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Form 3 — Public Disclosure Form

This form shall be submitted by the CAB no less than thirty (30) working days prior to any onsite audit. Any changes to this information
shall be submitted to the ASC within five (5) days of the change and not later than 10 days before the planned audit If later, a new
announcement is submitted and another 30 days rule will apply.

The information on this form shall be public and should be posted on the ASC website within three (3) days of submission (except
unannounced audits).

This form shall be written to be readable to the stakeholders and other interested parties.

This form should be translated into local languages when appropriate

PDF 1 Public Disclosure Form

PDF 1.1 Name of CAB AMITA Corporation

PDF 1.2 Date of Submission 21st Fabruary 2019

PDF 1.3 CAB Contact Person
PDF 1.3.1 Name of Contact Person |Hitofumi Yamanoshita

PDF 1.3.2 Position in the CAB'’s Scheme manager
organisation
PDF 1.3.3 Mailing address 3—2-4 Kudankita, Chiyoda—ku, Tokyo,
102-0073 Japan
PDF 1.3.4 Email address ninsho@amita—net.co.jp
PDF 1.3.5 Phone number +81-6-7654-6882

PDF 1.3.6 Other -
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PDF 1.4 ASC Name of Client
PDF 1.4.1 Name of the Client Maruha Nichiro Corporation

PDF 1.4.1.a Name of the unit of Farm of Amami Yogyo Co., Ltd.
certification

PDF 1.4.2 Name of Contact Person |Mr. Hiroki Ogawa

PDF 1.4.3 Position in the client’s Chief
organisation

PDF 1.4.4 Mailing address 2-20 3—chome, Toyosu, Koto—ku
Tokyo, Japan

PDF 1.4.5 Email address h—ogawa@maruha—nichiro.co.jp

PFD 1.4.6 Phone number +81-3-6833-4350

PDF 1.4.7 Other -

PDF 1.5 Unit of Certification
PDF 1.5.1 Single Site X
PDF 1.5.2 Multi-site
PDF 1.5.2.a Ownership status
PDF 1.5.3 Group certification

PDF 1.6 Sites to be audited
Site Name GPS Coordinates List all species per Ownership Date of planned audit Status (new, in
site and indicate if status (owned/ and type of audit production/
they are in the  subcontracted) (Initial, SA1, SA2, fallowing /in

scope of the recertification, etc.) harvest)
standard

Farm of Amami 28°10'29 N, 129° 17 18 E Seriola dumerili,
Yogyo Co., Ltd. included

owned Initial in production
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PDF 1.7 Species and Standards

Species (scientific Included in ASC endorsed

Standard Version Number

name) produced scope (Yes/No) standard to be used

Abalone

Bivalve

Freshwater Trout

Pangasius

Salmon

Shrimp

Talapia

Seriola/Cobia Seriola dumerili Yes Seriola and Cobia 1.1
Other

PDF 1.8 Planned Stakeholder Consultation(s) and How Stakeholders can Become Involved

Name/organisation Relevance for this How to involve When stakeholder may How this
audit this stakeholder be contacted stakeholder will
(in— be contacted
person/phone
interview/input
submission)
Names are closed due to  Staff in—person 12th Apr 2019 in—person
privacy
Suppliers in—person 12th Apr 2019 in—person
Maintenance in—person 12th Apr 2019 in—person
companies
Local people in—person 12th Apr 2019 in—person
Local governments in—person 12th Apr 2019 in—person
Researchers in—person 12th Apr 2019 in—person

CAR V. 2.1 = Form 3 — Public Disclosure Form_including multi-site 4/49



Aquaculture
Stewardship
Council

PDF 1.9 Proposed Timeline

PDF 1.91 Contract Signed: 1st March 2019

PDF 1.9.2 Start of audit: 11th April 2019

PDF 1.9.3 Onsite Audit(s): 11th and 12th April 2019
PDF 1.94 Determination/Decision: 12019

PDF 1.10 Audit Team

Columnt Name ASC Registratio
PDF 1.10.1 Lead Auditor Naoya Ogawa
PDF 1.10.2 Technical Experts Akihiro Dazai
PDF 1.10.3 Social Auditor Naoya Ogawa
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ASC Audit Report — Opening

General Requirements
C1 Audit reports shall be written in English and in the most common language spoken in the areas where the operation is located.

C2 Audit reports may contain confidential annexes for commercially sensitive information.
C2.1 The CAB shall agree the content of any commercially sensitive information with the applicant, which can still be accessible by the ASC and
the appointed accreditation body upon request as stipulated in the certification contract.
C2.2 The public report shall contain a clear overview of the items which are in the confidential annexes.
C2.3 Except for the annexes that contain commercially sensitive information all audit reports will be public.
C3 The CAB is solely responsible for the content of all reports, including the content of any confidential annexes.

C4 Reporting Deadlines* for certification and re—certification audit reports

C4.1 Within thirty (30) days of the completing of the audit the CAB shall submit a draft report in English and the national or most common language
spoken in the area where the operation is located.
C4.2 Within five (5) days the ASC should post the draft report to the ASC website.

C4.3 The CAB shall allow stakeholders and interested parties to comment on the report for fifteen (15) days.

C4.4 Within twenty (20) days of the close of comments, the CAB shall submit the final report to the ASC in English and the national or most
common language spoken in the area where the operation is located.

C4.5 Within five (5) days the ASC should post the final report to the ASC website.
C4.6 Audit reports shall contain accurate and reproducable results.
C5 Reporting Deadlines* for surveillance audit reports
C5.1 Within ninety (90) days of the completing of the audit the CAB shall submit a final report in English and the national or most common language
spoken in the area where the operation is located.
GC5.2 Within five (5) days the ASC should post the final report to the ASC website.
C5.3 Audit reports shall contain accurate and reproducable results.

1 Title Page

1.1 Name of Applicant Maruha Nichiro Corporation

1.2 Report Title [e.g. Public Public Certification Report
Certification Report]

CAR v.2.0 — Audit report — Opening * working days 6/49
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1.3 CAB name AMITA Corporation

1.4 Name of Lead Auditor Naoya Ogawa

1.5 Names and positions of report Report author — Naoya Ogawa, AMITA Corporation
authors and reviewers Report reviewer — Hitofumi Yamanoshita, AMITA Corporation

1.6 Client's Contact person: Name Mr. Hiroki Ogawa
and Title

1.7 Date 11th and 12th April 2019

2 Table of Contents

I. Audit Report — Opening

II. Audit template — Seriola and Cobia
Summary of findings — Seriola and Cobia
III. Audit Report — Traceability

IV. Audit Report — Closing

3 Glossary

Terms and abbreviations that are None
specific to this audit report and that are
not otherwise defined in the ASC
glossary

4 Summary

CAR v.2.0 — Audit report — Opening * working days 7/49
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A concise summary of the report and findings. The summary shall be written to be readable to the stakeholders and other interested parties.

4.1

4.2

43

44

4.4.1

4.5

A brief description of the scope
of the audit

A brief description of the
operations of the unit of
certification

Type of unit of certification

(se/ect only one type of unit of
certification in the list)

Type of audit (select all the types of
audit that apply in the list)

Number of sites included in the
unit of certification

Initial audit — 04/2019

Surveillance audit 1 = mm/ yyyy
Surveillance audit 2 — mm/ yyyy
Recertification audit — mm/ yyyy

A summary of the major findings

CAR v.2.0 — Audit report — Opening

The scope of the audit covers following subsidiary companies of Maruha Nichiro Corporation.
— Seriola quinqueradiata and Seriola dumerili farm of Amami Yogyo Co., Ltd located in Setouchi—cho,
Oshima—gun, Kagoshima.

Included activities are receiving fingerlings, grow—out, harvesting and transportation to processing
facilities.

The farms are operated by Amami Yogyo under supervision of Maruha Nichiro.

Amami Yogyo was established in 1977. It famrs 20,000 Tuna and 200,000 Seriola dumerili fishes. The
minimum water templature in winter in this region is reletively high at above 20 degrees celsius, With
the sufficient tidal current, the water quality in this area is suitable for aquaculture.

Farmed Seriola dumerili are transported to processing facilities of other group companies of Maruha

Nichiro to be processed. This certification covers up until the shipment of farmed fishes.

Single farm

Initial

Owned by client Subcontracted by client

1 0

There was no Major noncompliance found during the audit. 2 Minor non—compliances and 2
Observations were issued.

% working days

Aguaculture
Stewardship
Council
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46 The Audit determination Maruha Nichiro Corporation is granted for the ASC Seriola and Cobia certification for Seriola

dumerili.
5 CAB Contact Information

5.1 CAB Name AMITA Corporation

5.2 CAB Mailing Address 3—2-4 Kudankita, Chiyoda—ku, Tokyo, 102-0073 Japan

53 Email Address ninsho@amita—net.co jp

5.4 Other Contact Information Tel: +81-3-5215-8326

6 Background on the Applicant
6.1 Information on the Public Disclosure See Public Desclosure Form

Form (Form 3) except 1.2-1.3 All

information updated as necessary to

reflect the audit as conducted.

6.2 A description of the unit of certification |The farms are operated by Amami Yogyo under supervision of Maruha Nichiro.

(for intial audit)/ changes, if any (for Amami Yogyo was established in 1977. It famrs 20,000 Tuna and 200,000 Seriola dumerili fishes. The

surveillance and recertification audits) minimum water templature in winter in this region is reletively high at above 20 degrees celsius, With
the sufficient tidal current, the water quality in this area is suitable for aquaculture.
Harvest size is about 4 kg.
Farmed Seriola dumerili are transported to processing facilities of other group companies of Maruha
Nichiro to be processed. This certification covers up until the shipment of farmed fishes.

CAR v.2.0 — Audit report — Opening * working days 9/49



6.3

6.4

6.5

6.6

6.7

6.8

6.9

7 Scope
7.1

1.2

Other certifications currently held by the
unit of certification

Other certification(s) obtained before
this audit

Estimated annual production volumes of
the unit of certification of the current
year

Actual annual production volumes of the
unit of certification of the previous year
( mandatory for surveillance and recertification
aud/'ts)

Production system(s) employed within
the unit of certification (select one or more
in the list)

Number of employees working at the unit

of certification

Size, and/or number of ponds, pens (if
multi site, per site)

The Standard(s) against which the audit
was conducted, including version number

The species produced at the applicant
farm

CAR v.2.0 — Audit report — Opening

None

None

Expected shipping quantity: 23.2t (5,800 fish, 4kg/tail) 3¢ About 6,425 fish at the end of March 2019

N/A

cage

40 (37 males and 3 females).

1 cases for adult fish (target certified species)

ASC Seriola and Cobia Standard Version 1.1 March 2019

Seriola dumerili

* working days
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14

15

A description of the scope of the audit
including a description of whether the
unit of certification covers all production
or harvest areas (i.e. ponds) managed by
the operation or located at the included
sites, or whether only a sub—set of these
are included in the unit of certification. If
only a sub—set of production or harvest
areas are included in the unit of
certification these shall be clearly
named.

The names and addresses of any
storage, processing, or distribution sites
included in the operation (including
subcontracted operations) that will
potentially be handling certified products,
up until the point where product enters
further chain of custody.

Description of the receiving water
body(ies).

8 Audit Plan

8.1

The names of the auditors and the dates
when each of the following were
undertaken or completed: conducting the
audit, writing of the report, reviewing the
report, and taking the certification
decision.

CAR v.2.0 — Audit report — Opening

Q

Scope of the audit is Seriola dumerili farm operated by Amami Yogyo located in Oshima Sea in
Setonai—cho of Amami Oshima Islands, Kagoshima Prefecture.

Amami Yogyo has 60 cages of 10 m X 10 m. Within these cages, those used for farming artificially
hatched stocks of Seriola dumerili are included in the ASC scope. There are cages for farming
natural stocks of Seriola dumerili in order to enhance production capacity. These are not included in
the scope of ASC.

The cages are identified by a unique number, production records are made for each cage, and
harvesting is done in cage units, so fish in each cage are not mixed. Therefore, the ASC cage is
always identified and will not mix with non—ASC fish.

None

Scope of the audit is Seriola dumerili farm operated by Amami Yogyo located in Oshima Sea in
Setonai—cho of Amami Oshima Islands, Kagoshima Prefecture.

Naoya Ogawa — Lead auditor
Akihiro Dazai — Technical Expert
Chiko Tsukazaki — auditors—in—training

Conducting the Audit — 11th and 12th April 2019
Writing of the report — 1st June 2019
Reviewing the report — 3rd June 2019

* working days

A
-9
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8.2 Previous Audits (if applicable):

8.2.1

8.41
842

NG Closing deadline — status — closing date of each NC
reference  Standard clause
number reference
Initial audit — 04/2019
Surveillance audit 1 — mm/ yyyy
Surveillance audit 2 — mm/ yyyy
Recertification audit — mm/ yyyy
Unannounced audit — mm/ yyyy
NC close—out audit — mm/ yyyyy
Scope extention audit mm/ yyyy
8.4 Audit plan as implemented including:
Dates Locations
Desk Reviews 2019 -
Onsite audits ;(1)?:) 12th April Setonai—cho, Oshima—gun, Kagoshima

8.43

8.44
8.45
8.5.5

Stakeholder interviews and Community
meetings

Draft report sent to client
Draft report sent to ASC
Final report sent to Client and ASC

CAR v.2.0 — Audit report — Opening

11th, 12th April
2019

Setonai—cho, Oshima—gun, Kagoshima

4th June 2019

24th June 2019

24th July 2019

* working days

Aguaculture
Stewardship
Council
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8.5 Names and affiliations of individuals Amami Yogyo Co., Ltd:
consulted or otherwise involved in the Mr. Takayuki Araki, President
audit including: representatives of the Ms. Ruriko Haito
client, employees, contractors, Mr. Hiroya Okano, Production Manager
stakeholders and any observers that Ms. Miki Kane

participated in the audit.
Maruha Nichiro Corporation
Mr. Hiroki Ogawa

Mr. Sadao Yokoyama, a representative of a board of directors of Setouchi Marine Biological
Research Institute.

Mr. Tetsuo Ueda, Councilor of Setouchi fisheries cooperative association.

Mr. Shozaburo Mori, ward mayor of Kunezu ward.

8.8 Stakeholder submissions, including written or other documented information and CAB written responses to
each submission.

Name of Local people 2019/3/18/No No negative comment Yes None

Name of Workers 2019/3/18|No No negative comment Yes None

Name of Municipalities 2019/3/18/No No negative comment Yes None
ASC Quality ASC 2019/6/24|Yes Clarifications of report details Yes Yes

CAR v.2.0 — Audit report — Opening * working days 13/49
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AUDIT MANUAL - ASC SERIOLA/COBIA STANDARD
Created by the Seriola/Cobia Aquaculture Dialogue (SAD)

Scope: Seriola quinqueradiata, Seriola dumerili, Seriola rivoliana, Seriola lalandi and cobia Rachycentron canadum

1.1. Criteria: All applicable legal requirements and regulations where farming operation is located

Compliance Criteria
(Use as guidance for audit only)

Audit evidence
1. Write down all audit evidence for each compliance criterion (CC). Audit evidence (including
evidence of conformity and nonconformity) should be recorded so that the audit can be repeated by
a different audit team.
2. Replace explanatory text in the 'Audit Evidence' column as appropriate.
3. If you see any Compliance Criteria which is not listed below, please describe in the blue cells
below.

