promot he ol on preventing haressmet and abusivediscnay practes

for harassment, discrimination, ant iplinary p is clearly stated and posted in places where employees can see it such

a5 bronk aroas and resirooms.
The "Grievance Procedure” outlines the procedures for responding to complaints and confirms the policies and methods for addressing any problems.

From above, the risk of potential abuse around discipline have been minimised. There are clearly outiined procedures to raise, fle and respond to a complaint of abuse in

~Employment and Workplace Policy (revised

May 19, 2021)

—Education and Training — Implementation

Record (February 5, 2021

—Attendance shees for harassment training

—Harassment training materials

—Employment Regulations (revised April

26, 2019)

—Regulations on Disciplinary Reduction of
8)

an effective manner. Management and workers are clear on the policy and procedures. Training is provide

Wages (November 5, 2018)




T8 Working hours & Working hours i organisalon abides ai ieast Vaeyama Sholdjsan Uses an IC card Sysiem i6 record erip Teave fime. i abides by Cuerime iorking hours are clearly Speciied in empioyment eguialion Secion 4 “Workc. Working hours during week days are 7 hours 20 min. Wiorking hour on Saiurday i 3 | ~Employment reguiations (revised on Apri | Target vel
1o the legally required viorking was confirmed that monthly working hours were stored in the da is not regular. Workers are provided with at least one ot 20 . Th woruek s et a 4 ours e ek Thecompary sty vorking gt ours per ey and kg o deys o per ek . i perd, 26,2019
and overime laws. All overtime is - Work requtaions, weking nout recods, and wrker Itrows Confimee complianc with laws oy of 1lowig vy S eonseeutve oy of and plan: les employ three shifts around the clock. Shift work s aiso specified i the work rules | ~Wage ledger (for December 2021)
voluntary regarding working hou working, wdin e ot and steapance f werking contions, The werking condiion noi anl consent o st ha (s pesenvd weekty ki s v 40 hours o | neaden to e
. Timecard records of working hours, wage ledgers, and interviews with workers confirmed that les: ~Working hours record (Mar. 2021)
overtime only occurs n exceptional crcumstances, i voluntary, and is paid on a premium basis ~Work Schedule
- e cofimed wilh e cad,wrking o fecords, wage ledges and nene 10 rkrs i orkg ot G0 nt x4 s ek and e f 12
Yaeyama Shokusan complies ith legal working hours and overtime. All overime work s voluntary. s a eek complng memaionl i
Boicly. ol poyees have iy f p week o, ot some depariments have oly o Satrciaysof per month,whlle hers have o vor an houror o o he
oy o g he et sesson T Hatvsing and Oy Secion pertes 4 urs oy ng . pel ars s, an ke oSl g on
Su
Basicaly are s 1o overime ek, but sice the working hours ae calclted acording 0 the C card imprining s exected hal there il be about 30 minues of
overtime work per day, 15 minutes each before and alter the start of work. Therelore, f the overlime exceeds 12 hours per month, the manager wil check the reason vih
ch employee I ey otk more hnanhour of overmeper day ey s chck e ezson
oo ecords v subited o calculation fad st checks  he working ours s aprcpc,and ten e gnerl
el payroll s correct or not
From d the work daia, about 20 hours per month, and most employees work about 5
oo pr ot issShacked e nandanen chedl e e 1o A omsaris ad cone (it tere a1 s consebLv weTISY.
b, . Since it i completely produced on land, no ok is done at sea
Therefore, The organisation abides by industry norms. Overtime is not regular. Workers are provided with
orking