Evaluation
(Per
indicator,
select one
category in
the drop—
down menu)

Description of NC

Provide an explanation of the
reason(s) for the
classification of any NCs or
non—applicability

Value/ Metric
Provide values —
if applicable for
the respective
Indicator

Indicator: Documents
demonstrating compliance with
all relevant local and national
laws and regulations.

a. Maintain digital or hard copies of applicable land
and water use laws. Provide the audit team with a
summary of applicable laws and permit
requirements along with contact details for relevant
staff.

b. Maintain original (or certified copies of) lease
agreements, land titles and concession permit(s) on
file as applicable.

A list named “Laws and Regulations related to aquaculture” has been developed.
Reference info such as URL to download the documents and contact details are included.
Laws and regulations such as Fishery Act, Act on the Protection of Fishery Resources,
Marine Resources Development Promotion Act, Sustainable Aquaculture Production
Assurance Act, The Law on Securing Quality, Efficacy and Safety of Products Including
Pharmaceuticals and Medical devices, Natural Parks Law and Prefectural Parks
Regulations are included.

License under a demarcated fishery right is in place, Unit number 30, which was renewed
for another 5 year period starting from 1st September 2018. This license covers areas for
farming fishes other than tuna. Geographical coodinates are specified. The farm is also

1.1.1 identifiable on a Specified Farming License Map. There is also a Fishery rights Compliant
Requirement: Yes. communication chart developed by Setouchi fisheries cooperative association. 225 cages
of 8m x 8m are allowed to settle at a maximum, but 60 cages of 10m x 10m are used in
ractice.
Applicability: All. . . . . P _ d
c. Keep records of inspections for compliance with | The lands where on-land facilities are located are owned by 3 people. The company has a
national and local laws and regulations (only if such |lease contract of the lands. The contracts were renewed in March 2017 and are valid for
inspections are legally required in the country of 10 years. ) . ) )
operation). There was an fishery right management committee of Kagoshima Prefecture held on 25th
August 2017, Committee members visited the farm and no issue was identified. Hence the
fishery right has been confirmed to be valid. There was no farm visit for updating the
. fishery rights.
d. Others, please describe
a. Provide a certificate of tax clearance or tax law
conformity from local Revenue authority;
OR
Maintain records of tax payments to appropriate Within the parent company, Maruha Nichiro Corporation, fishery and aquaculture business
authorities (e.g. land use tax, water use tax, revenue is managed under Fishery and Aquaculture Unit, Aquaculture division. KPMG AZSA LLC
tax). Note that CABs will not disclose confidential audits Maruha Nichiro and annual security report is issued.
tax information unless client is required to or Audit team confirmed tax payment certificate on 19th Nov. 2018. It proves that all
Indicator: Documents chooses to make it public. necessary tax is indeed paid. Consolidated corporate tax payment record was confirmed.
:ﬁT:;IS:C::Ing compliance with Receipt of payment of Withholding income tax, Fixed Asset Tax, Consolidated corporate
112 b. Demonstrate that the farm ensures compliance tax, Corporate tax, VAT etc are kept. Evidences of most recent business year were Compliant

Requirement: Yes.

Applicability: All.

with tax laws appropriate to its size and scale.
Large—scale producers should for instance use the
services of a qualified and knowledgeable tax
professional such as a chartered Public Accountant
to manage overall compliance with taxation law.
Small-scale producers should show tax receipts.

c. If tax is paid by a parent company legally then
the farm should present information to this effect.

d. Others, please describe

confirmed.

Person in charge of accouting of the company is communicating with accounting
department of Maruha Nichiro on daily basis. Maruha Nichiro's each department conducts
internal audit to the company. Records of internal audits conducted during 11th to 14th
Apr 2017 to Audit Dept and Management Planning Dept, during 12th to 13th Sep 2017 to
Accounting dept were confirmed. On 8th Nov 2017, there was an internal audit conducted
by thier own corporate auditor.
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a0
g

Indicator: Documents
demonstrating compliance with
all labor laws and regulations.

a. Demonstrate how the farm conforms with the
requirements of national and regional/local labor
codes and employment law.

b. Keep records of farm inspections for compliance

Under supervision of Maruha Nichiro, almost common employment regulation is developed
and implemented by each subsidiary company.

Staff employment regulation according to the Labour Standard Act was enacted April
2017,and updated on 7th September 2018, and approved by Naze Labour Standard Office
on the updated day. There is an agreement dated the same day signed by the
representitive of workers. In addition, employment regulation for reemployment after
retiring age was established in April 2017, contract employees and part-time employees
employment regulation was enacted in April 2018. These were submitted and accepted by

113 Requirement: Yes. with national labor laws and codes (only if such Nase Labor Standard Office on 28th March 2018. Compliant
inspections are legally required in the country of
Applicability: Al operation). There are records of inspections by the labour standard office in response to occurance
of accidents. Diary records an inspection on 6th August 2015 for boat collision accident
and an inspection on 10th Dec 2012 for cut wound in the head caused by circular
saw.There have been no accidents since then, so no inspections.
o . The Labor Standards Act and other labor-related laws have been revised since 1st April
c. Others, please describe 2019 as working—style reform related laws. The contents are grasped and being
addressed.
a. Obtain permits for discharge water where
applicable.
. Water Pollution Prevention Act has discharge water criteria that are applied to
Indicator: Documents o . "
. . . organizations with more than 50 m3/day of water discharge. However, the company does
demonstrating compliance with L L . . . . .
. R b. Maintain records of monitoring and compliance not have a processing facility so that the water discharge of the company is only about 4
regulations and permits . . / . . .
concerning water quality with discharge laws and/or regulations as required. |to 5 m3 per day. Hence the criteria do not apply.
impacts Industrial waste collection and transportation basic contract, Industrial waste treament
114 P . outsourcing basic contract etc are signed with the total of 10 transporting companies and | Compliant

Requirement: Yes.

Applicability: All.

c. Maintain records of monitoring and compliance
with waste and pollution laws/regulations.

d. Others, please describe

industrial waste treatment companies. Manifests used for each treament is kept. The
recent records were confirmed.

Simple check sheet in relation to Act on Rational Use and Proper Management of
Fluorocarbons is in place. The check is conducted once a quarter.

These were checked during the internal audit of Maruha Nichiro too.
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Criterion 2.1 Benthic biodiversity and benthic effects
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Indicator: TOC , sulphide, or
redox levels in sediment
immediately outside of
Allowable Zone Effect (AZE)(1)
attributable to farm operations
as evidenced by control.

Requirement: No significant
change in TOC, sulphide, or
redox levels in sediment at the
edge of the AZE in comparison
to the control site..

Applicability: All farms except
as noted in footnote 1. For
farms that have yet to define
an AZE, within 3 years from
the publication of the Seriola
and Cobia standards.

a. Prepare a map of the farm showing boundary of
AZE and GPS locations of all sediment—sampling
stations. If the farm uses a site—specific AZE,
provide justification for its selection to the CAB.

OR (for farms that have yet to define an AZE and
for up to 3 years from the publication of the Seriola
and Cobia standards):

Prepare a map of the farm showing GPS locations
of all sediment—sampling stations.

b. If benthos throughout the full AZE is hard
bottom, provide evidence to the CAB and request
an exemption from 2.1.1a—g, and 2.1.2.

c. Inform the CAB of which indicator the farm has
selected for evaluating and monitoring benthic
impact.

Ropes indicating the outer edges of the farm are attached with floats to define
immediately outside the AZE. A control site is established at 1.1 km away. The control
site shares the similar characteristics with the farm in terms of current flow and depth.

d. Collect sediment samples using an appropriate
methodology and sampling regime, following the
guidance in the Seriola and Cobia Standards (i.e. at
the time of peak cage biomass and at all required
stations).

Each plot's GPS coordinates are clear.

Base sediments are sand and silt.

Option 1, measuring and recording redox potential method was chosen.

Measurements are made every month since April 2017 . Maximum biomass was found
during July 2017. Results of July were 250 in test plot and 258 in control plot. Results

e. For option #1, measure and record redox
potential (mV) in surficial sediment samples taken
from immediately outside the AZE as well as at an
un—impacted control site far removed from the farm
using an appropriate, nationally or internationally
recognized testing method.

gained so far were compared using t test and analysis of variance. No significant
difference was found.

Measurement was made again on three samples on 14th June 2018, and the result was
264 in test plot, and 268 in control plot. It was confirmed that there was no significant
difference in t—test. Since the maximum biomass was found in June or July in the 2015-
2017 results, the measurement was conducted in June 2018.

Audit team confirmed that measurement method was in accordance with the ASC

f. For option #2, measure and record sulphide
concentration (UM) in surficial sediment samples
taken from immediately outside the AZE as well as
at an un—impacted control site far removed from
the farm using an appropriate, nationally or
internationally recognized testing method.

procedures.

g. For option #3, measure and record Total Organic
Carbon (e.g. % by weight) in surficial sediment
samples taken from immediately outside the AZE as
well as at an un—impacted control site far removed
from the farm using an appropriate, nationally or
internationally recognized testing method.

h. Others, please describe

Compliant
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g

Indicator: Abundance of
harmful (invasive or noxious)
macrofauna immediately
outside of AZE attributable to
farm operations as evidenced
by control.

Requirement: No significant
change in harmful macrofauna

a. Prepare a map of the farm showing boundary of
AZE and GPS locations of all sediment—sampling
stations. If the farm uses a site—specific AZE,
provide justification for its selection to the CAB.

OR (for farms that have yet to define an AZE and
for up to 3 years from the publication of the Seriola
and Cobia standards):

Prepare a map of the farm showing GPS locations
of all sediment—sampling stations.

b. If benthos throughout the full AZE is hard bottom,
provide evidence to the CAB and request an
exemption from 2.1.1a—g, and 2.1.2.

c. Inform the CAB of which indicator the farm has

Samples were taken from the same plots specified in 2.1.1.

The plan is to conduct the test in July every year when the biomass level becomes
maximum.

Samples were collected three times at both test plot and control plot on 23rd August
2017. Three samples were again collected and analyzed at each plot on 14th June 2018.

212 at the edge of the AZE in selected for evaluating and monitoring benthic The company outsourced analysis of the samples to an external specialized agenciy Idea Compliant
comparison to the control site.. |impact. Co, Itd to identify species.
N ’ Opportunistic species and species that are considered to be indicators of benthic

Applicability: All farms except d. Analyze eplfauna'll and'mfalunal Ic.om;?onents of . |enrichment or harm were only identified at very low level at both plots in 2017 and 2018
as noted in footnote 1. For sediment samples |Includ|ng |dent!ﬂcat|on to SPECIES 1asts. No statistically significant difference was confirmed.
farms that have yet to define Ieve! and enumeration of all species, for all sampling
an AZE, within 3 years from stations.
the publllcatlon of the Seriola e. Estimate proportions of all faunal species present
and Cobia standards. in sediments immediately outside the AZE and at an

un—impacted control site far removed from the farm

and test for significance in difference (95% C.L) in

presence of opportunistic species and species that

are considered to be indicators of benthic

enrichment or harm.

f. Others, please describe

Criterion 2.2 Water quality in and near the site of operation

a. Devise appropriate and detailed turbidity

monitoring procedure with detailed maps of

sampling points and detailed methodology.

b. Measure and record turbidity initially on a
Indicator: Turbidity levels in monthly basis at the edge of the Allowable Zone of
the water column inside and Effect and at an un—impacted control site far
outside AZE. removed from the farm. . .

A method for measuring clarity” has been developed. A Secchi disk is used to measure.
Requirement: No significant ¢. Conduct analysis of turbidity data for statistically |Since several decades ago, the company is using the Secchi disk to measure turbidity in
221 [|change in turbidity levels in |significant difference (95% C.L) between turbidity at [the farm every day. Compliant

the water column at the edge
of the AZE in comparison to
the control site.

Applicability: All.

the edge of the AZE and at one or more control
sites far removed from any potential farm influence.

d. Provide results of statistical analysis for initial 12
month turbidity monitoring

e. Implement annual turbidity monitoring procedure.

f. Others, please describe

Monthly measurement at control plot started in April 2017.
Results gained so far were compared using t test and analysis of variance. No significant
difference was found.
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Indicator: Ammonia levels in
the water column inside and
outside AZE.

Requirement: No significant
change in ammonia levels in

a. Devise appropriate and detailed ammonia
monitoring procedure with detailed maps of
sampling points and methodology. The monitoring
action must be appropriate for size and scale of the
impact and if the farm can prove low impact over a
year then don’ t have to monitor so frequently
afterwards.

b. Measure and record ammonia initially on a
monthly basis at the edge of the Allowable Zone of
Effect and at an un—impacted reference (control)
site far removed from the influence of a farm.

”A procedure for measuring ammonia level” has been developed. The very first test was
outsourced to an external specialized organization Kagoshima—kankyo corporation Co.,Itd.
Ammonia levels in both test plot and control plot was too low to be detected (less than
0.1mg/L). After this test, the company is using a simplified water quality inspection kit
(named Pack test) every month. So far ammonia levels in both plots are too low to be
detected (less than 0,2mg/L). Hence no significant difference identified.

222 the water column at the edge |c. Conduct analysis of ammonia data for The company continues using the Pack test every month to measure the ammonia level. Compliant
of the AZE in comparison to statistically significant difference (95% C.L) between |The company is outsourcing more detailed test to the specialized organizaiton once a year
the control site. ammonia levels at the edge of the AZE and at one |in April. Test was outsourced and analyzed on 14th May 2018, but it was below the
or more control sites far removed from any detection limit.
Applicability: All. potential farm influence.
d. Provide results of statistical analysis for initial 12
month ammonia monitoring.
e. Implement annual ammonia monitoring procedure.
f. Others, please describe
Criterion 2.3 Interaction with critical or sensitive habitats and species
a. Collect documentation that allows an A sales company of fisheries medicines voluntarily implement annual seabed investigation
interpretation of the farms location in the context  to check sulphide concentration. The results show low levels. The latest investigation
of biodiversity and ecosystems that may be at risk |took place on 14th November 2018, and the result was an average of 0.06 mg/g. Setouchi
Indicator: Evidence of an froml unFJer ass_essment farm relatgd |mpact.s. The |fisheries cooperative association is also conducting bed sediment test in the farm. Coral
assessme;nt of the farm’ s monitoring action rrl1us.t be appropriate for size and |reefs can be found in surrounding areas of the farm. But the farm itself is located in
ostential impacts on scale of the potentlzlal impact of the farm and if tbe areas of 15-46m deep and so not above coral reefs. A consultation to a local diver who is
ziodiversit pand nearb farm can prove low impact over a year then don't  |an wildlife expert confirmed that no impact on coral reef is seen,
€G0S stemys that cont:ins ata have to monitor so frequently afterwards. The farming is taking place since 1977. The farm should evaluate
o . L Reddata book of Kagoshima Prefecture has bee prepared and CR and EN species were whether or not the impact
minimum: a) identification of . . . L .
. " e listed up. Interview with the company employees and two local diving instructors revealed of the wild cat on the
proximity to critical, sensitive . . . . K . P . .
X b. Complete a detailed risk assessment for potential |that Sternula albifrons is found to come migrating in April every year. Chair person of forest ecosystem can be
or protected habitats and . . o S L o s : . ! . " ",
. . impacts of the farm on critical, sensitive and Amami Wild Bird Association was consulted and it was confirmed that there is no breeding mitigated by positively
species, b) description of the ! . . . . . . . N .
D protected habitats and species. Demonstrate how |record near the farm and so the risk of this bird getting caught in the net is low. managing the wild cat in
potential impacts the farm . . . . . - . >.S -
! T . .., |the farm has strategies and programmes in place Eretmochelys imbricata is observed once or twice a year at offshore. The diving the vicinity of the facility,
might have on biodiversity, with . L . X . . . . . .
. that are designed to minimise or eliminate negative [instructors confirmed that rafts are clearly visible so that there is no risk of them . etc., and implement
23.1 |a focus on affected habitats or Minor

species, and c¢) a description of
strategies and current and
future programs underway to
eliminate or minimize any
identified impacts the farm
might have.