4.9 Environ-mental and a. Environmental Information is delivered to a,b. waste hqud  There is evidence of environmental and social a. The necessity of education and specific details of implementation are described in the Basic Policy for Safety and Health Activities (September 2, 2021). The "13th —Basic Policy for Safety and Health Target level

social training awareness and training production unit workers about awareness and training, in production unit workers, Education Plan and Implementation Table (for 2021)" was confirmed. The record of planning necessary education for each department every year, checking its Activities (September 2, 2021)
envionmental and social ssues per joing 3 sulfent o them 0 proprydisp0s of st and effectiveness, and managing its progress was confirmed. This is confirmed twice a year. In addiion, the department head makes a plan for each person 1o obtain o
included in this standard such as. through On the Job Ty janned revent and d hydrocarbon necessary qualifications for their work and promotes the acquisition of qualifications. Competence value targets are being managed. —13th training planfimplementation
disposal of waste, and prevention "l + spils, or o lodge a grievance. . that the company i p g opportunites for workers [0 obtain necessary qualfications or paricipate in appropriale | schedule (for 2021)
and management of chemical and : training depending on the work of workers. —Safety and health work standards (revised
hydrocarbon spils, grievance Inadit ot . Rogarding waso eament. proventon and management of chmical and hydroarbon i, cperaton procedures nave b developed. Worers demonsate good | o Juy 1, 2021)
procedure. e 26, 2021, the in use in the every day operation. It was confirmed on sie that al reagents were stocked and managed | ~Objectives and action plans regarding

using the inventory record she social responsiilty for employees and
chemicais e handed. Confimed ihat e i oh ASC etcaton wescanducted o e 22, 2L, T s, 1[It of G5 G, and th detas ftheGampanys | el wh e loca commur
J 021. The overview, o incioded , an luded th 1o society, such as procedures for handling problems. —Safety and Health Report
{he contens of standa i as procedures for
There u n
companis. If X
company to consider and hendie the complint
ygiee, ha
communy.
: e compays There s evdence of envianTental and Sodial awareness and GaINIG, i production unit workers, suffcient 1 them o properly dispose of waste, and prévent and
series of regue nd pl chemical ‘manage chemical and hydrocarbon spills, or to lodge a grievance.
remica and nd
Prnciple 5. |51 Communiy mpacts |a. Communiy Tmpaci | An assessment of e production K Vasyara Shorsan Co. LT | The produ s a 1osUll of e Impact assessment, T was conciuded Tal e Company 1as 1o Impact on The 1ocal communty and here are N0 Specic 1ecommendaions 1o be —Stakeholder Impact Assessment for Targetlevel
| Community unit community impact is i local impact assessment are being \mnlememed and the. implemented against the impact. ‘Yaeyama Shokusan Kaisha® (revised July 8,
relations and conducted, and if determined July 8, 2021, there production unit is shown to have positive social b. Although there is no perceived impact on the local community at this time, the results of idi tothe 2021)
interaction necessary by the assessment, an assessmen resuls p benefis for the communty. Execuive Committee as an item of requests and complaints from the community, and future actions were discussed in order to maintain good relations with the community. | —List of employees (June 1, 2021)
independent p-SlA is conducted. phone call, The establishment of a cooperative system in the event of a disaster and cooperation in the education of local elementary and junior high schools are being considered. Results of questionnaire for employees
Pt ‘The company plan to coniinue to hold discussions with local stakeholders once a year, and wil strive to communicate with the local communy. The necessary Iiving in Shiraho (March-Apri 2021)
e company precautions have been taken. —Hearing at Shiraho elementary and junior
 More i 04 eloyesae o sk s nd . e aefom Sh¥aho e M company rat Convute o oca o prover. There 0 gender | igh <o e 17, 202
everts and co-hostng marathon and rathn everts discrimination in employment praciice. The company is ey contibuting to local economy by ~Hearing at social welfare faciies (June
ter 2020, e - Gaining naming rights of a shopping malln Ishigaki Islands and ship terminal; 18,2021)
o opinions of - Co-hosting marathon and triathlon events; —Excerpts from the minutes of the
I welfare facities, and - Sponsoring local festivals and events. executive board meeting (May 11, 2021)
community centers in the district The company also provide lectures to local primary and secondary schools (conducted on November 6, 2021), and plan to continue pe local 11,
. N in disaster prevention and education, which is expected t0 have 2 positve social Impac. 2022)
d. There is no resource available to local community within the facilles of the company. Hence not applicable. — 13t aining planfimplementation
okt whon e o s schedule (for 2021)
 respor the communiy's units shown benets for 0 impact assessment,
ease o conglt, s actors re ssesses
Resis of th assessment ar avaiabie pon recue
W
reports do
i T clrges 1 U et o desctod n s coret o o ket
Vi No fsue need o be
Vil No negatve impact.
b and ok
preventon. and the Uois expecied
1o have a positve mpact onthe region i s regard
e i o
B may expand
unor i murity centr 1 maragers
corfimed.
. A aforementoned, the company
communiy al least twice a year
communy.
. Not appicable asthre s 0 esource {0 restctaccess.

53 Coniic resoiution 4 Resoluiion of dispuies | The i Social s has been received. The conients of the i e subject “Dispie resalution procedure’ of Eugiena group is i piace. Depending on the nature of dispute, dispute resoluton group is organized from a cerlan seclon or from | ~Grievance Procedure (May 31, 2021) | Target level
incorporates or i subject by law from toca and recorded alsosent | by law to @ uansparent mechanism forthe resolution several sectons. I case f legal actons are required, the company i to follow the requirements of national laws. — nterview vith local residents (January 11,
10 2 mechanism for the resolution out o employees Iiing n the vlage to ndirecty confitn local opinions, and the resulls were oflegal disputes, which i considered o be effecive 202)
oflegal disputes arising wihin the reported consideration for in dealing with most issues and that is appropriate 1o When a legal appealis made, the mediation and liigation procedures are made at the court based on the laws such as the civi arbiration law and the civ procedure
system. 5. Local popl can b comeni o Yaeyana Sokusandecy b phane cal, , posknd e coner e Uok igation law, and settlement will be altempted. The company is also wihin these legal framevorks. In Japan, the arbitration and ligation procedures are transparent,

via website. The company is uncioning sectely against most problems, and also ppropra o the contt o he Uoh.

accessible Therefore, the management system i subject by aw to & ransparent mechanism for the resolution oflegal dispies, which is considered to be effective n dealing with
mostissues and that is appropriate 1o the context of the Uoh.

When a legal appealis made, the mediation and liigation procedures are made at the court based

o the lavssuch s h il i and he hl procedte gaton v, a0 stlement il

be attempted. The company is also wihin these legal framevorks. Therefore, the management