Requirement: Yes.

Applicability: All.

impacts on species and habitats.

c. Collect independent evidence that confirms the
level of interaction and/or impact of the farm on
critical, sensitive or protected habitats and species.
Evidence can include stakeholder submission.

d. Others, please describe

colliding. They feed in the coral reefs which is not around the farm. Egg—laying sites are
not near the farm so the farm does not have any impact.

Reddata list of Ministry of the Environment identifies Euphyllia paraglabrescens, but its
distribution does not overlap with the farm.

Rhyacichthys aspro can be the case in fish, but as a result of interviews with local
officials, none has been confirmed case around the farm.

The above results are summarized in a document as risk assessment results. It concluded
that there is little risk of affecting critical species or sensitive habitats.

However, during the examination, it was confirmed that there are multiple wild cats around
the Amami Yogyo facility. There are many endemic species such as Amami no Kurousagi
(Pentalagus furnessi) in the forest of Amami Oshima, but predation by wild cats has
become a problem. Although the farm does not have direct affection, it is desirable to
evaluate whether the impact of the wild cat on the forest ecosystem can be mitigated by
positively managing the wild cat around the facility, such as contraception.

measures to reduce the
impact.

The farm did not evaluate
the impact on all
ecosystems including the
terrestrial ecosystem, it
shall be minor conditions.
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Indicator: Allowance for the
farm to be sited in a legally
designated protected area .

a. Provide a map showing the location of the farm
relative to nearby legally protected areas (see
footnote 4).

b. If the farm is sited in a legally protected area,
review the scope of applicability of Indicator 2.3.2a.
(see Instructions above) to determine if the farm is
allowed an exception to the requirements. If yes,

On 7th March 2017, the are was designated as Amamigunto National Park. Sea area was
designated as Ordinary Zone. Land area where their office is located was designated as
Secondary Special Zone. There is no restriction to fishery/farming, so it does not fit in
the “protected area” defined by ASC

232 Requirement: None (see note |inform the CAB and provide supporting evidence.  |Consultation to Setouchi fisheries cooperative association confirmed with written Compliant
above). evidence that the farm has never influenced the area negatively or caused any conflict
. . |since the launch in 1977.
Applicability: All c. Demonstrate that the farm does not conflict with
or interfere with the operation or integrity of
designated parks, limited use protected areas or
national preservation areas.
d. Others, please describe
Criterion 2.4 Interaction with wildlife, including predators
a. Prepare a written statement affirming that the
farm’s management is committed to not using
acoustic deterrent devices (ADDs) or acoustic
Indicator: Acoustic deterrent hzzizsgzr}ige:;cdzj:érASHDs) for control of marine
devices allowed. P P ’ AHD/ADDs are not used. A declaration to avoid using AHD/ADDs was developed on 26th
. . February 2016. The declaration was renewed on 20th July 2018 with the change of the
2.4.1 |Requirement: None. b. Compile documentary evidence to show that no president. Interview with employees and local community also confirmed that no such Compliant
ADDs or AHDs are used on the farlm (e.g. predator | gevices have been use by the company. Such devices were not observed during sit visit.
Applicability: All. and pest control procedure and evidence of
implementation).
d. Others, please describe
a. Provide a list of endangered and red-listed
animals occurring in the farm lease area and
surrounding areas.
lndica'lcqr': Number of b. Produce a documented record of the farm'’s
mOVt?"t'eS °f_ endahgered or  [impact on biodiversity and nearby ecosystems.
red-listed anlmal_s in the farm |Detail species/habitats, spatial/temporal aspects,
I(jej;:oa;:fmazd;:JEz:zt;reas type of interaction and outcome. No endangered species has been observed and there are no mortalities in the farm so far.
P . In case if they find any endangered species, there is a declaration to avoid lethal control .
2.4.2 |personnel or associates. Compliant

Requirement: 0.

Applicability: All.

c. Establish list of predators and pests requiring
control. Identify clearly the permitted
mitigation/control procedures and records that
must be kept.

d. Record all mortalities, species and time of the
event.

e. Others, please describe

of such species dated 1st April 2016. The declaration was renewed on 20th July 2018 with
the change of the president. If there is a fatal accident, a record is kept.
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Indicator: Evidence that the
following steps were taken
prior to lethal action against a
(non- endangered or non red—
listed) predator:

1. All other avenues were
pursued prior to using

a. Provide a company document that sets out the
procedure that must be followed prior to lethal
resolution of a predator.

b. Maintain a log of predator control events that
allows for verification of adherence to company

Sharks are observed sometimes. Cages are made of metal, so that they do not break.
Therefore there is no need to take any measures.
A declaration dated 1st April 2016 is in place to avoid lethal control of any predators as

243 |lethal action. 4 di d | long as workers’ safety and farmed fish's lives are ensured. In the declaration there is a Compliant
2. Approval was given from a procedures regarding predator control. procedure to follow in case the lethal control is necessary.
senior manager No lethal control is taking place.
above the farm manager. The declaration was renewed on 20th July 2018 with the change of the president.
Requirement: Yes, unless
human safety is immediately
threatened. d. Others, please describe
Indicator: Evidence that a. Demonstrate that details on lethal predator
information about any lethal management events have been transmitted to
incident on the farm has been: |appropriate/most relevant government oversight
1. Reported to the appropriate |agency.
government In Setouchi Town, there are cases where crows are removed under pest management
oversight agency. program. There is a system to request such pest management but Amami Yogyo has .
244 15 Made easily publicly b. Demonstrate that details on lethal predator never requested any. Compliant
accessible. management events are made available to the
public.
Requirement: Yes
Applicability: All c. Others, please describe
a. Maintain log of lethal incidents for a minimum of
two years. For first audit, > 6 months of data are
Indicator: Maximum number of |required.
lethal incidents on farm over L
: b. Calculate the total number of lethal incidents
the prior two years. . h N N .
involving different species or groups of species (e.g.
. . ‘e sharks, birds, marine mammals) during the previous
E:::IIT:ESQ:'tSFor birds: 4 two—year period. “ A list of lethal incidents of wildlife” has been in use since 1st April 2016. There has
245 . ) .o been no incident recorded so far. Compliant
For sharks: 2 lethal incidents. . .
. . c. If the farm can demonstrate valid publicly
For marine mammals: 1 lethal . L :
incident available research that whatever is killed is
i hindering the recovery of any population then it may
Applicability: Al F)e Iexempt from the set requirement number in this
indicator.
d. Others, please describe
Indicator: In the event of any
lethal incident, evidence that |, Garry out documented review of lethal incidents
an . and revise risk assessment and procedures (see
assessment of the probability |5 31) if necessary / as appropriate.
of lethal incident(s)
has been undertaken and No record of lethal incident of wildlife. Interview with employees and local community also
demonstration of confirmed that the company does not take any lethal measures. .
246 Compliant

concrete steps taken by the
farm to reduce the risk
of future incidences.

Requirement: Yes.

Applicability: All.

b. Demonstrate through revision of procedures that
management of predators is continually being
reviewed with a view to eliminating the need for
lethal management.

c. Others, please describe
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Criterion 3.1 Culture of non—native species

Indicator: Culture of a non—
native species.

Requirement: None, unless
commercial farming of the
species already occurs in the
region at time of the first
publication of the SCAD

a. Confirm to the CAB that the farm produces only
native species OR.

b. If non—native species, provide verifiable evidence
that the species was being legally cultured
commercially in the country and/or region/state
prior to the publishing of the seriola and cobia
standard in 2015 OR

c. If the farm cannot provide evidence for 3.1.1b,
provide documented evidence that the production

Seriola dumerili is a native species. It is clear from the distribution map and pictorial

Requirement: None.

Applicability: All.

c. Ensure stock purchase/origin documentation
clearly identifies genetic status and whether stock
is transgenic or not.

d. Others, please describe

no such artificial stocks available so that the company has not purchased any stock. Bill
from the supplier indicating that 6795 tails were purchased on 4th July 2018 was
confirmed.

Stock inventory shows that last introduction of stocks into the cages was on 2nd June
2016 and 7th July 2018.

311 standards. or a closed land—  |System is closed to the natural environment and for book. Compliant
based proauction system with each of the follow_ing: 1) non—nati\{e specie_s are
minimal risk of escapes and/or sepgrated from w_lld fish by effective _phy§|ca|
pest and pathogen transfer to barr!ers that are in place and well maintained;2) ]
wild populations is used. barriers ensure there are no escapes of reared fish
specimens that might survive and subsequently
Applicability: All reproduce; and 3) barriers ensure there are no
escapes of biological material that might survive
and subsequently reproduce (e.g. UV or other
effective treatment) by treating effluent water prior
to it exiting the system to the natural environment.
d. Others, please describe
Criterion 3.2 Introduction of transgenic species
a. Prepare a declaration stating that the farm does
not use transgenic stock. Shinokawa Branch of the company has a hatching station. It has signed a declaration
dated 2nd March 2016 for not using transgenic stocks of Seriola dumerili. It was renewed
on 20th July 2018. The company has obtained a declaration dated 29th March 2016 from a
b. Maintain records for the origin of all cultured supplier of artificial stocks that mentioning that they do not use transgenic stocks.
Indicator: Culture of stocks including stocking date, supplier details, and |Regarding the artificial stocks of Seriola dumerili , there is a “Stock History Certificate”
transgenic fish by the farm. contact person(s) for stock purchases. dated 2nd June 2016 and 31st January 2019 issued by the supplier. It proves that the
391 supplier collects eggs at the hatching station and hatched artificially. In 2017, there was Compliant
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Criterion 3.3 Escapes

Indicator: For all fish, the
operation must have an
established plan related to
escape management, and
adhere to

rigorous maintenance
procedures and frequent net
inspections.

Requirement: Yes.

Applicability: All.

a. Prepare a Stock Escape Prevention and
Management Plan that includes a detailed farm
operations risk assessment and submit it to the
CAB prior to the first audit. The plan should
explicitly detail what maintenance procedures are
critical and important in the context of avoiding
escapes, including but not limited to farm equipment
maintenance and frequency of net inspections.

b. If the farm operates an open net pen system,
ensure the plan (3.3.1a):

—clearly identifies the important and critical issues
in the context of minimizing escape events; and
—sets out clear procedures for ensuring:

- net strength testing;

- use of appropriate net mesh size;

- net traceability;

- system robustness;

- predator management;

- record keeping;

- reporting risk events (e.g. holes, infrastructure
issues, handling errors);

- staff training to cover all of the above areas; and
- staff training on escape prevention and counting
technologies.

c. If the farm operates a closed system, ensure the
plan (3.3.1a):

—clearly identifies the important and critical issues
in the context of minimizing escape events; and
—sets out clear procedures for ensuring:

- system robustness;—

- predator management;

- record keeping;

- reporting risk events (e.g. holes, infrastructure
issues, handling errors);

- staff training to cover all of the above areas; and
- staff training on escape prevention and counting
technologies.

d. Maintain records as specified in the plan.

e. Train staff on escape prevention planning and
management as per the farm’s plan.

g. Others, please describe

Anticipated risks are aging of devices, typhoon, tugging of cages, human intentional
actions, and during moving fish to other cages or separating cages.

There is a “Farm Management Plan” dated 1st April 2017.

The company has obtained a written safety guarantee from the cage manufacturer that
cages can be used for up to 7 years. The company’s plan is to change the cage every 6
years. After 5 years, detailed checks are conducted to check for any erosions. During
cleaning of cages using a machine (Twice a month), any defect is checked too. Cleaning of
cages by the company and contractors has been recorded, as well as the presense or
absense of defect. Divers also dive more than once a week to check for any dead fish and
defect of cages.

Cage manufacturer conducts annual inspection of the cages. Protective potential
measurement is also implemented. There is a spreadsheet showing the suitable size of
fish against various size of mesh. When fish is sufficiently larger than the defined mesh
size, fish is moved to another cage.

When the fish is very young, a double layered synthetic fiber cages are used.

Cages are attached with plates showing unique identification numbers. Each number is
accompanied with production date.

Roof nets are attached to all cages in order to prevent escaping. The farm is located in a
bay, so even durng typhoon, the tide is reletively low and the risk of cage gettig damaged
is low.

There is no predator.

On 9th November 2017, training on preventing cage damages and escapes” was
conducted. Participants record shows that all necessary staff participated. Same training
will be done if new employees come in, but has not been implemented since no new
employees has joined since the previous training.

Compliant
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Indicator: Operations will
undertake and maintain
detailed

records on fish escapes and
counting. This will include
records of breaches in nets,
estimates on escapes and
stocked vs. recovered fish

a. Maintain detailed records for mortalities, stocking
count, harvest count (recovered fish), and details of
escape events and possible escapes (e.g. through
holes in nets).

b. Calculate the unrecorded stock escape as
described in the instructions (above) for the most
recent full production cycle. For first audit, farm
must demonstrate understanding of calculation and

Inventory for each cage is kept. During re—sortment, precise number of individual fish is
counted. At the time of introduction of stocks, numbers are reported from the supplier.
Traditionally, there are likely to be more fish than reported.

Identified dead fish is recorded in a diary and summarized.

At the first re—sortment, inventory usually shows higer number than reported introduced
stock number. At the second re—sortment, there is usually some unknown dead fish.

332 lcounts. Note: farms will also the requirement to disclose unrecorded losses after Compliant
o include. techr;ology and harvest of the current cycle. Counting is done mannually visually. From the past experience, it is very accurate.
. In case when escaping was detected, the company is going to report it on the website
methodology for undertaking ” ” A o
. . . yokatoto” of the Aquaculture division of Maruha Nichiro.https://www.maruha—
fish counts. c. Make the results from 3.3.2b available publicly. nichiro.cojp/yokatoto/farm/amami.html
Requirement: Yes Kesl‘? rz:cortis of Whendand where results gve_l’e) r:ade Since the 2018 stocks were counted at the time of vaccination, the initial introduction
q ! : public {e.g. ate posted to a company website) for numbers are almost accurate. There is not yet a chance of counting
all production cycles.
Applicability: All.
d. Others, please describe
a. Determine whether stocks under culture are
selectively bred, non—selectively bred but not from
local sources or are from wild fingerlings not
collected locally. If none of these apply,
Indicator: For selectively bred requirements 3.3.3 b.—d. do not apply.
stock or for non—selectively ] . .
bred stock not from local b. Where appropriate, maintain monitoring records of
sources or for wild fingerlings |all incidences of confirmed or suspected escapes,
not from local sources more specifying date, cause, and estimated number of
than 2 escape events of 30% |€Scapees. . -
333 |(cumulative total fish not - - Not applicable as only artificially hatched stockes are used. Compliant
recovered) over 2 years . c. Where appropriate, aggregate cumulative escapes
(events and numbers) of all stocks in the most
Requirement: No. recent production cycle.
Applicability: Al d. Where apprppria?e, maintain the monitoring
PP 4 records described in 3.3.3a for at least 10 years
beginning with the production cycle for which farm
is first applying for certification.
e. Others, please describe
a. Document details of reportable escape events
i and suspected escape events. Make available
]lcndlca;cosr: Alllescagebe?vents of | details of reportable escapes and make results from
rzrrzfted :c:l(;t?eorert(i)n;?tare 3.3.2b available tolregulatory agencies. In absence [ There is no system to report escape events to regulatory agencies.
P | P of regulatory requirement keep the data and make it|When severe damages occur due to typhoon etc, damage conditions are reported to the
334 |[re8Y atory agency. available for ASC on request. prefecture. Compliant

Requirement: Yes.
Applicability: All.

c. Others, please describe

The company use the fraternal insurance so no reporting for this purpose is needed.
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Criterion 3.4 Collection of fingerlings

Indicator: Evidence that
purchased or collected wild
fingerlings are harvested from
a source fishery with a public
fishery assessment, for
example FishSource or is in a
credible fishery improvement
process (FIP) towards an

a. Provide details of source fishery from which
fingerlings are taken. Provide supporting
documentation including purchase orders, invoices,
delivery notes etc. that attest to the origin of wild
fingerlings.

b. Provide FishSource score (www.FishSource.com)
for wild fingerling fishery or evidence of MSC

Not applicable as only artificially hatched stockes are used.

Requirement: Yes.

Applicability: All.

the farm.

c. Others, please describe

company. Information of stock introduction can also be obtained from the daily report.

341 ISEAL liant fisheri certification. If FishSource score or MSC Compliant
- compliant fisheries certification is not available, then proceed to 3.4.1 ¢
sustainability certification
scheme. . X .
c. Demonstrate to audit team that the wild fingerling
Requirement: Yes. source fishery is in a credible Fisheries
Improvement Programme towards an ISEAL
Applicability: All. compliant fisheries certification scheme
d. Others, please describe
a. Provide details of hatchery or fishery from which
Indicator: Traceability of wild [fingerlings are obtained. Provide supporting
or hatchery purchased or documentation including purchase orders, . . .
collected ?ngerlings to their transit/movement authorisations, catching vessel Invoice of artificially hatched stock dated 2nd June 2016 and 4th July 2018 issued by the
source details, invoices, delivery notes, stocking records supplier was confirmed. The stock table for each cage is managed, and the number of
342 etc. that attest to the origin of all stock present on stock introduction can be checked because it is tied to the supply from the stock Compliant

Criterion 4.1 Traceability of marine raw materials in feed

Indicator: Evidence of
traceability, demonstrated by
the feed producer, of fishmeal
and fish oil ingredients .

Requirement: Yes.

Applicability: All.

a. Maintain detailed records of all feed suppliers and
purchases including contact information and
purchase and delivery records.

b. Inform each feed producer (and supplier) in
writing of ASC requirements pertaining to
production of feeds and send them a copy of the
ASC Seriola and Cobia Standard.

c. For each feed producer supplying the farm,
confirm that an independent third party audit of the
producer has recently been completed against an
ISEAL compliant standard that includes an
evaluation of feed input traceability. Obtain a copy
of the most recent audit report for each feed
producer.

d. Obtain declaration from feed producers and
suppliers stating that the company can assure
traceability of all fishmeal and fish oil ingredients
used in making seriola and cobia diets.

f. Others, please describe

Only one feed supplier and one feed transport company are used for ASC. Invoice include
their contact information. The invoice for the delivery on 21st September 2017 to Maruha
Nichiro from the feed supplier, and the invoice dated 30th September 2017, 28th February
2019 from Maruha Nichiro were confirmed in which both the feed name and quantity are
specified. In addition, shipment guide from Maruha Nichiro to Amami Yogyo dated 26th
September 2017 and 23rd February 2019, as well as the delivery note dated 11th October
2017 and 14th March 2019 from the transport company were confirmed.

The company has provided the feed supplier (producer) with the ASC standard on 1st
April 2017. They both have been together on ASC project and so the feed supplier
understand the requirements well.

The feed supplier has ISO 9001 certification. The certificate renewed in 2019 was
confirmed.

The dcument ensuring the traceability is obtained from the feed suppliers on the 26th July
2016.

Compliant




Audit report _Audit evidence_ ASC Seriola/ Cobia Standard v.1.0

a0
g

Criterion 4.2 Efficient and optimized diets

TNAICAtor:

a) Fishmeal Forage Fish
Dependency Ratio ( FFDRm)
and Fish Oil Forage Fish
Dependency Ratio (FFDRo) for
Seriola (calculated using
formulae in

Appendix 1). Kampachi (S.
rivoliana,

S. dumerili ), Hamachi (S.
quinqueradiata).

b) FFDRm and FFDRo Cobia
(calculated using formulae in
Appendix 1)

Requirement:

a. Maintain a detailed inventory of the feed used
that includes information concerning:

- Quantities used of each formulation (kg);

- Percentage of fishmeal and fish oil in each
formulation used;

- Source (fishery) of fishmeal and fish oil in each
formulation used;

- Percentage of fishmeal and fish oil in each
formulation derived from trimmings;

- Supporting documentation and signed declaration
from feed supplier.

Detailed inventory of the feed is maintained by the feed producer and was provided to
auditors at the audit.

Amami Yogyo purchases feed from one feed company. Feed details were presented
separately to Amita for confidential reason.

Percentage of fishmeal and fish oil in each formulation is worked out.
The feed producer is obtaining fish species certificate when they purchase raw materials,
therefore the supplier fishery of the fishmeal and fish oil is always recorded.

ot a) Kampachi: FFDRm < b. For FFDRm and FFDRo calculations, exclude /Iierct'entage of fish rneal and fish oil deriveq lfrom by—product_s are recorded. ) eFCR =_1.9O
2. 2.9/FFDRo < 2.9 fishmeal and/or oil derived from rendering of clalm note including percentage gomp05|_t|lon of raw ma’ferlals is a.t*_cached to the . Compliant FFDRm = 1.40
Hamachi: FFDRm < seafood by—products (e.g. the “trimmings” from a container of the feed. Safety/Quality certificate mentioning the origin of raw materials FFDRo = 0.88
6.0/FFDI-Qo < 7.0 (now) human consumption fishery as per more detailed and _sltamped with a company seal is issued for each formulation. Claim notes and
FFDRm < 4.8/FFDRo < 5.0 (3 |guidance in Appendix 1. certificates of currently used were conﬁrmed_.
vears) By-products are exempted from the calculation.
FFDRm < 2.9 /FFDRo < 2.9 (6 Calculated eFCR was 1.90 for 2018 stocks.
vears) c. Calculate eFCR using formula in Appendix 1 . FFDRm and FFDRo were calculated to be 1.40 and 0.88 respectively. Calculations were
checked. Calculation was done as of the end of March 2019, and will be recalculated and
?g;\;DRm £ 6.0/FFDRo £ 6.0 confirmed at the time of shipment.
FFDRm < 4.0/FFDRo £ 40 (3 |d. Calculate FFDRm and FFDRo using the relevant
years) formulas in Appendix 1 .
FFDRm < 2.9/FFDRo £ 2.9 (6
years)
Applicability: Al e. Others, please describe
Indicator: Use of wet feed and
moist pellets. a. Maintain records of wet fish and moist pellet use
on the farm, where the fish content originated from
422 Requirement: Must be and where it was caught. No use. Compliant
sourced from the same
ecosystem as the farm.
b. Others, please describe
Applicability: All.
Criterion 4.3 Responsible origin of marine raw materials
Indicator: Timeframe for at |, Optain documentation that indicates the relative
least 90% fishmeal or fish oil quantities of fishmeal and fish oil used in feed
used in feed to come from manufacture that is certified under an ISEAL
fisheries certified under an member’ s accredited certification.
ISEAL member’ s accredited
certification whose primary b. Prepare a letter stating the farm’s intent to Currently procurement only from feed manufacture that is certified under an ISEAL
goal is to promote ecological source feed containing fishmeal and fish oil member’ s accredited certification is impossible worldwide.
sustainability. originating from fisheries certified under an ISEAL |The procurement policy of feed including fish meal and fish oil from certified fishery
431 member standard. according to the ISEAL membership standards as much as possible is stated in the N/A

Requirement: Within 5 years
following the date of the
publication of the SCAD
standards.

Applicability: All.

c. If audit >5years after publication of Seriola and
Cobia standards, provide documentation that
confirms that requirement for at least 90% fishmeal
or fish oil used in feed to come from fisheries
certified under an ISEAL member’ s accredited
certification has been met.

d. Others, please describe

“oath” dated 1st April 2016. It was renewed on 20th July 2018.
The requirement is not applicable as it has not been 5 years since the effective date of
ASC Seriola and Cobia Standard.
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Indicator: Prior to achieving
4.3.1, the fishmeal or fish oil
used in feed must have a
FishSource score of 6.0

or higher, plus (and) an 8 in the
biomass category or

show evidence of being
engaged in a credible and

time bound fisheries
improvement project (FIP).

a. Obtain documentation from feed producers
and/or suppliers that independently confirms the
FishSource scores for at least 80% of fishmeal and
fish oil used in feed manufacture.

OR

Raw materials excluding the ones derived from by—products together with those with Fish
Source Score of 6.0 or higher make up 92.3% of all raw materials.(as of the end of March
2019)

432 b. Whe:, FllshS;)u}:C’e Slcor?s sre_ln_ot a\i;fllalzl/e for Although the fish species of the raw material is unpublished due to the trade secret of the Compliant
Requirement: At least 80% of any p.’T ICI’!;I’ s :;fi c;; Ist (t)l ;;gr?. |:n SI d feed company, it was disclosed to the auditors, and the auditors confirmed that all fish
the fish meal and fish oil comptle evidence that attests to the Tishmea an source scores other than byproducts were identified by the company.
used in feed (excluding fish oil suppliers being engaged in a credible FIP.
fishmeal and oil from
byproducts) must meet this
criteria.

Applicability: All. c. Others, please describe
a. Compile and maintain, consistent with 4.2.1a, a
list of the fishery of origin for all fishmeal and fish
oil originating from by—products and trimmings.
Indicator: Feed containing
fishmeal and/or fish oil
originating b. Obtain a declaration from the feed producer
from by—products or trimmings and/or supplier stating that no fishmeal or fish oil
from fish species which are originating from fish species Wh,'c,h are categorized All have fish species certification from feed ingredient suppliers, and the source of raw
categorized as vulnerable, as vuIn'erabIe, endangered °",cr't'°a”y endangered, materials including by—products is clear.
endangered or critically aSCCOtjdmlg to tP:je lUCNdRed l;IStdof Threatened Management policy of the feed supplier mentions about promoting sustainable

4.3.3 |endangered, according to the pecies is used to produce feed. aquaculture. The feed manufacturer mandated their suppliers to sign the code of conduct | Compliant

IUCN Red List of Threatened in which avoidance of endangered species is mentioned.
Species . c. If meal or oil originated from a species listed as  |No endangered or threatened species used.

“vulnerable” by IUCN but that species is sourced
Requirement: None. from a local stock that is not considered vulnerable,

obtain documentary evidence to support a request
Applicability: All. for an exception based on regional differences in

status of the relevant species/populations.

d. Others, please describe

a. Obtain from feed producers and/or suppliers

declarations that the fishmeal and/or fish oil does
Indicator: Feed ingredients not originate from fish of the same genus as that | A ¢jaim note from the feed supplier including percentage composition of raw materials is

" - e under cultivation. attached to the container of the feed. Feed contents safety certificate mentioning the
which come from other fish S . . C .
K X origin of raw materials and stamped with a company seal is issued for each formulation.
from b. Obtain documentary evidence that feed e o N . .
Claim notes of currently used feed and safety certificate were confirmed. Fish species are

the same genus. manufacturer operates procedures to ensure that not included in the notes

434 no raw material in a diet originates from the same | Compliant

Requirement: None.

Applicability: All.

genus as the fish for which the diet is intended.
This includes all fishmeal and fish oil (including bulk
fish and waste/trimmings/byproduct) that may be
used.

c. Others, please describe

Obtained the testimony that raw materials of the same genus is not included in those
documents. All have fish species certification from feed suppliers, and the source of raw
materials including by—products is clear. No feed material derived from the same genus is
used.
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Criterion 4.4 Responsible origin of non-marine raw materials in feed

Indicator: Presence and
evidence of traceability and a
responsible sourcing policy for
the feed manufacturer for feed
ingredients which comply with
internationally recognized

a. Maintain detailed records of all feed suppliers and
purchases including contact information and
purchase and delivery records.

b. Inform each feed producer (and supplier) in
writing of ASC requirements pertaining to
traceability and responsible sourcing for feed
manufacturers and/or suppliers.

Only one feed supplier and one feed transport company are used for ASC. Invoice include
their contact information. The invoice for the delivery on 21st September 2017 to Maruha
Nichiro from the feed supplier, and the invoice dated 30th September 2017, 28th February
2019 from Maruha Nichiro were confirmed in which both the feed name and quantity are
specified. In addition, shipment guide from Maruha Nichiro to Amami Yogyo dated 26th
September 2017 and 23rd February 2019, as well as the delivery note dated 11th October
2017 and 14th March 2019 from the transport company were confirmed.

Requirement: 80% for soy and
palm oil within 5 years

from the date of the
publication of the ASC Seriola
and Cobia Standard .

Applicability: All.

environmental and social sustainability.

2018.
The requirement is not applicable as it has not been 5 years since the effective date of

c. If audit >5years after publication of Seriola and
Cobia standards, provide documentation that
confirms that requirement for at least 80% of non—
marine ingredients used in feed comes from ISEAL
member certifications that address both
environmental and social sustainability.

ASC Seriola and Cobia Standard.

d. Others, please describe

441 tori d local | | The company has provided the feed supplier (producer) with the ASC standard on 21st Compliant
moratoriums and local laws . c. For efcxch feed produger used by Fhe farm, confirm Sep 2017. They both have been together on ASC project and so the feed supplier
Requirement: Yes that an independent third party audit of the . understand the requirements well.
a . . producer was recently completed by a CAB against |The feed supplier has ISO 9001 certification. The certificate renewed in 2019 was
o a standard that includes an evaluation of feed input |confirmed.
Applicability: All traceability. Obtain a copy of the most recent audit |The dcument ensuring the traceability is obtained from feed suppliers on the 26th July
report for each feed producer. 2016.
d. Others, please describe
a. Obtain from feed supplier(s) a declaration
detailing the content of transgenic plant raw
Indicator: Documentation of mater.ials and/o'rlraw materilals derivedl from
the use of transgenic plant geneltlcally m'odllﬂed plants, in ffeed. This
raw material, or raw materials reqwrement is just al?out knowing thalt the feeld
derived from includes or xfloes not |nclgde transgenic material and i )
genetically modified plants, in then not claim the opposite. The company ha's disclosed 1':he fact that fegd they use m(I:Iude'no segregated raw
! materials regarding transgenic plant and their use is described in the response from feed .
442 |the feed. . . e Compliant
b. Disclose to the buyer(s) a list of any transgenic mlanufacturers and |nlthe quality F;er‘tlﬂcate of feedsl. s ” .
Requirement: Yes. a7 ticall dified plant terial d !D|sc|osure to sellers is made av.all'fzble on Maruha Nichiro’s Yokgtoto website. Launched
iannfee(;; iirzjen:(:ngair:odc:clzmznatr;r;aev\vli:ean:erlifii?s in 2017. https://www.maruha—nichiro.co jp/yokatoto/farm/amami.html
Applicability: All. disclosure. For first audits, farm records of initial
disclosures shall pre—date the audit by > 6 months.
c. Others, please describe
i a. Obtain documentation that indicates the relative
l"d'f:at‘?r: Pe.rcent of non— quantities of non-marine ingredients used in feed
marine ingredients from manufacture that is certified under an ISEAL
sources , |member’ s accredited certification.
certified by an ISEAL Member
s certification
scheme that addresses b. For non—conforming farms, prepare a declaration L . . )
environmental and social stating the farm’s intent to source feed that Curr.elntly the feed supplier is notypurchasmlg soybez?m—da?rlved cake and meal that is
sustainability. contains non-marine ingredients certified under an certlfle.d under an lS‘EAL member’ s accredited certlﬁcatlon.l
443 ISEAL member standard that addresses both There is an declaration for the future procurement of Amami Yogyo. Updated on 20th July N/A
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Criterion 5.1 Transfer of pests or parasites to wild stocks

Indicator: Commitment to
participate in an Area—Based
Management (ABM) scheme.