et by oo 2 mechansn o e el of el Cisputos arong witin he




b, Roles and Organisations and indviduals Y TR ke roca s s 50 Cocuerio WG ol cotac Qs oapovai [Pt 1l s iesporaioiles e oy |V “Bspue rescluion procedure” has been documented Which specyconlactdeais, responsie personnel handing procedures When o complant s recfed, i dealt | ~Grivance Procedure (Ve 31, 2021) Target level
responsilties ke b the managenent personnel, handing procedures. Understanding of the procedure among managers has. g well understood for key are with in accordance with the reporting flow in the crisis management regulations. At Yax okusan, the procedure s (o consult with the executive board, the board of | —Interview vith local residents (January 11,
s has been ondid. progressing lespnnsnmhly and interaction’s. rectos ot th Euglena head offce A Euglend Head Offce the porson n érge Gesamines i tow o subsequent reports. The Audit Commitiee of Euglena Head 1 2022)
Funcions, roes Therefore, organisations and individuals involved in the management process have been identified. Offc hioasdama itk conitom ismbecs, Includng .ogal expoe s whethr o ot the osponse (o tha coyisin s i, -otse sy aiso
responsbilos e ve generaly Functions, roles and responsibiles are generally understood. includes how to respond to complaints when th
Functions, roles and lespansnmlmes are explicty defnet and well understod fr ey areas of responsilly and iteractons
¢ Consultation process | The management system v T Gy i i esoion TocOMI¥. o oA Gl s aess procedure” has been documented which include a policy on dispute resolution. The company makes use of various opportunities and exchange —Grievance Procedure (Vay 31, 2021) Target level
includes consultation processes conplabis it accepts. tsiders on ts website and | processes that regularly seek and amenl releant ep\mm\s ki local community ot est wke  yer. So arno disputs s been s —Interview vith local residents (January 11,
that oblain relevant information by phor information, including syst processes that regularly seek and information, including d knowledge. The 2022)
from the main affected parties, et was o ol person who made any dspute 1o h company. Localpeople e Knowledge. nagement systs of the information obtained.
including local communities and recognized thal they can contact the company if needed. ansparency and consittaton o theioaion
fedge, o inform the c. Since the company has never been asked about the dispute resolution procedure from local obtai
management system. community, and there has been no issues for many years, the company has not provided the
procedure. If provided, the records are 10 be kept.
The management system includes consultation processes that obtain relevant information from the
main affected partes, including local communities and knowledge, to inform the management
system.
. Participation “The consiation process provides | ¥ ‘aAs mentioned in 5.2c) above, “Dispuite resolution procedure” has been doctimented which specity —Grievance Procedure (May 31, 2021) et
opportunity for all interested and it disputs rom extrmalindvidua 1 organzaion ¢4 b fecen v pone and websio. Also —Interview with local residents (January 11,
affected partes to be involved. include a policy on tem include i 2022)
process to rovides opportuniy for all afected stakenolders to be ivolved. Employees residing in
the village were also interviewed for their local opinions, and the results were reported to the ~Shiraho resident workers questionnaire
Executive Commite forconsideraon for uure management Hoarng were isoconducted fom results (March-Aprl 2021)
neary dlementay o iy ceners,and socil vefare vamlme “Hearing at Shiaho Elementay Scnuol and
A Commniy Local Junior High School (June 17,
peopl mandewed rocogze tnat hy can contact 1 Company  nocdod. ~Hearing at social welfare acitee (June 18,
“The consultation process provides opportunity for all interested and affected parties to be involved. xcerpts from the minutes of the executive
oot meeting (May 11, 2021)
5.3 Rights of indigenous |, Rights of indigenous | There is evidence thal the rights v There are no indigenous people i the region. et
people. people. of indigenous people are
respected by the production unit
(where applicable to growing
area) and attempts are made to
thei needs.
5.4 isibity, posiioning | a. Compliance with Production units allow access for | NIA Not applicable as it is a land-based system (category C) and they do not use any gear Production ‘access for other Not applicable as it i a land-based system (category C) and they do not use any substantial gear of structures in the wild aquatic environment. NiA
and orientation o navigational rules and other resource users as o structures in the wid aquatic environment, water users
production units or water- | reaulations, orescribed by custom ot law,
based structures b. Positioning of Visible structures of production | NiA Not applicable as i is a land-based system (category ) and they do not use any substantial gear | Visible structures of production nits are arranged in | NIA Not applicable as it is a land-based system (category C) and they do not use any substantial gear or siructures in the wild aquatic environment, NiA
production unit sites units are arranged in an or structures in the wid aquatic environment a uniform orientation and position, except where
orientation and position as specifed by law.
reserted b custom o
5.5 dentification and a identifcation of There s evidence that A Not applicable as it is a land-based system (category C) and they do not use any substantial gear NiA
recovery of substantial gear | substantial gear subsanial gear s otabie o o Stueures in e wid acaic o onment
oroductio
b Gear recovery e s oo gear NiA Not applicable as i is a land-based system (category C) and they do not use ‘gear o unit NiA Not applicable as it is a land-based system (category C) and they do not use any substantial gear or siructures in the wild aquatic environment, NiA
recovery is conducted by the or structures in the wid aquatic environment proper equipment and for mechanisms for recovering
eroduction un, lost aear.
. Fioat use Float use s recorded by the NiA Not applicable as it is a land-based system (category C) and they do not use any substantial gear NiA
production unit. Floats are o structures in the wid aquatic environment,
securely attached so that they do
not become loose,
5.6 Noise, light and odour /. Noise, light and odour | There are some measures that ¥ "Safe and healthy work specification” speci i ‘and clearly staies | There is evidence that noise, light and odour 2 ‘AL ight, the production is not in operation and the building is only lighted. A noise meter has been installed to measure monthly the noise at 17 poinis inside the site, and | — Safety and health work standards (revised | Target level
an help minimise operational measures. originating from the production unit are minimised in it has been itis and rarely exceeds inside the site. The measurement results are stored in a document as working on uly
noise, light and odour as Noise is measured and monitored monthly at 17 fixed points in the UoA, The monitoring results are  areas where it may impact others o as prescribed by environment measurement results. A foul odor was temporarily generated due to a culture failure a long time ago, but it has since improved and has not recurred ~Interview with local residents
appropriate to local custom. documented and stored as working environment measurement results. law, Interview to local community confirmed that there is no issue of noise or light. It was confirmed that noise id not reach to outside the facilty. Depending on the weather | ~Working environment measurement
Interview to local community confirmed that there is no issue of noise or light. Noise s generated to and wind directions, they can detect some odor of the facilty but the degree is not at the level of any concern. results (December 1, 2021)
Some extent inside the facilty around machines, but it was confirmed that noise did not reach to Therefore, there is evidence that noise, ight and odour originating from the production unit are minimised in areas where it may impact others.
outside the facily. Depending on the weather and wind directions, they can detect some odor of
the facilty but the degree is not at the level of any concern. Because there is no operational noise,
light or odour to community, measures that can help minimise them are not needed.
Ther s & mechana i piace o |V Yaeyama Shokusan has been operating for 40 years al this piace, and it is uniikely o abandon the et