Requirement: The farm

a. Keep record of farm'’s participation in an ABM
scheme and communication around scheme
availability.

b. Submit to the CAB a description of how the ABM
coordinates management of disease and resistance
to treatments, for instance: — coordination of
stocking; — fallowing; — therapeutic treatments; and
— information sharing.

5.1.1 |participates in an ABM, where ABM dose not exist in each area. Hence the indidator is not applicable. N/A
it exits, for managing di
and resistance to treatments. c. Provide the CAB access to documentation which
Apolicability: All is sufficient f<_>r the aLfdlitor to evalualte_ the ABM’s
pplicabllity: : compliance with definition of area, minimum %
participation in the scheme, components, and
coordination requirements.
d. Others, please describe
a. Retain records to show how the farm and/or its
operating company has communicated with external
groups (NGOs, academics, governments) to agree
on and collaborate towards areas of research to
measure impacts on wild stocks, including records
of requests for research support and collaboration
and responses to those requests. There was a request from Kagoshima Fishery Technique Development Center to
Indicator: A demonstrated cooperate in the fish disease test. It was implemented in May 2017. The company has
commitment  to collaborate |b. Provide non—financial support to research received the result.
with NGOs, academics and activities in 5.1.2a by either: — providing researchers|Shinokawa Branch of the company cooperated in vaccine development. The test was
governments on areas of with access to farm-level data; — granting implemented in May 2005.
mutually agreed research to researchers direct access to farm sites; or — In 2005, the company cooperated Tokyo University to find Benedenia seriolae.
measure possible impacts of  [facilitating research activities in some equivalent On 13th November 2018, the Minami Satsuma branch cooporated with Shibushi
5.1.2 |pests or parasites on wild way. Laboratory of National Research Institute of Aquaculture which resquested fish to be Compliant

stocks.
Requirement: Yes.

Applicability: All.

c. When the farm and/or its operating company
denies a request to collaborate on a research
project, ensure that there is a written justification
for rejecting the proposal.

d. Maintain records from research collaborations
(e.g. communications with researchers) to show that
the farm has supported the research activities
identified in 5.1.2a.

e. Others, please describe

used for surveying Benedenia seriolae.
There are other examples of cooperation.

There is a declaration signed on 1st April 2017 to commit to support any research
activities. It was updated as of 20th July 2018. As long as the request is reasonable, the

company is to support.
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Indicator: On—farm testing for
ectoparacites, with test results
made easily publicly available.

Requirement: Yes, with

a. Prepare an annual schedule for ectoparasite
testing that identifies timeframes of routine testing
frequency.

b. Maintain records of results of on—farm testing for
ectoparasites. If farm deviates from schedule due to
weather maintain documentation of event and
rationale.

c. Document the methodology used for testing
ectoparasite s (‘testing’ includes both counting and
identifying ectoparasites). The method must follow
national or international norms, follows accepted
minimum sample size, use random sampling, and
record the species and lifestage of the
ectoparasite. If farm uses a closed production

50 fishes are applied with an anesthetic every month to check the number of Heteraxine
heterocerca and Benedenia seriolae and their sizes. Annual plan and records are kept.
Divers dive more than once a week, and check the behaviour of the fish to see if they are
rubbing their body againt something to remove Benedenia seriolae or not.

When the test schedule is changed, the reason is recorded.

513 :/Zlijllattilgnjv(ij:h;azgz,/epnuzlalcgof system and would like to use an alternate method |The above test method is described in the “Amami Yogyo parasite survey schedule”. Compliant
testin v (i.e. video), farm shall provide the CAB with details |The test result are available on Maruha Nichiro’s “Yokatoto” website. Launched in 2017.
g on the method and efficacy of the method. Publication of the latest results of the test on 1st April 2019 was confirmed.

Applicability: Al https://www.maruha—nichiro.co,jp/yokatoto/farm/amami.html

d. Make the testing results from easily publicly

available (e.g. posted to the company’s website)

within seven days of testing. If requested, provide

stakeholders access to hardcopies of test results.

e. Keep records of when and where test results

were made public.

f. Submit test results to ASC at least once per

year.

g. Others, please describe

Criterion 5.2 Chemicals and treatments

a. Maintain a current version of the WHO list of

antimicrobials critically and highly important for

human health.

b. Maintain a list of therapeutants the use of which

in finfish aquaculture are banned by law and also

maintain a list of therapeutants the use of which in
Indicator: Use of therapeutic |[finfish aquaculture are permitted by law.
treatments that are banned
Pu{iIsa;;/c:ir;ie;rtn:tleodczls ¢ If the farm has used antibiotics listed as critically The latest WHO list of antimicrobials (Version 20, August 2017) has been prepared.
puris Iy i for h important to human health and/.or lhas used A list of therapeutants permitted by Ministry of Agriculture, Forestry and Fisheries of
::nnet(li(i::in)(; |lr;np;>;2ant or human |therapeutants thét are banned in finfish (l:ulture to Japan is available. It is updated annually. The company had Version 31 (31st Jan 2018).

5.2.1 Y treat any fish during the current production cycle, ”ASC fish therapeutants application management sheet” is used to manage. “Department | Compliant

World Health Organization
Requirement: Not permitted.

Applicability: All.

inform the CAB prior to scheduling audit.

d. If yes to 5.2.1c, request an exemption to the
requirement of 5.2.1 from the CAB in order to
certify only that portion of production that complies
with the indicator. Prior to the audit, provide the
CAB with records sufficient to establish details of
treatment, which holding facilities were treated, and
how the farm will ensure full traceability and
separation of treated fish through and post—
harvest.

e. Others, please describe

ledger” also records the use of inventory. Only Oxytetracycline was used for current
certification fish.
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Indicator: Prophylactic use of
chemical antimicrobial
treatments (excluding
prebiotics or vaccinations).

a. Maintain records for all purchases of chemical
antimicrobials (invoices, prescriptions) for the
current and prior production cycles.

b. Maintain a detailed log of all medication—related
events (see also 5.2.1a and 5.2.3).

All purchase records of fishery medicines since April 2016 were checked. Purchase
ledger is used to record. Since April 2016, the inventory records of the fishery records
are available.

“ASC fish therapeutants application management sheet” is used to manage. Medicines
are used once fish diseases are confirmed. When fish diseases are found, the fish is sent
to a veterinarian and instructed amount of medicines are used with a prescription.
Disease name, Medicine name and amount of medicine used are recorded. Also, the date

522 of di occurrence and the date of dosing are recorded in the fish inventory. Compliant
Requirement: Not permitted. ¢. Caloulate the total amount (g) and treatments (#) Amount of the medicine is calculated from the weight of a fish and number of fishes,
of chemical antimicrobials used during the current When there is a prescription, the amount specified in the prescription was used.
Applicability: All. and preceeding production cycles. Record of purchasing OTC in July 2017 was confirmed. A prescription was not necessary
because it was within the prescribed amount. The medicine was used after confirming the
outbreak of the disease.
No use of medicines in a preventive mannar was confirmed.
d. Others, please describe
a. Prepare a fish health management plan that
incorporates components related to identification
and monitoring of fish disease and parasites. This
plan may be part of a more comprehensive farm
planning document.
Indicator: Farms have a b. Ensure that documentation is available to verify
comprehensive fish health that the fish health management plan includes
management plgn approved by | nandatory procedures for either:
the f?rm s deagqated i) vaccination against diseases that present a risk in
:S;e;n:)rf:cgi]::;ir;zluangTnst the regior} and for which an efﬂlectiye and Seriola dumerili Health Management Plan dated 12th August 2.0.1 7 is in place. It includes
diseases that present a risk I(I:ommet‘l0|a|!y viable vaccine eX|stls, OR vaccmalt_loln plan and measures in case flsh_dlsea§es are |dlent|f|ed. . . .
in the region and for which an ii) veterlnarlan—apprc?ved alternative fish health For a.rtlfu:lally ha.tchtlad ﬁtocks, vaccination is applied. Audit team conﬂrm.ed Aquatic
effective and commeraially management strategies. vaccine use application” dated 23rd May 2017 and 19th June 2018 submitted to the
5.2.3 prefecture and delivery note from the vaccine sales company dated 30th May 2017 and Compliant

viable vaccine exists, or b)
veterinarian—approved
alternative fish health
management strategies.

Requirement: Yes.

Applicability: All.

c. Ensure that the farm's current fish health
management plan was reviewed and approved by
the farm'’s designated veterinarian.

d. Demonstrate that the farm complies with World
Organisation for Animal Health (OIE) regulations
relating to transfer of fish/eggs/fingerlings, Specific
pathogen free status and quarantine status (see
http://www.oie.int/international-standard-
setting/aquatic—code/access—online/).

e. Others, please describe

4th July 2018.
Health management plan was approved and sealed by the veterinarian.
No transport of stocks from abroad.
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Indicator: Allowable farm level
anti—parasiticide treatment not
including freshwater,
formaldehyde or hydrogen

a. Identify permitted anti—parasiticides that may be
applied to stock during the farming procedure in the
fish health management plan. Provide Material Data
Safety Sheets for all anti—parasiticide products that
are used. Only freshwater, formaldehyde and
hydrogen peroxide is allowed and others are
banned.

Only hydrogen peroxide is used as anthelmintic. SDS has been obtained. Use records are
kept. The stocks were treated with a hydrogen peroxide for a total of 19 times from the

524 |peroxide. b. Make available records relating to all chemical, |time of the fingerlings introduction to the time of the on-site audit (11th April 2019). Compliant

Requirement: None . veterinary and therapeutant suppliers. Include

Invoices, laboratory testing results as well as
Applicability: All. prescriptions and treatment records.

c. Others, please describe

Criterion 5.3 Environmental welfare

a. Monitor and record on—farm percent saturation of

DO at a minimum of twice daily using a calibrated

oxygen meter or equivalent method. For first audits,

farm records must cover 2 6 months. The ASC

recognizes that it is not always safe to carry out

weekly monitoring and there can be pragmatic and
Indicator: Weekly average sensible solutions to testing. Under no
percent dissolved oxygen (DO) |circumstances should worker safety be
saturation on farm, calculated |compromised if, for example, there is bad weather. |Amami Yogyo: The company started DO mesurement since 1st April 2017. Measurements
in the following methodology. are made twice a day at 8 am and 1 pm. Do measurement records of every day is kept.

. . b. Provide a written justification for any missed When measuremlent cannot be made due to reasons such as absence of person in charge
Requirement: >70% saturation samples or deviations in sampling time. or defect of device, th? reason is recorlded. .
Figures are presented in mg/l. Saturation of sea water is only avalable for every 5
. degrees, DOs of water of templature in beteween these figures were estimated. Weekly .
5.3.1 c. Calculate weekly average percent saturation Compliant

Applicability: All farms.
Exception can be granted to
farms that do not conform to
>70% saturation where it can
be demonstrated that farm site
DO readings are consistent
with those of a reference site.

based on data.

d. If any weekly average DO values are < 70%, or
approaching that level, monitor and record DO at a
reference site and compare to on—farm levels (see
Instructions).

e. Arrange for auditor to witness DO monitoring and
calibration while on site.

f. Others, please describe

avarage saturation was calculated from weekly avarage water templature and DO
figures.The device was changed on 27th February 2018 and is now displayed in %.
There was no week with less than 70%. (Many weeks were more than 100%).

Audit team checked on—site, the DO measurement and calibration processes.
Calibration is performed before the measurement every day, and the membrane and
internal fluid are exchanged once a month.
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Indicator: Maximum
percentage of weekly samples
from

5.3.1 that fall under 70%.

Requirement: <5%.

Applicability: All farms.
Exception can be granted to
farms that do not conform to
>70% saturation where it can
be demonstrated that farm site
DO readings are consistent
with those of a reference site.

a. Calculate the percentage of on—farm samples
taken that are less than 70% saturation DO.

b. Inform CAB if the percentage of on—-farm DO
measurements that are less than 70% DO is greater
than 5%. Provide data for previous 6 months.

c. Others, please describe

There was no week with less than 70%.

Criterion 6.1 Child labor) and young workers

Compliant

Indicator: Number of
incidences of child labor .

a. In most countries, the law states that minimum
age for employment is 15 years. There are two
possible exceptions:

- in developing countries where the legal minimum
age may be set to 14 years ; or

- in countries where the legal minimum age is set
higher than 15 years, in which case the legal
minimum age of the country is followed.

If the farm operates in a country where the legal
minimum ages is not 15, then the employer shall

Article 56 (Minimum Age) of Japanese Labor Standard Act specifies 15 years old as
minimum working age. It states “Employers shall not employ children until the end of the
first 31st of March that occurs on or after the day when they reach”.

Philosophy of Maruha Nichiro Group mentions “8. Respecting Human Rights and
Prohibiting Forced / Child labour”.

Company regulation specify to comply with the Labor Standard Act.

Requirement: 100%.

Applicability: All.

d. For young workers, the combined daily
transportation time and school time and work time
does not exceed 10 hours.

e. Young workers are not exposed to hazards and
do not perform hazardous work . Work on floating
cages in poor weather conditions shall be
considered hazardous.

f. Others, please describe

like other employees.

No hazardous work is assigned to young workers.

Work experience for junior high school students is held every year. Two days experience
includes visits to feeding and medicine baths, and explanations of illnesses and medicines.
It does not include actual work, only opportunity of having them experience the repair of
the net is offered.

6.1.1 |Requirement: None. L . . X Compliant
maintain documentation attesting to this fact. Amami Yogyo's head office has 40 employees. Audit team checked the lists of employees
Applicability: All. of the company and confirmed no employee is under 18 years old. The youngest employee
b. Minimum age of permanent workers is 15 or older |is 25 years old.
(except in countries as noted at 6.1.1a). Ages of workers are checked with their CVs, health insurance card, my number card, and
— identification documents such as license when making employement contract.
¢ Emp'°Ye' must maintain personnel lrecords that Then, the age will be updated every year when registering age and birthday in the payroll
are sufficient to demonstrate conformity with software,
requirements. During site visit, there was no suspicious case of child labour.
d. Others, please describe
a. Young workers are appropriately identified in
company policies & training programs, and job
descriptions are available for all young workers at
the site.
b. All young workers (from age 15 to less than 18) |As above. No young worker either.Job vacancies are offered for those aged 18 or over.
are identified and their ages are confirmed with Sometimes they accept internship.
Indicator: Percentage of copies of IDs. The company has developed a “Training program and company policy on young workers”
young workers that are i . . . on 1st April 2017. When young worker is employed, this program is to be followed.
protected ¢. Daily records of working hours (i.e. timesheets) Ages of the workers are checked by above mentioned method.
612 are available for all young workers. Working hours are recorded using time cards. Intern workers work for 7.5 hours / day just Compliant
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Criterion 6.2 Forced , bonded or compulsory labor

Indicator: Number of Incidents
where employers withhold any
part of employee salary,
property, or benefits upon
termination of employment.

a. It must be demonstrated that workers are free to
leave the employment and workplace and that they
are not subject to withholding of payments or denial
of any other benefits of employment; or under any
other obligations to the employer other than those
are legal and contractual in nature.

Philosophy of Maruha Nichiro Group mentions “8. Respecting Human Rights and
Prohibiting Forced / Child labour”.