57 Abandoned production
units

" Rbandoned prodiction
units

clearing up any
Droducion unte.

production unit, but in the event that they decide to abandon (sell) the fand by any chance, based
o an greement i the buyer of e and, producion nds hl ar o longer use il be

s is a customary mechanism for general land transactions i Japan.
Toarstors thers & meshaniam i Flace o1 e up any unused rocucion s




Summary of scoring table

Principle ;Performance Indicator Level Number of  Pass
Conditions

1 PI1.1 Stock Status N/A Passed Table 4. Maximum number of conditions allowed for a certified UoA

PI1.2 Harvest strategy N/A Production system category (as in Table 2)

PI1.3 Genetic impact on N/A Principle |A Bi Bii Ci Cii

wild stock

2 PI2.1 Habitat Target level Passed P1 1 1 0 1 0

PI2.2 Ecosystem structure | Target level P2 2 2 2 2 2

and function

P12.3 ETP species Target level P3 1 1 1 1 1
Pl2.4 Other species Target level P4 2 2 2 2 2
Pl 2.5 Waste management | Target level P5 2 2 2 1 1

and pollution control

Pl 2.6 Pest(s) and Target level Total 8 8 7 7 6
disease(s) and
management

PI2.7 Energy efficiency Target level

P28 Translocations N/A

PI2.9 Introduction of alien N/A
species

3 PI3.1 Legal and/or Target level Passed

customary framework

P13.2 Decision-making Target level
processes

PI3.3 Compliance and Target level
enforcement

4 Pl 4.1 Child labour Target level Passed

P14.2 Forced, bonded or Target level
compulsory labour

P14.3 Discrimination Target level

Pl 4.4 Health, safety and Target level
insurance

P14.5 Fair and decent wages|Target level

Pl 4.6 Freedom of Target level

association and
collective bargaining

P14.7 Disciplinary practices | Target level
PI4.8 Working hours Target level
P14.9 Environmental and Target level
social training
5 P15.1 Community impacts Target level Passed
PI5.2 Conflict resolution Target level
PI5.3 Rights of indigenous  |Met
groups
PI5.4 Visibility, positioning  |N/A

and orientation of
farms or water-based
structures

PI5.5 Identification and N/A
recovery of
substantial gear
P15.6 Noise, light and odour |Target level
PI5.7 Decommissioning of ~ |Met
abandoned farms or
water-based structures|




Summary of conditions

The team shall create a schedule of conditions stating the specific requirements that
are to be met within a specified timeframe, using the Summary of Conditions section of
the ASCMSC Seaweed Audit Reporting Template [CAR, 17.12.4]

Note: If no conditions are raised, this tab should not be completed.