There is no evidence of workers subjected to covering the debt.
Working hours are specified and workers are not tied to work outside of this specified
hours.

6.2.1 b. Gonformity will be verified further through No-business days are also specified. ) ) Compliant
. X . A . Workers are free to leave the employment at their own will.
Requirement: None. discussion with selected staff members during the . . . .
on—site audit. The_ orlglfnal ID is not kept by the company. The employement regulation mentions that
Applicability: All. copies of the ID are to be kept.
Interview to employees confirmed that they understand their employment conditions
c. Others, please describe including the right the leave employment.
ln:n:ator: lNumber of incidents a. It must be demonstrated that workers are not
where Zmp oyees zre iinal required to surrender original identity documents
r:qulre dto surrender origina except for when and for as long as it is necessary
identity gcuments upon for the purpose of processing legal documentation.
commencing employment
6.2.2 (except as required for The original ID is not kept by the company, copy is submitted. Compliant
- processing of legal b. Gonformity will be verified further through Confirmed by interview to workers and managers. P
documentation). discussion with selected staff members during the
on-site audit.
Requirement: None.
Applicability: Al c. Others, please describe
Criterion 6.3 Discrimination in the work environment
a. Demonstrate that employer has a written pro—
active anti—discrimination policy in place, stating
the company does not engage in or support
discrimination in hiring, remuneration, access to
training, promotmn,. termln'atllon or tl'et|rernenltlbased Code of conduct of Maruha Nichiro Group includes sections on labour and human rights.
on race, caste, national origin, religion, disability, . ” . . . . . . L
. . X . ; - A workshop titled “Respecting diversity and creating working environment which is safe
Indicator: Evidence of gender, sexual orientation, union membership, . . ” . L
. . . e o and easily communicable” was organized by management of Maruha Nichiro to be held at
comprehensive and pro—active |political affiliation, age or any other condition that . L ) . . .
e . ; . aes s e all of thier subsidiary companies. All employees of Amami Yogyo participated in the
antidiscrimination policies, may give rise to discrimination. : :
. workshop on 6th Oct 2017. It will be implemented regularly.
procedures and practices A policy on anti-discrimination was formulated on 5th January 2019, and posted to the
including, but not limited to, b. Demonstrate that employer has clear and ﬁf Y Y ! P
discrimination in the workplace [transparent company procedures that outline how ofnee N . .
. . . L The first communication channel when employees feel a problem is the direct boss or the
and equal access to all jobs in |to raise, file, and respond to discrimination . L X X
relation to gender, age, race complaints and that these policies are understood head of the office. For cases where this is not easy, there are internal contact in Maruha
6.3.1 i ' ! Nichiro Group and also external contact. These contact information is provided to all Compliant

religion, creed, caste, or sexual
orientation.

Requirement: Yes.

Applicability: All.

and adhered to by staff.

employees. “Procedure for setting up and operating an in—house consultation desk” has

c. Demonstrate that employer proactively respects
the principle of equal pay for equal work and equal
access to job opportunities, promotions and raises.

been prepared.

Employment regulation specifies that working condition is created fairly by the person’s
competence, skills and experience.

The wage rules and wage table are described in the employment regulation. In addition,

d. Demonstrate that all managers and supervisors
receive training on diversity and non—discrimination
and pro—active tolerance of diversity. All personnel
receive non—discrimination training. Internal or
external training is acceptable if proven effective.

wages are revised once a year. Wages are determined fairly in accordance with wage
regulations.

No evidence of discrimination was found in Amami Yogyo. Workshops on anti—
discrimination are organized.

e. Others, please describe
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Indicator: Number of
confirmed incidences of
discrimination.

a. Employer maintains a record of all discrimination
complaints. Records do not show evidence that the
farm discriminates on grounds related to age,
gender, religion, race, creed, caste, sexual
orientation, national origin, disability, union
membership, political affiliation or any other
condition that may give rise to discrimination.

b. Interview with employees and employee

There has never been any complaint regarding discrimination. Confirmed by interview to

6.3.2 Requirement: None. testimonies will be used to confirm that the workers and managers. Compliant
company does not interfere with the rights of
Applicability: All. personnel to observe tenets or practices, or to
meet needs related to race, caste, national origin,
religion, disability, gender, sexual orientation, union
membership, political affiliation or any other
condition that may give rise to discrimination.
c. Others, please describe
a. Include in anti—discrimination policy reference to
equality of pay, benefits and promotional
opportunities being independent of race, caste,
national origin, religion, disability, gender, sexual
Indicator: Equality of pay, orientation, union membership, political affiliation or
benefits and promotion any other condition that may give rise to
opportunities for all employees |discrimination.
independent of
if::jz:i:é r::::é;zgflon, b. lnltervi.ew W!th employees andl employee Employment regulation specifies that working condition is created fairly by the person’s
6.3.3 rentati testimonies will be used to confirm that the competence, skills and experience. Interview to workers confirmed that they do not feel | Compliant
orientation. company does not discriminate on pay, benefits or |inequality in relation to pay, benefits and promotion opportunities.
. promotional opportunities on the basis of race,
Requirement: Yes. caste, religion, national origin, religion, disability,
. . gender, sexual orientation, union membership,
Applicability: All. political affiliation or any other condition that may
give rise to discrimination.
c. Others, please describe
:.i ChtECk h%rynan resgu:cce ;f:cords :and _emlzloytee £ Employment regulation section 62 specifies leaves before and after maternity. There is
Indicator: Number of incidents dles ro verily grounds tor dismissal or incidents o also a regulation on parental leave. Section 50 of the employment regulation specifies
L enying employee legal rights related to maternity . 4 ) .
where employer dismisses an or paternity leave that workers can take at least 30 minutes each of parental times twice a day. Section 54
employee on the basis of : specifieds special working hours applied to pregnant workers.
marital status or pregnancy or
6.3.4 deny employee legal rights to  |b. During the on—site audit, interview employees in |There were cases of males workers taking the parental leaves. There was a case of Compliant

pregnancy or maternity leave.
Requirement: None.

Applicability: All.

relation to grounds for dismissal and company
performance with respect to the granting of
parental leave.

c. Others, please describe

female worker taking the parental leave for a year and a month. Parental leave can be
accpeted with application, and will not be refused by the company.

Interview with workers confirmed that no dismissal or discrimination happens with
respect to the granting of parental leave.
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Criterion 6.4 Work environment health and safety

Indicator: Percentage of
employees trained in health
and

safety practices, procedures
and policies relevant to the job.

a. Employer has documented practices, procedures
(including emergency response procedures) and
policies to protect employees from workplace
hazards and to minimize risk of accident or injury.
The information shall be available to employees.

“Maruha Nichiro Farm Safety Criteria” dated 1st Oct 2015 is in place. It is displayed in
the office. Safety criteria for each operation is also in place. They have morning
assembly every day and talks about safety issues too.

There are posters of first aid, AED using guidance, disaster prevention map and a list of
evacuation sites. Setouchi Town organizes evacuation drills.

There is a communication flow chart used in case of emergency.

All employees study the “Maruha Nichiro Farm Safety Criteria” regularly. Most recent
session was held on 6th Novemver 2017. Sign by the checker is taken, too.

b. Employees know and understand emergency
response procedures.

There are safety enhancement weeks every several months. The information is notified in
the assemblies and via posters. The company took action on national health and safety
enhancement week (from 1st to 7th Oct) , too. Two weeks before this was a national
occupational health and safety seminar. Representitive of the company participated. The
company is considering to make employees responsible for occurance of any accident
participate in the seminar in the future.

6.41 Requirement: 100% for New divers participate in diving training. After getting the license, they sometimes visit Compliant
operations above five local diving company to receive training.
employees. . When AED was introduced about 5 years ago, a seminar was held. Almost all workers
c. Employer conducts health and safety training for . . . . .
) . all employees on a regular basis (once a year and hlave license to operate boats. Whe!'l renewing the Ilc_ense .(elverly 5 year_s), tP_\ere is a first
Applicability: All. . ploy 8! . ) aid lecture. Those belong to local Fire brigade, first aid training is organized in the
immediately for all new employees), including brigad
training on potential hazards and risk minimization, rigace. . .
. .’ |Fire department come and conducted in—house emergency training and emergency
Occupational Safety and Health (OSH) and effective A - )
use of PPE. response training on 22nd March 2019. AI! employees partmpate@ and signs of the )
participants are kept. Usage of AED, cardiopulmonary resuscitation method, evacuation
from tsunami were lectured.
The director reminds the employees of occupational safety at the end of the day meeting
. more than once a month.
d. Others, please describe Medical checkup of workers is implemented. For divers, medical checkup is mandated
twice a year (including high pressure check).
a. Employer provides workers with PPE that is
appropriate to known health and safety hazards. “Maruha Nichiro Farm Staff Clothing Regulation (enacted 1st April 2015, updated 1st
September 2018)” is in place.
Helmets are provided to all workers. When operating outside, all workers wear helmets. Some employees did not
Wearing life jackets became mandatory for all workers, so the company purchases life wear the life jacket when
jackets for all workers. On the boat, there are sufficient number of life jackets for all confirming the work on the
Indicator: Safety equipment |b. Employees receive annual training in the proper |workers. Blousons, trousers, boots and rainwears are also provided to all workers. It is ship. Also, the contractor
(Personal Protective use of PPE. For workers who participated in the announced that helmet chin straps should be replaced as soon as they become loose. The conducting wire mesh
Equipment, PPE) provided and |initial training(s) previously an annual refreshment |helmet is replaced whenever it is damaged or heavily soiled. The frequency of exchange cleaning did not wear the
642 maintained and in use. training may suffice, unless new PPE has been put |differs depending on the work content. Check is done at the time of training once a year. Minor life jacket.

Requirement: Yes.

Applicability: All.

to use.

“In—house training plan” is created and, training on safety standards, protective
equipment and critical care is planned to conduct every April.

c. During the o—site audit, employees will be
interviewed to confirm the above.

On 6th November 2017, there was a workshop on the use of helmets. The explanation on
”appropriate use of protective equipment” was given in March 2019, and signs of
participants are kept. During assemblies, workers are instructed to follow the Clothing
Regulation.

Interview to workers confirmed their sufficient recoginition of importance of wearing PPE.
However,some employees did not wear the life jacket when confirming the work on the

d. Others, please describe

ship. Also, the contractor conducting wire mesh cleaning did not wear the life jacket.

In Japan, wearing of life
ljackets was made
compulsory under the Ship
Staff and Small Ship
Operators Act from 1st
February 2018, it shall be
minor conditions.
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Indicator: All health and
safety related accidents and
violations are recorded and
corrective actions taken when
necessary.

a. Employer records all health— and safety-related
accidents.

b. Employer records and maintains complete
documentation for all occupational health and
safety events, accidents, violations and
investigations.

c. Employer implements corrective action plans in
response to any accidents that occur. Plans are
documented and they include an analysis of root

All occupational accidents records are kept in a special file. There are accident reports
for reporting to Maruha Nichiro.

Minor injuries such as tripping over and small cuts are not recorded. Safety issues are
always mentioned during morning and evening assemblies.

For major accidents, preventive measures are implemented. These preventive measures
are informed to workers during the morning and evening assemblies.

6.4.3 cause, actions to address root cause, actions to In the event of an accident, the person involved creates “Employee accident record and | Compliant
Requirement: Yes. remediate, and actions to prevent future accidents |correction plan™. ) » )
of similar nature. Even for minor accidents, preventive measures are notified to employees at the meeting.
Aoolicability: Al Seven worker accidents occurred in 2018.
PP v ’ d. Interview employees in order to determine what |The production manager checks with employees whether there is near-miss accident and
procedures are implemented and explain what records it on the near-miss check sheet every weekend. Employees write “near-miss
analysis has been done and what steps were taken |report .
on foot of accidents or health and safety related
events or concerns.
e. Others, please describe
) . a. Employer maintains and makes available
Indicator: Evidence of documentation to confirm that all personnel are
employer" respOHSIblhty'and/Or adequately insured to cover costs related to
proof of insurance (accident or | ccupational accidents or injuries (if not covered C . . ) o .
injury) for 100% of worker costs under national law). Equal insurance coverage must Workers’ Accident Compensation Insurance is applied. Application form of the insurance
in a job—related accident or be provided to all workers including part—time dated 8th June 2018 was confirmed. Application form for payment of compensation for
6.4.4 |injury when not covered under temporary, migrant or foreign workers. Written each accident such as the one dated 28th March 2019 was confirmed. Workers are also Compliant

national law.
Requirement: None.

Applicability: All.

contract of employer responsibility to cover
accident costs is acceptable evidence in place of
insurance.

b. Others, please describe

covered by additional Injury Insurane (application for the FY 2018 confirmed).




Audit report _Audit evidence_ ASC Seriola/ Cobia Standard v.1.0

a0
g

Criterion 6.5 Wages

Indicator: Percentage of
workers whose basic wage
(before overtime and bonuses)
is below the minimum wage.

a. Employer keeps documents to show the legal
minimum wage in the country of operation. If there
is no legal minimum wage in the country, the
employer keeps documents to show the industry—
standard minimum wage. The intention of this
indicator is to protect the most vulnerable workers,
other staff such as managers may be paid in kind
and are not to be considered as ‘workers’ for the
purpose of this indicator.

b. Employer’s records (e.g. payroll) confirm that
worker's wages for a standard work week (< 48
hours) always meet or exceed the legal minimum
wage. If there is no legal minimum wage, the

Minimum wage of Kagoshima Prefecture is 761 yen/hour (Since Oct 2018). A document
issued by Kagoshima Prefecture was confirmed.

Minimum wage is reviewed in October every year. When part time workers are to be lower
than the minimum wage, their emloyment contract is revised to reflect the new minimum
wage. Revised employment contract was confirmed.

Salary calculation is based on Salary System. Working hours are managed by time cards.

651 Requirement: 0% employer’s records must show how the current Audit team confirmed with wage ledger that salaries paid are according to working hours. Compliant
q S wage meets or exceeds industry standard. If wages |(Payroll statement list is created manually for confirmation). At present, a face recognition
Acplicability: Al are based on piece-rate or pay-per—-production, the |System is being introduced, and in the future, attendance and leaving times will be
PP y: Al employer’s records must show how workers can recorded, and salary will be calculated automatically.
reasonably attain (within regular working hours)
wages that meet or exceed the legal minimum wage. Interview to workers also confirmed that appropriate wage is paid.
c. Maintain documentary evidence (e.g. payroll,
timesheets, punch cards, production records,
and/or utility records). Workers will be interviewed
during on—site audit to verify conformity with the
above.
d. Others, please describe
a. Auditor to calculate the basic needs wage and
Indicator: The percentage of |compare it to the farm’ s calculation to verify for
i accuracy.
&Z;ti;so?/:‘r?tsiren:aasr:z ijfjses) v Minimum wage is the basic needs wage. Minimum wage is defined for each prefecture and
is below the basic needs wage b. Provide evidence that all farm workers are paid reviewed in October every year. [Observlatlon]
5 years after adoption of the at least the basic needs wage (before overtime and o i . The basic needs wage
652 |standard bonuses) within 5 years of publication of the seriola In Japan, the minimum wage is calculated for each prefecture and reviewed every Compliant shall be calcuated by
- ’ and cobia standard October. When calculating the minimum wage, surveys on living wage of prefectures are P October 2021, the fifth
. made by each prefecture and decided. Therefore, in Japan, the minimum wage is set year of the seriola and
Requirement: 0%. L ) . . . . !
¢. Demonstrate basic needs wage for the country of ab.olve the living wage reqmrgd by the lLO: There is no situation that they receive the cobia standard.
Applicability: All. operation. The audit team will verify accuracy of the|minimum wage and can not live a normal life.
calculation and end figure.
d. Others, please describe
a. Wages and benefits are clearly articulated to
workers and documented in contracts.
- n Initial wages are specified in the employment contract for part—timers, and it states that
:'n?:( T:i:::idtf)o:vf)z::sg wages is clearly set out regular employees are in accordance with the separate sheet. A notice of working
Indicator: Evidence of P : conditions is delivered as a set at the time of all employment contracts, and the wages
transparency in wage-setting (c. Employer renders wages and benefits in a way ~ |are stated on it. ] ]
and rendering. that is convenient for the worker (e.g. cash, check, |Salary is revised once a year in April.
65.3 or electronic payment methods). Workers do not Wage regulation specifies basic wage, skill based wages, position allowances and other Compliant

Requirement: Yes.

Applicability: All.

have to travel to collect benefits nor do they
receive promissory notes, coupons or merchandise
in lieu of payment.

d. Workers will be interviewed to confirm conformity
with the standards requirements.

e. Others, please describe

allowances.
Payments are done by bank transfer. “Bank transfer request for wages” was confirmed.

Interview to employees confirmed that they understand the conditions about wages and
benefits specified in working condition notice. The interview also confirmed that
payments are made appropriately.
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Criterion 6.6 Access to freedom of association and the right to collective bargaining

Indicator: Percentage of
employees with access to
trade

unions, worker organizations,
and/or the ability to self-
organize as well as the ability
to bargain collectively or

a. Demonstrate that all workers have the freedom
to join a trade union or any legitimate workers
organisation, free of any form of interference from
employers or competing organizations set up or
backed by the employer. Farms shall prepare
documentation to demonstrate to the auditor that
domestic regulation fully meets these criteria.

b. Demonstrate that workers are permitted to self-
organize and/or engage in collective bargaining.

They do not have trade unions. Maruha Nichiro has a trade union but it is not relevant for
employees of Amami Yogyo.

Amami Yogyo has a designated worker's representitive. There are agreements between
the worker’s representitive and the mamagement.

So far neither companys’ employees requested to form a trade union.

6.6.1 |access the represent.atlve(s) The employees do not have collective bargaining, but they individually consult with the Compliant
chosen by workers without . . X . L X .
R director. If there is a request, opportunity for collective bargaining is provided, but there is
management interference. c. During interviews with workers, verify conformity currently no request from employees.
. with the requirements of 6.6.1 and that workers are |Interview to employees confirmed that even though there is no trade union, they are free
Requirement: 100%. free to access worker chosen re tati i
presentatives to form a union.
L without interference from management or agents of
Applicability: All. the company.
d. Others, please describe
a. During interviews with workers and workers
representatives, determine if there are incidents of
Indicator: Incidences of members of unions or workers organizations being
members of unions or worker |discriminated against by management.
organizations being
discriminated against. b. Review any stated cases of discrimination on the
6.6.2 basis of union membership or membership of There is no trade union. Compliant
Requirement: None. workers organisations with management to verify
whether the farm is in conformity with requirements
Applicability: All. of the standard.
c. Others, please describe
Criterion 6.7 Harassment and disciplinary practices in the working environment causing temporary or permanent physical and/or mental harm
a. Verify that the employer does not use
threatening, humiliating or punishing disciplinary
practices that negatively impact a worker’ s
Indicator: Incidences of physical and mental health or dignity.
excessive or abusive Employement Regulation section 27 specifies disciplinary regulations. It mentions that the
disciplinary b. Allegations of corporal punishment, mental abuse |purpose of the regulation is to “enhance working efficiency and maintain ordered
Actions. , physical coercion, or verbal abuse must be fully discipline”.
6.7.1 documented in a company procedure so that these |In case employees feel a proleem, there are internal contact and external contact of Compliant

Requirement: None.

Applicability: All.

can be corroborated by auditors.

c. During on—site audit, workers will be interviewed
to determine whether there is evidence of
excessive or abusive disciplinary actions.

d. Others, please describe

Maruha Nichiro Group
No displinary application so far.
Interview to employees confirmed that there is no excessive disciplinary actions.
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Indicator: Evidence of clear,
fair and transparent
disciplinary procedures
documented and
communicated to employees.

a. Employer has written policy for disciplinary action
which explicitly states that its aim is to improve the
worker. Maintain evidence that employees are
aware of procedures and that the process is
transparent.

b. Maintain documentary audit trail for incidences of

Employement Regulation section 27 specifies disciplinary regulations. It mentions that the
purpose of the regulation is to “enhance working efficiency and maintain ordered
discipline”.

6.7.2 disciplinary action and outcome (incl. worker Compliant
Reauirement: Y. evaluation reports). Workers may be interviewed No displinary application so far.
qui - Yes. during onsite audit to determine level of conformity
. — and that disciplinary action policy is fair and
Applicability: All. effective.
c. Others, please describe
a. Employer has in place a policy in relation to
harassment of workers. The policy requires a
procedure to be initiated in the event of incidents
Indicator: Evidence that of harassment by management of workers or
incidence's of harassment are between workers. The procedure is documented and|Disciplinary regulation is applied to sexual and power harassment. ~Philosophy of Maruha
recorded and addressed with records details, action taken, outcome and Nichiro” includes avoidance of harassmen.
corrective actions corrective actions required. When harassment happens, there are communication channels (i.e. direct boss, internal
673 ’ contact and external contact). There is a “procedure for setting up and operating in— Compliant
Requirement: 100%. b. During the on-site audit, interview workers with _|Nouse consultation desk for a harassment”.
respect to harassment, policies and procedures as Confirmed in interviews with managers and employees that there has been no reported
Applicability: All. well as examples of harassment action and case of harassment.
outcomes to verify level of conformance.
c. Others, please describe
Criterion 6.8 Working hours and overtime
a. The employer must make available documentation
showing the legal requirements for working hours
and overtime in the region where the farm operates.
If local legislation allows workers to exceed
internationally accepted recommendations (48
regular hours, 12 hours overtime) then requirements
of the international standards apply. Working hours is regulated by the Labour Standard Act.
S— Working hours exceeding what is allowed by the Act has not been found.
b. Examination of a randomly selected sample of Interview to workers confirmed that there is no abuse of working hours and overtime laws.
Indicator: Incidences, records (by the auditor) — including time sheets and
violations or abuse of working payroll records show that fz?rm workers do not Employment regulation specifies starting time as 7:00 and finishing time as 16:00 with 15
hours exceed the number of working hours allowed under |minutes break in the morning, 1 hour lunch time and 15 minutes break in the afternoon (in
or overtime laws . the law. total 1.5 hours of break).
6.8.1 c. If an employer requires employees to work shifts |Working hours are recorded using time cards. Person in charge summrizes the working Compliant

Requirement: None.

Applicability: All.

at the farm (e.g. 10 days on and six days off), the
employer compensates workers with an equivalent
time off in the calendar month and there is
evidence that employees have agreed to this
schedule (e.g. in the hiring contract)

d. Farm workers may be interviewed be interviewed
to confirm there is no abuse of working hours and
overtime laws.

e. Others, please describe

hours of all employees manually once a month. They plan to move to a face recognition
system in the future.

In the busy season (December), working on non—business days and overtime happen more
often. Defined extra wages are paid for these works. There is no seasonal shift. Workers
use thier paid holidays during less busy seasons. Percentage of using paid holidays is
high.




Audit report _Audit evidence_ ASC Seriola/ Cobia Standard v.1.0

a0
g

Indicator: Overtime is limited,
voluntary , paid at a premium
rate and restricted to
exceptional circumstances.

a. Make available payment records (e.g. pay advice)
show that workers are paid a premium rate for
overtime hours.

b. Overtime is limited and occurs in exceptional
circumstances as evidenced by farm records (e.g.
production records, time sheets, and other records
of working hours

Wage ledger is in place.

When working overtime, workers submit application and gain approval. Overtime hours are
recorded on 10 minute basis. Overtime works rarely happens.

When the application data differs from time card data, HR personnel checks with the
worker and corrects the data of application or time card.

682 Requirement: Yes. Interview to employees confirmed that overtime work is not compulsory and only happens Compliant
c. Workers may be interviewed to confirm that all in limited situations. Any overtime results in additional payment.
Applicability: All farms unless |overtime is voluntary (unless there is a collective The dive time is recorded on the dive allowance application form, and a dive allowance is
exempted. bargaining agreement in place which specifically provided separately.
allows for compulsory overtime). When checked the calculation of working hours and wages, there were no problems
including overtime allowances.
c. Others, please describe
Criterion 6.9 Contracts or other written employment agreements
Indicator: Percentage of a. The employer maintains a record of all
employment contracts.
;vrorkers who have contracts Employment contact is made with all employees including part—time workers and re—
other written employment b. There is no evidence for labor-only contracting |émployed employees. Contracts are renewed according to the contract term except for
agreements. relationships or false apprenticeship schemes. regular employees. .
6.9.1 Compliant
Requirement: 100% ¢. Be advised that workers will be interviewed to There is no evidence of labour—only contracting relationship or false apprenticeship
confirm the above. SChe",\es'
Applicability: Al Interview to employees confirmed above.
d. Others, please describe
a. Farm has a policy to ensure that all companies
contracted to provide supplies or services (e.g.
divers, cleaning, maintenance) have socially
responsible employment practices and policies.
Indicator: Evidence of a policy | b. Producing company has criteria for evaluating its
to ensure social compliance of |suppliers and contractors. The company keeps a list
i i of approved suppliers and contractors.
:/ties:l:)plleerraii:ndoﬁi%:i‘:trzs i il There ia a supplier list for 2019. The list includes evaluation results.
site P & ¢. Producing company keeps records of The companies’ website were checked to see if there is an employment policy with social
6.9.2 ’ communications with suppliers and subcontractors |responsibility, if not, questionnaire was used. Compliant

Requirement: Yes.

Applicability: All.

that relate to compliance with 6.9.2.

d. All workers on site including those indirectly
employed are to be protected by the requirements
of Principle 6 and the auditor can check records,
observations and interviews with these workers to
evaluate compliance.

e. Others, please describe
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Criterion 6.10 Conflict resolution

Indicator: Evidence of worker
access to effective, fair and
confidential grievance
procedures.

a. The employer has a clear labor conflict
resolution policy for the presentation, treatment,
and resolution of worker grievances in a confidential
manner, supported by a documented procedure.

b. Workers are familiar with the company’s labor
conflict resolution policies and procedures. There is
evidence that workers have access to fair

So far there has been no record of any grievance. In case of a grievance, in—house
consulting or internal/external contacts can be used for reporting.

There is a leaflet provided to all employees introducing the internal and external contacts.

6.10.1 treatment of complaints. Compliant
Requirement: Yes. L . Interview to employees confirmed that they have not submitted any grievance nor any
c. The farm must maintain documentary evidence L
. e . X -~ . case where they wanted to submit grievances but could not for whatever reason.
Applicability: All. (e.g. complaint or grievance filings, minutes from
review meetings). Workers may be interviewed
during on-site audit in order to verify conformity.
d. Others, please describe
a. The employer maintains a record of all
grievances, complaints and labor conflicts that are
raised.
Indi r: Percentage of
F‘ cato re g b. The employer keeps a documentary record of
grievances handled that are .
L. follow—up and outcome, according to procedural
addressed within a 90-day . . X X .
timeframe requirements (including corrective actions) and
6.10.2 timeframe in which grievances are addressed. So far there has been no record of any grievance. Compliant
Requirement: 100%. c. Workers will be interviewed to verify conformity
Applicability: Al with the procedure for dealing with grievances and
pplicability: : that they were addressed within a 90—day
timeframe.
d. Others, please describe
Criterion 6.11 Living conditions for employees accommodated on the farm
a. Provide evidence that potable/safe drinking
water is always available for workers
b. Provide evidence that adequate sanitary facilities
Indicator: Farm employees are available for workers
have access to clean, sanitary, - - -
safe and suitable living c. Provide evidence of safe, secure and quality
conditions. accommodation sufficient to withstand local
6.11.1 conditions in the event of storms or other natural  |Not applicable as no worker accommodate on farms. N/A

Requirement: Yes.

Applicability: All.

events that could endanger lives.

d. Provide evidence that accommodation provided is
suitable to workers needs (and their family’s),
appropriate for their gender if accommodated on
site also.

d. Others, please describe
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6.11.2

Indicator: Existence of
separate sanitary and toilet
facilities for men and women;
with the exception of work
sites with fewer than 10
employees or where married
couples are working and
accommodated together.

Requirement: Yes.

Applicability: All farms and
accommodation and worksites
except as permitted exclusions
(6.11.2a).

a. Provide separate and suitable sanitary and toilet
facilities are available for men and women, with the
possible exception of married couples being
accommodated together and at worksites that have
less than 10 employees.

b. Others, please describe

Not applicable as no worker accommodate on farms.

Criterion 7.1 Community engagement

N/A

711

Indicator: Evidence of regular
and meaningful consultation
and engagement with
community representatives and
organizations.

Requirement: Yes.

Applicability: All.

a. The farm pro—actively arranges for consultations
with the local community at least twice every year
(bi—annually).

b. Consultations are meaningful. OPTIONAL.: the
farm may choose to use participatory Social Impact
Assessment (pSIA) or an equivalent method for
consultations.

c. Consultations include participation by
representatives from the local community who were
asked to contribute to the agenda in advance of
meetings.

d. Consultations include communication about, or
discussion of, the potential human health risks of
therapeutic treatments. The intention is for the
farm to resolve conflicts that the farm has control /
responsibility over and interviews are to be
conducted in language appropriate to the
community. Not to use technical language like for
instance, 'theraputants’.

e. Maintain records and documentary evidence (e.g.
meeting agenda, minutes, report) to demonstrate
that consultations comply with the above.

f. Be advised that representatives from the local
community and organizations may be interviewed to
confirm the above.

g. Others, please describe

Records of dialogues with local community are kept. This year, they had dialogues with
other farming compaies (6 of them), tour acceptance, Seto Inland Fishery Cooperative
Youth Division meeting, Amami archipelago oil control such as prevention conference,
experience learning, village briefing session and so on.

Explanatory session was held on 6th November 2017 in local ward to explain about the
plan for moving part of their fishery right.

On 2nd April 2019, explanation of potential health risks to humans from drug
administrationand was given to the local residents and discussion was held.

Employees of the company participate in local events, festivals (three villages nearby)
and port festivals several times a year. The company makes financial contributions to the
events and festivals.

Last year, an employee served as a lecturer in a seminar.

Compliant
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g

Indicator: Presence and
evidence of an effective policy
and mechanism for the
presentation, treatment and
resolution of complaints by
community stakeholders and

a. Farm policy provides a mechanism for
presentation, treatment and resolution of
complaints lodged by stakeholders, community
members, and organizations.

b. The farm follows its policy for handling
stakeholder complaints as evidenced by farm
documentation (e.g. follow—up communications with
stakeholders, reports to stakeholder describing
corrective actions).

“Clients Opinion handling method” was made. The director confirms the facts, consider
measures, and respond to the client as the contact person.

Complaints usually go to the fisheries cooperative association. The company has never
directly received any complaint.