Related to previously raised

Action Plan (provided by

Rationale for closing
conditions (to be

Condition Performance condition? (only for re- the client in the review of updated during

number Condition Timeframe Indicator Scoring issue |assessment or surveillance) [the Client Draft Report) Status of condition surveillance)
none

[Create new rows as required]

Table 4. Maximum number of conditions allowed for a certified UoA
Production system category (as in Table 2)

Principle A Bi Bii Ci Cii

Pl 1 1 0 1 0

P2 2 2 2 2 2

P3 1 1 1 1 1

P4 2 2 2 2 2

P5 2 2 2 1 1

Total 8 8 7 7 6




[Summary of critical conditions]

Note: If no critical conditions are raised, this tab should not be completed

Related to previously raised
Condition Performance condition? (only for re- Rationale for closing
number Condition Timeframe Indicator Scoring issue [assessment or surveillance) |[Client response conditions
1|None Select PI
2] Select PI
3 Select PI

[Create new rows as required]



Traceability section (CAR 17.14)

1. Review and document:

Description

1a. The flow of certified product from harvest to sale within the UoA

Euglena and Chlorella cultivated in tanks/pools are transported to centrifuge separator through pipes together with the culture medium. The algae are separated
from the culture medium and concentrated to 15-20%. They are then transported to spray dryer to be dried powder form. Powdered euglena and chlorella are
then put in bags and packed in cardboard boxes. These processes are continuous and so the production process starting from cultivation pools to boxing are
managed by batch.

1b. The associated traceability system which allows product to be
traced from first point of sale back to the harvesting/culturing facilities in the
UoA

As aforementioned, harvesting is conducted in a batch. So packaged products are clearly identifiable to which cultivation pools they originated. Different colour of
tapes are used to seal the cardboard boxes to clarify which tanks/pools the batch originated.

As long as there is no outbreak of bacteria or cessation of production, the strains cultured in the sterilization tanks (Chlorella 5t, Euglena 25t) are supplied to the
culture tanks and pools as needed. When the sterilization tank becomes empty, the succession culture strains from the seedling culture room are added to the
sterilization tank.

Because the production line is switched for each batch of culture tanks, there is no mixing of Chlorella and Euglena in the separator and spray dryer.

It is possible to track the culture batches from the point of sale. All production uses the same passive culture strain.

1c. The traceability documentation at each stage of handling certified product
and how product can be linked from each document (e.g. through batch
codes, lot codes, etc.

The resullts of the traceability test confirmed that the tracing documents (shipping records, packing records, harvest records, daily work reports, culture records,
etc.) for each handling stage were checked and linked with the following information: planting information of the successor culture strain, culture pool or tank
number/planting date/stock lot information, harvested pool or tank number, and lot number to be assigned after harvest.

1d. A detailed description of the systems used to segregate and identify
certified product at each stage of handling

All euglena and chlorella produced in Yaeyama Shokusan's facilities (UoA) are included in the scope of certification. No non-certified portion exist.

2. Identify if the following risks are currently or potentially Currently Potentially applicable risk (Y/N) If answer to current or Describe any traceability, segregation, or other systems
risk (Y/N) potential risk is yes clearly |in place to manage and minimise the risk.
document the risk
2a. The possibility of mixing or substitution of certified and non-certified No No - All euglena and chlorella produced in Yaeyama Shokusan's
product, including product of the same or similar appearance or species, facilities (UoA) and shipped from there are included in the
produced within the same UoA scope of certification.
Since the production line is switched for each batch of culture
tanks, there is no mixing of chlorella and euglena.
2b. The possibility of mixing or substitution of certified and non-certified No No - All euglena and chlorella produced in Yaeyama Shokusan's
product, type of production/harvest, including product of the same or similar facilities (UoA) are included in the scope of certification.
appearance or species, present during production, harvest, transport, Since the production line is switched for each batch of culture
storage, or processing activities tanks, there is no mixing of chlorella and euglena.
2c. The possibility of subcontractors being used to handle, transport, store, or |No No - UoA does not include subcontractors handling certified
process certified products products.
2d.Any other opportunities where certified product could potentially be mixed, |No No - Al certified products are shipped in sealed cardboard boxes.
substituted, or mislabelled with non-certified product before the point where Therefore there is no possibility of non-certified product
product enters the Chain of Custody entering the certified product before the product enters
subsequent Chain of Custody.
3. Determination Yes/No Justification
3a. Are traceability and segregations systems in place are sufficient to Yes All euglena and chlorella produced in Yaeyama Shokusan's facilities (UoA) and shipped from there are included in the scope of
address the risks and to ensure all products identified and sold as certified certification.
originate from the UoA?
3b. Is a separate chain of custody certification required for the UoA before No Since all products are to be certified products and there is no risk of mixing of non-certified products, a separate CoC certification is
products can be sold as certified? not needed for the UoA.
3c. Confirm whether products are eligible to enter further chains of custody Yes All euglena and chlorella produced in Yaeyama Shokusan's facilities (UoA) and shipped from there are included in the scope of
certification. Therefore, the products are eligible to enter further CoC.
3d. If a separate chain of custody certification is not required, document the  [Yes Point of first sale is where the boxed euglena and chlorella are shipped from Yaeyama Shokusan Co., Ltd.
intended point of first sale
3e. If a separate chain of custody certification is not required, document the | Yes The point from which chain of custody is required to begin is where the boxed euglena and chlorella which left the facilities of Yaeyama
point from which chain of custody is required to begin Shokusan Co., Ltd arrives at processing facilities further down the supply chain (From reception at first point of sale or handling).