Complaints are recorded in “Claim Report”. There was a formal cimplaint from Setouchi
Town Sea Conservation Society dated 18th January 2016. It was claiming that tuna

7.1.2 izati c. The_ farm’s mechanism for handling complaints is farming may be causing the sea water quality to be lower. It was submitted in a written Compliant
organizations. effectl\{e based on resolution of stakeholder form to Setouchi Town, Oshima Office and Setouchi fisheries cooperative association.
Requirement: Yes complaints (e.g. follow-up correspondence from The fisheries cooperative association organized a meeting of farmers on 25th Feb 2016.

a ’ . stakeholders). The company explained their situation and the fisheries cooperative association
Aoolicability: Al - ] summrized the whole situation of the town and responded to the Setouchi Town Sea
PP v All d. Be advised that representatives from the local  |Gonservation Society. No further action has been taken from either parties since then.
community, including complainants where applicable,
may be interviewed to confirm the above.
e. Others, please describe
Criterion 7.2 Respect for local cultures and traditional territories
a. As required by law in the jurisdiction: — farm
consults with local and/or indigenous groups and
retains documentary evidence (e.g. meeting
Indicator: Local groups minutes, summaries) to show how the process
consulted during project design |complies with 7.2.1b.
and operation.
b. Farm management demonstrates an
Requirement: At least 2x per |understanding of relevant local and/or national laws

7.2.1 |year or as required by and regulations that pertain to consultations with | There is no legislation regarding local consultations. N/A
relevant local and/or national |indigenous groups.
laws and regulations. c. Representatives from the local community,

. . including complainants where applicable, may be
Applicability: All. interviewed to confirm the above consultation and
engagement with local groups at planning and
operational stages.
d. Others, please describe
Criterion 7.3 Access to resources
a. Resources that are considered vital to the
community have been documented and are known
by the farm (i.e. through the assessment process
Indicator: Changes undertaken required under Indicator
restricting access to vital
community resources without |b- The farm seeks and obtains community approval . . . . -
community approval. before undertaking changes that restrict access to No opwous resources that are considered vital to the commumlty. Flshmg mayb.e
vital community resources. Approvals are considered one. The company allows people to fish freely outside of farming unit.
7.31 documented. Local approvals when establishing specific fishing rights, and exercise agreements and Compliant

Requirement: 0.

Applicability: All.

c. Representatives from the community may be
interviewed to provide evidence of whether or not
the farm has restricted access to vital resources
without prior community approval.

d. Others, please describe

approvals from fishery association were confirmed.

Interview to local community confirmed that there is no resource that they consider vital.
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a0
g

Indicator: Assessments of
company’ s impact on access
to

resources.

Requirement: At least once
per year.

Applicability: All.

a. There is a documented assessment of the farm’s
impact upon access to resources. Can be
completed as part of community consultations
under 7.2.1.

b. Representatives from the community may be
interviewed to generally corroborate the accuracy
of evidence presented in 7.3.2a.

c. Others, please describe

The company is using Town managed tap water rather than the simple water—supply
system of the area. But the company also uses surplus of the the simple water—supply
system and pays the fee to local water association.

Interview to local community confirmed that there is no evidence of the companies’
resource use influencing the community in any way.

However, the assessment results are not documented. It is recommended to document
the assessment results.

Compliant

[Observation]

Amami Yogyo should
document the results of
assessment of the farm’s
impact upon access to
resources.




11 Findings 11.5 Add new rows as needed
i i 11
Risk evaluation DO NOT DELETE ANY COLUMN

11.6 Adjust the column width and row as needed - to show the whole text

11.2 Columns B/G/D/E (in black) are automaticallv oooulated from the species checklist/audit manual

ach NC is raised against a standard indicator or a CAR requirement.
E1. The CAB shall comnlete tables E2 and 11.4 Use the “sort” function for oresentine the list to vour liking (e.c. erading. status. closure deadline. etc.)
E2. The CAB shall add the list of additional threats (Annex E, E4.2.1.ii) to provide its risk oate d an explanation to support it to this table.

Correotive/ preventive | Deadline | Evalustion by GAB | Actual |Date request e .
NG reforence Indicator B Description of NG Evidence Status | Rolated VR #)| R0 b ®y | actions proposed by UoG | for NG g dntoof | for deimy o Roauest svaluation | raquest
ollent and accented bv CAB__|olose-out| __evidence) | close-out | _received o 7 approved

2019.1 The farm should evaluate whether |A sales company of fisheries medicines voluntar plement annual seabed investigation to check sulphide | 12/4/2019 Efforts to control the | Consulted the Ministry of the
or not the impact of the wild cat | concentration. The results show low levels. The latest investigation took place on 14th November 2018, increase in wild cats | Environment on Amami
on the forest ecosystem can be and the result was an average of 0.06 mg/g. Setouchi fisheries cooperative association is also conducting has not been Oshima Islands, and the
mitigated by positively managing | bed sediment test in the farm. Coral reefs can be found in surrounding areas of the farm, But the farm implemented. necessity of controling the
the wild cat in the vicinity of the |itself is located in areas of 15-46m deep and so not above coral reefs. A consultation to a local diver who increase in wild cats is
facility, etc. and implement is an wildiffe expert confirmed that no impact on coral reef is seen, confirmed. Amani Yogyo is
measures to reduce the impact. The farming is taking place since 1977. going to manage the wild cat

Reddata book of Kagoshima Prefecture has bee prepared and CR and EN species were listed up. Interview around the facility by asking
The farm did not evaluate the with the company employees and two local diving instructors revealed that Sternula albifrons is found to the local government to
impact on all ecosystems including | come migrating in April every year. Chair person of Amami Wild Bird Association was consulted and it was conduct the trap-neuter-
the terrestrial ecosystem, it shall | confirmed that there is no breeding record near the farm and so the risk of this bird getting caught in the return (TNR) approach in
be minor conditions. net is low. accordance with
Eretmochelys imbricata is observed once or twice a year at offshore. The diving instructors confirmed that “Management Plan on Feral
rafts are clearly visible so that there is no risk of them colliding. They feed in the coral reefs which is not Gats i Amami Osima [sland
around the farm. Egg-laying sites are not near the farm so the farm does not have any impact. for Ecosystem Conse
Reddata lst of Ministry of the Environment identifies Euphyllia paraglabrescens, but its distribution does not (2016-2027) issued by Naha
overlap with the farm. Nature Conservation Office,
Rhyacichthys aspro can be the case in fish, but as a result of interviews with local officials, none has been Ministry of the Environment.
confirmed case around the farm.
The above results are summarized in a document as risk assessment results. It concluded that there is ittle
risk of affecting critical species or sensitive habitats.
However, during the examination, it was confirmed that there are multiple wild cats around the Amami Yogyo
facility. There are many endemic species such as Amami no Kurousagi (Pentalagus fumess) in the forest of
‘Amami Oshima, but predation by wild cats has become a problem. Although the farm does not have direct
affection, it is desirable o evaluate whether the impact of the wild cat on the forest ecosystem can be
mitigated by positively managing the wild cat around the facility, such as contraception.

2019.2 6.4.2 Minor | Some employees did not wear the |“Maruha Nichiro Farm Staff Clothing Regulation (enacted 1st April 2015, updated 1st September 2018)" 12/4/2019 |Open One worker lacked the |An explanation was given on
life jacket when confirming the | in place. awareness of the use of the life jacket. In
work on the ship. Also, the Helmets are provided to all workers. When operating outside, all workers wear helmets. Wearing life jackets wearinglife jacket. (He |addition, employees always
contractor conducting wire mesh | became mandatory for all workers, so the company purchases life jackets for all workers. On the boat, there was temporarily check to ensure that the life
cleaning did not wear the life are sufficient number of life jackets for all workers. Blousons, trousers, boots and rainwears are also removing the life Jacket is worn before, during,
jacket. provided to all workers. It is announced that helmet hin straps should be replaced as soon as they become jacket for the use of |or during shipboard
In Japan, wearing of life jackets loose. The helmet is replaced whenever it is damaged or heavily soiled. The frequency of exchange differs landing net for Seriola |operations. If the jeacket is
was made compulsory under the | depending on the work content. Check is done at the time of training once a year. dumeri, which has a | not wom, emloyees are not
Ship Staff and Small Ship “In-house trai is created and, training on safety standards, protective equipment and critical care lot of movement.) No |allowed to engage in boarding
Operators Act from st February |is planned to conduct every April attention was given to |and offshore work. The
2018, it shall be minor conditions. |On 6th November 2017, there was a workshop on the use of helmets. The explanation on “appropriate use him (non-wearers) director gives a regular

of protestive equipment” was given in March 2019, and signs of participants are kept. During assemblies, from the surrounding | reminder at the morning and
workers are instructed to follow the Clothing Regulation. employees. Also, the |the end of the day meeting.
Interview to workers confirmed their sufficient recoginition of importance of wearing PPE. contrators did not | Also, they ask the
However,some employees did not wear the life jacket when confirming the work on the ship. Also, the wear life jackets representative of contractors
contractor conducting wire mesh cleaning did not wear the life jacket. thoroughly, but there |to ensure that all crew
was no alert from members wear the jackets,
Amami Yogyo. and Amami Yogyo employees

appropriately check and give
caution to make sure that
the life jackets is worn.

652 Compliant [Observation] |Minimum wage is the basic needs wage. Minimum wage is defined for each prefecture and reviewed in 12/4/2019
The basic needs wage shall be |October every year.
calcuated by October 2021, the
fifth year of the seriola and cobiaIn Japan, the minimum wage is calculated for each prefecture and reviewed every October. When calculating
standard. | the minimum wage, surveys on living wage of prefectures are made by each prefecture and decided.
T, [ s i o b o i G e L i 50
situation that they receive the minimum wage and can not live a normal life.

732 Compliant [Observation] | The company is using Town managed tap water rather than the simple water-supply system of the area. 12/4/2019
Amami Yogyo should document | But the company also uses surplus of the the simple water-supply system and pays the fee to local water
the results of assessment of the | association.
farm's impact upon access to
resources. | Interview to local community confirmed that there is no evidence of the companies’ resource use
influencing the community in any way.

However, the results are not Itis to document the assessment
results.
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ASC Audit Report — Traceablity

Description of risk factor if present. Describe any traceability, segregation, or other
Traceability Factor systems in place to manage the risk.
10.1 The possibility of mixing or substitution of
certified and non—certified product, including Cages are completely separated and cages for
product of the same or similar appearance |Non—certified fish is also farmed in the same farm. |ASC-certified fish are identified by unique cage
or species, produced within the same number.
operation.
10.2 The possibility of mixing or substitution of
certified and non—certified product, including Harvesting is conducted by cage and harvesting
product of the same or similar appearance of different cages will not be conducted at the
or species, present during production, same time. After harvesting, harvested certified
harvest, transport, storage, or processing fish are put in a special fish container to be
activities. transported to processing facilities.
Non—certified fish is also farmed in the same farm. |In addition, the cabin of the carrier is completely
separated, so different caged fish can not be
mixed in the carrier. ASC fish and non—certified
fish are completely separated and identified and
do not mix until the fish reach the processing
plant all the way from the cage
10.3 The possibility of subcontractors being used
to h?rldle, transport, store, or process Harvesting is conducted by cage and harvesting
certified products. T Hi £ fish b t d to logisti of different cages will not be conducted at the
S;?pnsspo INg ot fish may be outsourced o fogISte |- me time. After harvesting, harvested certified
' fish are put in a special fish container to be
transported to processing facilities.
10.4 Any other opportunities where certified
product could potentially be mixed,
substituted, or mislabelled with non—certified
product before the point where product No N/A
enters the chain of custody.
CAR v.2.0 — Audit report — Traceability 46/49



10.5 Detail description of the flow of certified
product within the operation and the
associated traceability system which allows
product to be traced from final sale back to
the unit of certification

10.6 Traceablity Determination:

10.6.1 The traceability and segregation systems in
the operation are sufficient to ensure all
products identified and sold as certified by
the operation originate from the unit of
certification, or

10.6.2 The traceability and segregation systems
are not sufficient and a separate chain of
custody certification is required for the
operation before products can be sold as
ASC—certified or can be eligible to carry the
ASC logo.

10.6.3 The point from which chain of custody is
required to begin.

10.6.4 Is a sepearate chain of custody certificate
required for the producer?

CAR v.2.0 — Audit report — Traceability

S

In accordance with the stage of growth, transfer from the cage of young fish to the cage of adult fish
is conducted. In that case, they move the cages side by side, and fish is moved directly from one
cage to another, so there is no possibility that other fish will be mixed. Also, all records of the cages
are recorded and clear.

Harvesting is conducted by cage and harvesting of different cages will not be conducted at the same
time. Harvesting is done by workers of Amami Yogyo. Sometimes, sorting of harvested fish is
conducted about a week before harvesting. In that case, the number of fish is counted. When sorting
is not conducted, fish will be shipped with the number on the book, and the number counted by the
seller will become the finalized number. Weight is calculated either by an average weight taken by
landing net, or measuring the wieight with a constant number such as 50 tails.

Amami Yogyo has processing facilities far from the farms. Therefore harvesting is done by logistic
ships. After harvesting, harvested certified fish are put in a special fish container to be transported
to processing facilities. This way, a clear traceability is ensured to trace back from the special
containers to cages.

The scope of this certification is until the point where the ship arrives at the processing facilities and
the fish containers are received by the processing facilities., A separate chain of custody starts from
this point.

Yes

A separate chain of custody is not required for farm
operations.

At the point where the ship containing farmed fishes
arrives at the processing facilities.

No

Aguaculture
Stewardship
Council
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ASC Audit Report — Closing

12 Evaluation Results
12.1 A report of the results of the
audit of the operation against

the specific elements in the
standard and guidance
documents.

12.2 A clear statement on whether

or not the audited unit of

certification has the capability

to consistently meet the
objectives of the relevant
standard(s).

123 In cases where Biodiversity
Environmental Impact
Assessment (BEIA) or
Participatory Social Impact
Assessment (PSIA) is
available, it shall be added in
full to the audit report. IF
these documents are not in
English, then a synopsis in
English shall be added to the
report as well.

13 Decision
13.1 Has a certificate been issued?

(yes/no)

13.2 The Eligiblity Date (if
applicable)

13.3 Is a separate coc certificte
required for the producer?
(yes/no)

CAR v.2.0 — Audit report — Closing

Generally the operation of the Seriola farm meets the requirements of the
ASC Seriola and Cobia Standard Version 1.1 March 2019.

The audited unit of certification has the capability to consistently meet the
objectives of the relevant standard.

BEIA or PSIA is not available.

Yes

No

Aguaculture
Stewardship
Council
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13.4 If a certificate has been issued
this section shall include:

13.4.1 The date of issue and date of
expiry of the certificate.

13.4.2 The scope of the certificate

13.4.3 Instructions to stakeholders
that any complaints or
objections to the CAB decision
are to be subject to the CAB'’s
complaints procedure. This
section shall include
information on where to review
the procedure and where
further information on
complaints can be found.

14 Surveillence

14.1 Next planned Surveillance
14.1.1 Planned date
14.1.2 Planned site

14.2 Next audit type
14.2.1 Surveillence 1
14.2.2 Surveillance 2
14.2.3 certification
14.2.4 Other (specify

The date of issue: 25 July 2019
The date of expiry of the certificate: 24 July 2022

Seriola farm operated by Amamiyogyo Co., Ltd., a subsidiary of Maruha Nichiro
Corporation.

Type of products: Seriola (Seriola dumerili)

Activities: Grow—out, harvesting and transportation

Standard: ASC Seriola and Cobia Standard Version 1.1 March 2019

Please cotact AMITA Corporation for complaints procedure.
Address: 3—2—-4 Kudankita, Chiyoda—ku, Tokyo, 102—0073 Japan
E—mail: ninsho@amita—net.co.jp

1st April 2020

Seriola dumerili Farm of Amami Yogyo Co., Ltd.

X

type)
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