Determination

Draft determination

euglena Co., Ltd. will be recommended for certification based on the ASC-MSC Seaweed
(Algae) Standard Version 1.01

Final determination

No change to the determination have been made after PCDR. euglena Co.,Ltd. is granted
for the ASC-MSC Seaweed (Algae) certification for Euglena gracilis and Chlorella
sorokiniana.

Entities allowed to use
certificate

euglena Co., Ltd. and its subsidiary company Yaeyama Shokusan Co., Ltd.

The point from which CoC is
required to begin

The point from which chain of custody is required to begin is where the boxed euglena and
chlorella which left the facilities of Yaeyama Shokusan Co., Ltd arrives at processing
facilities further down the supply chain (From reception at first point of sale or handling).

Eligibility date

23rd January 2022




Additional resources

Table 3. Applicability of Pls depending on the characteristics of the UoA production system.
Table 3: Applicability of Pls depending on the characteristics of the UoA production unit

Performance Criteria Yes/No |Action
Indicators
PI1.1 1. Does the activity depend on wild stocks of seaweed or on seed supplied from them Yes Score these
Stock Status (categories A, Bi or Ci)? Pls
PI 1.2
Harvest strategy No Do not score
these Pls
PI 1.3 1. Is translocation occurring or the activity requires stages cultivated in hatcheries? Yes See next
Genetic impact on wild criteria
stock No Do not score
this PI
2. lIsitaland-based system (category C)? Yes See next
criteria
No Score this Pl
3. Is there contact with, extraction from, or impact on the marine environment which Yes Score this Pl
cannot be considered negligible? No Do not score
this PI
PI21 1. Isitaland-based system (category C)? Yes See next
. criteria
Habitat
No Score these
Pls
Pl12.2 2. s there contact with, extraction from, or impact on the marine environment which Yes Score these
cannot be considered negligible? Pls
Ecosystem structure No Do not score
and function these Pls
PI1 2.7 1. Is it a micro family business? Yes Do not score
this PI
Energy efficiency No Score this Pl
PI1 2.8 1. lIstranslocation occurring? Yes See next
criteria
Translocations No Do not score
this PI
2. lIsitaland-based system (category C)? Yes See next
criteria
No Score this PI
3. Is there contact with, extraction from, or impact on the marine environment which Yes Score this PI
cannot be considered negligible? No Do not score
this PI
PI1 2.9 1. Isthe UoA targeting an alien species? Yes Score this PI
Introduction of alien No Do not score
species this PI
PI 3.1 1. Is the production of such low intensity, scale, and level of development as to be Yes Do not score
considered to not yet need a national legal framework? this PI
Legal and/or customary No Score this PI
framework
PI5.4 1. Isitaland-based system (category C)? Yes See next
o o criteria
Visibility, positioning
and orientation of farms
or water-based
structures
No Score these
Pls
PI5.5 2. Does the activity require the use of substantial gear or structures in the wild aquatic Yes Score these
environment? Pls
Identification and No Do not score

recovery of substantial

gear

these Pls







